
Wenatchee	  School	  District	  Board	  of	  Directors	  
WSD	  Regular	  Board	  Meeting	  
December	  12th,	  2017	  
District	  Office	  Agenda	  
6:00	  PM	  

	  TIME	  
I. PLEDGE	  OF	  ALLEGIANCE	   	  	  	  	  	  	  	  	  	  	  02	  Min	  

	  	  	  	  	  	  	  	  	  Action	  	  	  	  1+	  
	  	  	  	  Action	  	  	  	  2+	  
	  	  	  	  Action	  	  	  	  3+	  
	  	  	  	  Action	  	  	  	  4+	  
	  	  	  	  Action	  	  	  	  5+	  

	  	  	  	  	  	  	  	  	  	  Action	  	  	  	  6+	  

Minutes:	  Bd.	  Wkshp.	  11/07/17	  &	  Reg.	  11/28/17 & Spec. Mtg. 11/30/17	  
Vouchers	  
Personnel	  Report	  
Contracts	  	  
Camps	  
Surplus	  Report	  
Donation	  for	  Food	  Service	   	  	  	  	  	  	  	  	  	  	  Action	  	  	  	  7+	  

II. REORGANIZATION	  OF	  THE	  BOARD: 	  	  	  	  	  15	  Min	  
Information/Action	  	  10	  min	  Policy	  1210	  –	  (2nd	  Reading)	  	  (#1&2)Discussion	  &	  Public	  Comment 

Nominations	  &	  Roll	  Call	  Vote	  	  	  	  	  	  	  	   	  Action	   	  05	  min	  
III. CITIZEN	  COMMENTS: 	  	  	  	  	  03	  Min	  
IV. RECOGNITIONS: 	  	  	  	  	  10	  Min	  

Schools	  of	  Distinction:	  Valley	  Academy,	  Greg	  Lovercamp,	  Director	  
Regional	  Finalists	  State	  “Teacher	  of	  the	  Year”:	  Doug	  Merrill,	  Kelly	  Smothers	  &	  Mary	  Symonds	  
Regional	  Winner	  State	  “Teacher	  of	  the	  Year”:	  Jon	  Magnus	  

V. ASB	  REPORTS:	  WHS	  &	  WSHS Information	   	  	  	  	  	  05	  Min	  
VI. FIELD	  TRIP	  REQUESTS: Action	   	  	  	  	  	  10	  Min	  

Assist.	  Supt.	  L&T	  Jodi	  Smith	  Payne	  &	  Club	  Advisors/Teachers	  
VII. WENATCHEE	  LEARNS	  STRATEGIES: 	  55	  Min	  

Strategy	  3:	  Use	  the	  Best	  Tools	  &	  Resources	  to	  Advance	  Learning	  
Objective	  3.4	  Facilities	  that	  Optimize	  Learning	  
	  Facility	  Projects	  Updates:	   	   	   	   	  	  Action	   	  	  	  	  	  10	  min	  

Revised	  Hill	  Contract	  Amendment	  #1	  &	  #6	  
Gregg	  Herkenrath,	  Dir.	  of	  Facilities	  

Strategy	  4:	  Balance	  Change	  for	  All	  with	  Excellence	  for	  All	  
Objective	  4.2	  Sound	  Fiscal	  &	  Resource	  Management	  &	  Sound	  Human	  Resource	  Management	  
1) COSA	  Contracts	  –

Admin	  Support Action	   	   	  	  	  	  	  	  	  05	  min	  
Business	  Office Action	   	   05	  min	  

2) NW	  Leadership	  Associates	  Letter	  of	  Agreement Information/Action	   	  	  	  	  	  	  	  05	  min	  
Lisa	  Turner,	  HR	  Executive	  Director	  	  

3) Budget	  Status	  Report Information	   05	  min	  
4) Enrollment	  Report Information	   05	  min	  

Les	  Vandervort,	  CFO	  
5) Trademark	  Registration Action	   	  	  	  	  	  	  	  05	  min	  

