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Wenatchee School District Board of Directors 

Wenatchee School District  
Regular Board Meeting  

Minutes of Sept. 09, 2014 
WSD District Office 

Board Members Present       Staff Present 
Laura R. Jaecks, President       Brian Flones, Superintendent 
Robert Sealby        Cabinet    
Jennifer Talbot 
Jesús Hernández 
Walter Newman 

        
 
 
Laura R. Jaecks, Board President, opened the regular board meeting 
at 6:00 p.m., with the Pledge of Allegiance.  

                         
                                Laura R. Jaecks, Board President, asked for a motion to                           
                               approve the consent agenda.  

 
MOTION MADE: Jesús Hernández 
made the motion to approve the consent agenda. 
SECONDED: By Walter Newman 
PASSED UNANIMOUSLY 

 
 Consent Agenda included: 

 
MINUTES: 8/23/14 Regular Board Meeting  
 
 
PERSONNEL REPORT PREPARED BY:  Lisa Turner, HR 
Director: Sept. 09, 2014 personnel report: on file 
 
 
PAYROLL PREPARED BY: Tami Hubensack, Director of 
Payroll: None 

 
VOUCHERS & CONTRACTS PREPARED BY:   
Karen Walters, Director of Accounting – 
Sept.10, 2014 (Year 13/14)  

 
 
Sept.10, 2014 (Year 14/15) 

 
 

SURPLUS REPORT PREPARED BY:   
Karen Walters, Director of Accounting: On file 

 
 

I. Regular Meeting 7 p.m. 
 

1) Minutes 

2) Personnel Report 

3) Vouchers/Payroll 

4) Surplus Report 
 

II.  Consent Agenda 
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New Policy 3412 Automated External Defibrillators: Submitted by John Waldren, 
Administrator of Student Services:  
 
 
None 
 
 
WHS ASB President Luke Carlson was present along with ASB Treasurer 
Jackson Powell who reported: 
• Attended a Leadership Camp and it was really a good start for the year. 
• Started out the year with “Single Acts of Kindness” Campaign/Greeting, opening doors 

and connecting 
• Meeting 10 new people a week by each person in Senate/ASB Officers, Trying to help 

make school a fun place to be 
• Planning for Homecoming Week is underway- Powder Puff Football, Spirit Week etc. 
• “Freshmen Ignite” went really big success with over 500 attending out of 688 freshmen 
• ASB is trying to attend all the sports games to show all the teams they are supported by 

ASB: 
o Football 
o Volleyball 
o Girls swimming/diving 
o Cross Country 
o Girls Soccer 

• A Club Faire is taking place at lunch, representatives of all clubs are represented showing 
students what activities are available for them to join and participate in 

• Welcome Back assembly went really well and the Battle of the Bridge assembly is coming 
up along with sports pep assemblies 

• Our counselors and staff have been available for students who were affected by the loss of 
one of our students this week.  The choir room was used for a place for students to go. 

 
 
 

1. Speed Cameras at Columbia, Lewis & Clark and Newbery 
Elementary: 

Tom Robbins, City of Wenatchee Police Chief presented the proposal now under 
consideration by the City of Wenatchee for installing speed cameras at Columbia, 
Lewis and Clark and John Newbery elementary schools.  Chief Robbins brought 
representatives with him from the City Police Department, City of Wenatchee and 
Chelan County (Kevin Dresker, Gary Owens and Dan Frazer).  He presented the 
following PowerPoint and answered questions during the presentation.  He 
acknowledged Dr. Newman attending the work session in July.   
 
 

 
   

IV. ASB Reports: 

5) Contracts 

III.  Citizen Comments 

V. Special Reports: 

6) Policies 2nd Reading 
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LEWIS & CLARK at Springwater before flasher beacons installed and after installation data: 

  
John Newbery at North Western before flasher beacons installed and after installation data 
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Columbia at Orondo before flasher beacons installed and after installation data 

  
Chief Robbins presented pictures that illustrated the placement and direction of the cameras at each school 
zone.  
Points of discussion: 

• Speed Beacons are on morning hours and afternoon hours when students are coming and leaving 
school, most effective use 

• Flashing beacons are off during holidays and weekends 
• They rely on the schools to tell them when they will not be in school, much more accurate that way 
• Cost of system to run was discussed but all agreed no matter the cost if they can just prevent one 

serious injury or death they are worth all the effort and cost 
• The ATS contract allows the vendor to first check the camera footage to see if there is an actual 

infraction, then the footage is sent to the department and the officers do another check to verify an 
infraction.  The process has two checkpoints in insure accuracy. 