Mark	  Helm,	  Executive	  Director	  of	  Student	  Services	  	  	  	  	  	  	  	  
Objective	  4.4	  Highly	  Trained	  &	  Engaged	  Staff	  Learning	  &	  Teaching	  &	  All	  Employees	  
6) Board	  Planning	  Calendar Information	   	  	  	  	  	  	  	  15	  min	  

Brian	  Flones,	  Superintendent	  

VIII. BOARD	  COMMUNICATION: 	  	  	  	  	  	  	  05	  min	  

IX. SUPERINTENDENT	  REPORT: 	  	  	  	  	  	  	  05	  min	  

X. ADJOURNMENT:	   (SEE	  REVERSE	  SIDE)	   02	  min	  
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	  	  	  	  	  	  	  	  Wenatchee	  School	  District	  Board	  of	  Directors	  

Wenatchee	  School	  District	  
Regular	  Board	  Meeting	  	  

Minutes	  of	  November	  28,	  2017	  
WSD	  District	  Office	  

Board	  Members	  	   Staff	  Present	  
Laura	  R.	  Jaecks,	  V.	  P.	  (Acting	  President)	   Brian	  Flones,	  Superintendent	  
Walter	  Newman	   	   Cabinet	  	  
Michele	  Sandberg	  
Sarah	  Knox	  
Sunny	  Hemphill	  

Laura	   Jaecks,	   Acting	   President,	   opened	   the	   regular	   board	  meeting	   at	   6:00	  
p.m.	  Ms.	   Jaecks	   invited	  the	  Honorable	   Judge	  Lesley	  Allan	  of	  Chelan	  County	  
Superior	  Court	  and	  the	  newly	  elected	  board	  members	  to	  come	  forward.	  

The	  Oath	  of	  Office	  for	  newly	  reelected	  board	  members	  was	  officiated	  by	  the	  Honorable	  Judge	  Lesley	  Allan,	  Chelan	  Co.	  
Superior	  Court:	  

WSD	  Board	  Director	  Sarah	  Knox	   	  
WSD	  Board	  Director	  Sunny	  Hemphill	  
WSD	  Board	  Director	  Michele	  Sandberg	  

Board	  Of	  Directors	  Oath	  Of	  Office:	  
I,	   (Sarah	   Knox,	   Sunny	   Hemphill	   &	   Michele	   Sandberg)	   do	   hereby	   solemnly	   swear	   (or	   affirm)	   that	   I	   will	   support	   the	  
Constitution	  of	  the	  United	  States	  and	  the	  Constitution	  of	  the	  State	  of	  Washington	  and	  will	  faithfully	  discharge	  the	  duties	  of	  
Director	  of	  Wenatchee	  School	  District	  No.	  246,	  Chelan	  County,	  state	  of	  Washington,	  to	  the	  best	  of	  my	  ability.	  
The	  three	  board	  members	  repeated	  their	  oath	  with	  Judge	  Lesley	  Allan	  and	  signed	  official	  documents	  before	  proceeding	  
with	  the	  Pledge	  of	  Allegiance	  and	  board	  meeting.	  	  The	  Board	  and	  Superintendent	  Flones	  thanked	  Judge	  Allan	  for	  
administering	  the	  Oath	  of	  Office.	  

Vice	  President	  Jaecks	  (acting	  president)	  asked	  that	  we	  proceed	  with	  a	  motion	  
to	  approve	  the	  consent	  agenda,	  before	  a	  discussion	  on	  Policy	  No.	  1210	  Board	  
Reorganization.	  	  The	  board	  agreed	  that	  would	  be	  appropriate,	  Michele	  
Sandberg	  asked	  the	  discussion	  to	  be	  before	  the	  reorganization	  of	  the	  board.	  	  

MOTION	  MADE:	  Sarah	  Knox	  made	  the	  motion	  to	  approve	  the	  consent	  agenda	  
as	  presented.	  
SECONDED:	  Sunny	  Hemphill	  
DISCUSSION:	  None	  
PASSED	  UNANIMOUSLY	  

Consent	  Agenda	  included:	  

MINUTES:	  Reg.	  Bd.	  Mtg.	  11/14/17	  

PERSONNEL	  REPORT	  PREPARED	  BY:	  	  	  
Lisa	  Turner,	  HR	  Executive	  Director:	  Nov.	  28th,	  2017-‐	  On	  file	  
PAYROLL	  PREPARED	  BY:	  November	  
Tami	  Hubensack,	  Director	  of	  Payroll: 
VOUCHERS	  &	  CONTRACTS	  PREPARED	  BY:	  	  	  
Karen	  Walters,	  Director	  of	  Accounting	  –Nov.	  28,	  2017	  

1) Minutes

2) Personnel Report

3) Vouchers/Payroll

II. Consent Agenda

I. Regular Meeting 6 p.m. 
 

4) Contracts
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SURPLUS	  REPORT	  PREPARED	  BY:	  	  	  
Karen	  Walters,	  Director	  of	  Accounting:	  On	  File	  
CAMPS	  &	  CLINICS:	  None	  
POLICIES	  2nd	  READING:	  Policy	  No.	  3416,	  Medication	  at	  School	  
OTHER:	  WenEA	  Bargaining	  Contract	  
	  

	  
WHS	  ASB:	  Marc	  Hernandez,	  President	  reported:	  	  

• Staff	  and	  Student	  Forum	  has	  been	  formed	  and	  will	  meet	  in	  December	  to	  work	  better	  as	  a	  school,	  
better	  communication	  and	  handling	  ASB	  business	  

• Formed	  a	  President’s	  council	  between	  Club	  Presidents	  and	  ASB	  
• Winter	  Dance	  is	  planned	  	  

WSHS:	  Seny	  Gonzales,	  Leadership	  President	  
• Robotics	  team	  took	  5th,	  9th	  and	  15th	  at	  match	  competition	  recently	  out	  of	  23	  teams	  
• Leadership	  –	  Making	  November	  Care	  Kits	  for	  the	  homeless	  and	  still	  asking	  for	  donations	  	  
• WSHS	  is	  also	  collection	  toys	  for	  the	  Salvation	  Army	  children	  Christmas	  Trees	  	  
• WSHS	  is	  selling	  car	  decals	  for	  a	  fundraiser	  
• Decca	  Club	  gearing	  up	  for	  regional	  meet	  this	  January	  –	  6	  students	  going	  for	  first	  time	  
• Poetry	  competition,	  WSHS	  has	  a	  student	  preparing	  	  
• Annual	  Door	  Decoration	  competition	  now	  going	  on	  at	  school	  
• Winter	  Talent	  Show	  at	  WSHS	  planning,	  everyone	  invited	  on	  Dec.	  15th	  at	  1:30	  pm	  

	   	  
	  
	  

 Policy 1210 – Board Reorganization:   
MOTION	  MADE:	  Michele Sandberg made a motion to revise Policy 1210 with a strikeout in the last sentence in the 
first paragraph for approval at this meeting. 

	   SECONDED:	  By	  Sunny	  Hemphill	  
ANNUAL ORGANIZATIONAL MEETING,  

ELECTION OF OFFICERS 
At the first regular meeting at which newly-elected board members are seated in election years and at the first regular meeting 
in December in non-election years, the board shall elect from among its members a chair/president and a vice president to serve 
one-year terms.  A newly elected or appointed board member will not be eligible to serve as an officer unless a majority of the 
board has been appointed.  

If a board member is unable to continue to serve as an officer, a replacement shall be elected immediately. In the absence of 
both the chair/president and the vice president, the board shall elect a president pro tempore who shall perform the functions of 
the chair/president during the latter's absence.  

The superintendent shall act as board secretary. In order to provide a record of the proceedings of each meeting of the board, 
the superintendent shall appoint a recording secretary of the board. 

In even-numbered years in June a legislative representative shall be elected who shall serve a two-year term. 

The normal order of business shall be modified for the annual organizational meeting by considering the following matters after 
the approval of the minutes of the previous meeting: 

A. Welcome and introduction of newly elected board members by the chair/president. 
B. Call for nominations for chair/president to serve during the ensuing year. 
C. Election of a chair/president (roll call vote).* 
D. Assumption of office by the new chair/president. 
E. Call for nominations for vice chair/president to serve during the ensuing year. 
F. Election of a vice chair/president (roll call vote).* 
Policies shall continue from year to year and board to board until and unless the board changes them. 