• Highest need streets and schools are the ones they are addressing at this time.  Other streets do not 
have the numbers of walkers any longer.  They will look at county streets also. 

• Looking at “Safe Routes” grant for Princeton and Lincoln Streets  
• Communication is done through newspaper, 30 day warning signs, electronic signs 
• WenEA President Kris Cameron shared results of the staff “traffic safety camera” survey:   

o Columbia = 80% in favor 
o Newbery = 85% in favor 
o Lewis & Clark = 76.47% in favor 

• Overwhelming support from staff is encouraging 
• Columbia Principal Bill Eagle stated that he has a “walking school”, most students walk to school, 

over 400 students moving through the neighborhoods twice a day.  He is also supportive of the 
cameras. 

• Request from board members for summer school flashing beacons in use while students are present.  
Over 200 students attend summer school at Lewis & Clark. The police department will need dates 
and time from the district. 

• Costs will run for contract usage for a 9 month period  
• All legality issues were solved in 2010 and laws are in place so there is a clear way to make this 

happen within the guidelines of the law, RCW governed, tied to beacons. 
• What does the City want from the WSD School Board? 

o Desire to move forward as a team and make our efforts more efficient  
• Timeline discussed, it is a little off from the original timeline 

 
After much discussion it was decided by the board to have a motion made to send a letter of support to the 
City of Wenatchee. Supt. Flones offered to write the letter on behalf of the board.  The board added that they 
wanted to highlight the good relationship our entities have with each other, the City of Wenatchee, Chelan 
County and Wenatchee School District.  The work that all are doing is acknowledged and appreciated by 
WSD.  Some discussion took place about the possibility of adding a resource officer back into the school 
district to help with school security. 
 
MOTION MADE:  Jesús Hernández made the motion to send a letter of support from WSD Board to Mayor 
Kuntz for the City’s project of the Traffic Safety Cameras at School Zones Project.   
SECONDED: By Walter Newman 
PASSED UNANIMOUSLY 

 
 
 

1)  Policy 5409 – Employee Unpaid Holidays 
Lisa Turner, HR Executive Director brought this policy up for the 1st Reading.  In 
her absence Supt. Flones presented it to the board. There are some language changes 
but everything else is the same as recommended by WSSDA legal department.  This 
policy will be in the consent agenda for 2nd reading at the next board meeting, 
9/23/14. 

 
Unpaid Holidays for Reason of Faith or Conscience 

Each district employee may request up to two unpaid holidays per calendar year for a reason of faith or conscience or an organized activity 
conducted under the auspices of a religious denomination, church or religious organization. In compliance with state law, the 
Superintendent or designee or the employee’s supervisor will grant the request(s) unless he or she determines that the employee’s absence 
would impose an undue hardship on the district or the employee is necessary to maintain public safety. 

Employee Request Process 
An employee seeking to take unpaid holidays for reasons of faith or conscience will submit a written request to their supervisor the District a 
minimum of two weeks prior to the requested days off. 
The following information will be included in the request: 

1. Name; 

VI. New Business  
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2. Position; 
3. Number of Day(s) or half day(s) that the employee is requesting off; 
4. A sufficient description of the reason for the time off so that the supervisor the District can determine whether it involves a 

reason of faith or conscience or an organized activity conducted under the auspices of a religious denomination, church or religious 
organization; 

5. If the request is made less than two weeks prior to the requested time off, the reason that it was not possible to make the request in a 
timely manner. 

District Approval Process 
Upon receipt of an employee request for unpaid holidays, the Superintendent or designee, or employee’s supervisor, will determine whether: 

1. The request was submitted on a timely basis or sufficient justification exists for it not being timely submitted; 
2. The employee has already exhausted his/her two unpaid holidays per calendar year as provided by law; 
3. The request for unpaid holidays is based on a reason of faith or conscience or an organized activity conducted under the 

auspices of a religious denomination, church or religious organization. (Note: The time requested need not conform to a specific 
holiday or event). 

4. The employee’s absence would impose an undue hardship on the district; or 
5. If the request is made less than two weeks prior to the requested time off, the reason that it was not possible to make the request in a 

timely manner. 
Undue hardship is defined as action requiring significant difficulty or expense to the district. The supervisor will determine whether a request for 
unpaid leave constitutes an undue hardship for the district on a case-by-case basis, taking into account specific objective facts and circumstances 
present at the time of each request. 

In determining whether an employee’s request for unpaid leave would impose an undue hardship on the district, the following factors will 
be considered: 

1. The number, composition and structure of the staff employed by the district or in the requesting employee’s program; 
2. The financial resources of the district or the requesting employee’s program; 
3. The number of employees requesting leave for each day subject to such a request; 
4. The financial impact on the district or requesting employee’s program resulting from the employee’s absence and whether that impact 

is greater than a de minimums cost to the district or the requesting employee’s program; 
5. Impact on the district, the requesting employee’s program or public safety; 
6. Type of operations of the district or the requesting employee’s program; 
7. Geographic  location  of  the  employee  or  geographic  separation  of  the  particular program to the operations of the district; 
8. Nature of the requesting employee’s work; 
9. Deprivation of another employee’s job preference or other benefit guaranteed by a collective bargaining agreement; 
10. Any other impact on district operations or the requesting employee’s program due to the employee’s absence. 

The request may be denied for any of the following reasons: 
1. The request was not based on a reason of faith or conscience or an organized activity conducted under the auspices of a religious 

denomination, church or religious organization. (Note: The requested time off need not conform to a specific holiday or event). 
2. The employee has already exhausted their two unpaid holidays per calendar year (Note: Unpaid holidays are not cumulative from 

year to year); 
3. The employee is necessary to maintain public safety; 
4. Granting the request would impose an undue hardship, as defined above, on the district. 

A written response will be provided to the employee within five (5) business days, if feasible, approving or denying the request. If the request is 
denied, the response will state  the reason(s) therefore. 
Approval of unpaid holiday time does not constitute approval for an employee to take compensated or other types of leave in 
conjunction with that time. An employee must seek separate approval for compensated and other types of personnel leave consistent with 
applicable district policies and procedures. 

 
2)  Piper Jaffray & Co. Engagement Letter 
Les Vandervort, CFO presented the following Letter of Engagement:  Mr. Vandervort explained this 
document simply states that they are our Underwriter, not legal representative.  He noted paragraph 
three: 

 

 

 
  
 
MOTION MADE:  Jesús Hernández made the motion to approve the Engagement Letter with Piper Jaffray 
as presented by Les Vandervort. 
SECONDED: By Robert Sealby 
PASSED UNANIMOUSLY 
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• Tree at MV too large and blocking the flashing beacon, Brian Flones contacted the 
maintenance department and City to trim trees back. 

• PTSA at Lewis and Clark is very concerned about Princeton St. and wanted to see if a Safe 
Routes to Schools Grant may be available– Email was forwarded to Bryan Visscher and other 
pertinent parties. 

• State Department of Education Board and committee will be visiting the Wenatchee School 
District on Thursday, the board is invited to attend 8 am -1:15 pm, starting at the district 
office.  They will visit Washington, WHS, WVTSC and WL Connect office. 

• Jennifer Talbot will be attending portions of the Developing and Implementing a High 
Quality High School and Beyond Plan session, the Public Comment session, and the majority 
of the Statewide Indicators of Educational System Health session on Sept. 10th, at ESD 171. 

 
 
 
 

 
• 90 students up in enrollment, the 9th and 12th grades numbers are higher than usual 
• First School Visit coming up next week at Valley Academy, Supt. Flones put visit agenda in 

board’s packets, WSD catering service will bring in food. 
• WL Connect presentation schedule given to board members 

 
 
 
 

Board President Laura R. Jaecks read the following statement: 

 
      Session should last 45 minutes. 
 
EXECUTIVE SESSION:  Open meeting adjourned into the closed executive session at  7:00 p.m.,  
The meeting was reconvened in open session – 7:45 p.m.  
 
MEETING ADJOURNED: Board President Laura R. Jaecks adjourned the meeting at 7:45 p.m. 
 
________________________                               ____________________________Date______ 
President             Superintendent  

VII.  Communications 

IX. Executive Session 

VIII.  Superintendent’s 
Report 