DISCUSSION:	  	  
• Sarah	  Knox	  stated	  that	  a	  lot	  of	  other	  districts	  don’t	  have	  this	  in	  their	  policy,	  not	  applying	  to	  newly	  

elected	  board	  members.	  
• Another	  board	  member	  stated	  that	  changing	  it	  at	  this	  point	  would	  not	  be	  beneficial	  to	  the	  board	  because	  

it	  takes	  at	  least	  a	  year	  to	  understand	  what	  is	  going	  on	  in	  a	  school	  district.	  
• It	  would	  weaken	  the	  district’s	  stand	  on	  a	  first	  and	  second	  reading	  on	  policies	  therefore	  taking	  away	  from	  

our	  public’s	  opportunity	  to	  have	  a	  say	  in	  changes.	  
• Superintendent	  Flones	  asked	  Danielle	  Marchant,	  WSD	  general	  legal	  counsel	  to	  come	  forward	  to	  give	  the	  

district	  legal	  advice	  concerning	  this	  policy	  change	  since	  it	  did	  not	  have	  a	  first	  and	  second	  reading	  and	  
public	  comment	  opportunity.	  	  	  

The legal counsel’s points: 
• The	  board	  has	  the	  right	  to	  change	  policies,	  but	  it	  is	  also	  obligated	  to	  follow	  the	  procedures	  attached	  

to	  the	  policies	  requiring	  proper	  process.	  
• We	  look	  at	  RCW’s	  and	  the	  constitution	  come	  into	  the	  policies	  and	  procedures	  governance	  	  
• There	  are	  other	  Procedures	  we	  have	  to	  comply	  with	  in	  terms	  of	  amending	  a	  Policy,	  Procedure	  No.	  

1310P Open Public Meetings Act, Ch. 42.30 RCW	  	  
• Also	  RCW	  28A2320.019	  requires	  public	  notice	  and	  opportunity	  for	  public	  comment	  
• Open Public Meetings Act has not been met with proper notice if amendment proceeds at this meeting 
• The	  agenda	  does	  not	  point	  out	  the	  proposed	  motion	  for	  change	  
• The	  handout	  must	  have	  the	  proposed	  change	  
• Public	  comment	  and	  public	  notice	  also	  has	  to	  have	  reasonable	  time	  for	  the	  board	  to	  consider	  the	  

notice	  and	  public	  comments	  

5) Surplus Report & Other 
Consent Items 

 

IV. ASB Reports 

VI.  Wenatchee Learns Strategies 
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• There	  are	  also	  district	  statues	  in	  Policy	  No.	  1310	  requiring	  the	  proposed	  change	  be	  presented	  first	  
in	  writing	  and	  that	  voting	  does	  not	  occur	  until	  the	  next	  meeting,	  unless	  the	  board	  determines	  that	  
the	  change	  is	  in	  the	  best	  interest	  of	  the	  district.	  

• Best	  interest	  of	  district	  means:	  
o Emergency	  nature	  –in	  response	  to	  fire,	  riot,	  natural	  disaster,	  health	  and	  safety	  of	  students	  
o Motion	  must	  provide	  the	  nature	  of	  the	  change	  that	  pertains	  to	  the	  emergency	  nature	  of	  the	  

amendment,	  which	  at	  this	  point	  it	  does	  not.	  
o Open	  Public	  Meetings	  Act	  has	  not	  been	  met	  without	  public	  notice	  and	  public	  comment	  
o Reasonable	  time	  for	  the	  board	  to	  consider	  public	  comment	  is	  also	  an	  issue	  

• The	  board	  has	  a	  judiciary	  duty	  to	  do	  what	  is	  best	  for	  the	  district	  and	  obligation	  to	  comply	  with	  the	  	  	  
	   statute	  set	  in	  place	  by	  district	  policies	  and	  state	  law.	  	  	  

 
The legal counsel advised the board to allow the normal process for the policy change according to the statutes that are 
in place, the timeframe to follow the statutes is important.  At this time there seems to not have been proper procedure 
followed. 
 
Recommendation is to hold the Board Reorganizational process according to the policy at this meeting, whether it is or 
is not voting in a new president and vice president at this time. The vote will determine that.  But then the reasonable 
time requirement would be met by the next meeting. 
 
Michele Sandberg shared that she spoke to WSSDA legal and was told the board could waive the 2nd reading.  Ms. 
Sandberg understood that waiving the 2nd reading is not in the best interest of the district and it is not an emergency.  
Ms. Marchant agreed there is no statute for 2nd readings, but she explained that what WSSDA’s intention was to 
recommend second readings to give the reasonable time opportunity statute to be met by districts.  If our district gets rid 
of the 2nd reading then we are required to put something in its place to allow the reasonable time opportunity.  Its not 
that you can’t, we would just have to provide a different process. 
 
The question was asked that the first sentence in the policy 1210 actually prevent postponing the vote. The question was 
asked if that was correct.  
 
“At the first regular meeting at which newly-elected board members are seated in election years and at the first regular 
meeting in December in non-election years, the board shall elect from among its members a chair/president and a vice 
president to serve one-year terms”. 
 
Ms. Marchant, said it depends – if we state emergency or use suspension of an in force policy, but that requires a whole 
difference process, at this juncture to follow the policy and nominate a president is her recommendation, that way the 
policy requirements have been met.  If no one is voted in Ms. Jaecks will continue as acting president until the next 
meeting. 
 
This meeting would meet the requirement as the first reading.  Public comment can be in person or written.   
 
 Clarity: Organization meeting should take place tonight to follow policy and revote at next meeting if not a majority 
vote. 

 
 
 

 Chuck Largent, former WSD Board Member: 
• When	  he	  was	  on	  the	  board	  he	  had	  some	  very	  good	  veterans	  on	  the	  board,	  Karen	  Norlin	  and	  

Jesus	  Hernandez	  and	  Superintendent	  Flones	  and	  was	  grateful	  he	  did	  not	  have	  to	  run	  the	  
meetings	  

• It	  helped	  to	  take	  their	  lead	  and	  learn	  from	  them	  
• It	  took	  a	  couple	  years	  before	  he	  felt	  comfortable	  taking	  more	  on	  
• There’s	  a	  lot	  to	  learn,	  1000	  employees	  and	  8000	  students	  –	  not	  as	  easy	  as	  some	  may	  think	  
• From	  personal	  experienced	  he	  recommends	  to	  not	  change	  the	  policy,	  it	  is	  there	  for	  a	  reason	  to	  

help	  you	  learn	  and	  grow	  through	  the	  experience	  
 Kevin Gilbert former WSD Board Member. 

• Welcome	  you	  all	  new	  board	  members,	  have	  heard	  great	  things	  about	  you	  	  
• Married	  to	  teacher	  and	  thought	  he	  knew	  everything,	  but	  soon	  learned	  otherwise	  
• Had	  a	  daughter	  go	  through	  the	  system	  and	  thought	  he	  understood	  what	  it	  took	  
• After	  he	  was	  on	  the	  board	  it	  took	  him	  a	  year	  or	  two	  just	  to	  start	  to	  understand	  everything	  &	  how	  

a	  district	  runs	  and	  the	  many	  requirements	  
• So	  much	  about	  the	  budgetary	  things,	  the	  policies	  and	  the	  legislative	  requirements	  that	  it	  is	  

overwhelming	  at	  first	  
• I	  did	  not	  feel	  capable	  to	  jump	  into	  the	  leadership	  roles,	  rightly	  so,	  but	  after	  a	  year	  or	  two	  I	  was	  

ready	  to	  rock	  and	  roll.	  
• I	  didn’t	  always	  agree	  with	  the	  other	  board	  members	  or	  the	  Superintendent	  but	  we	  all	  worked	  as	  

a	  team	  and	  collaborated	  and	  respected	  each	  other	  	  
• Recommend	  to	  stick	  to	  your	  ideas	  and	  go	  forward	  but	  give	  yourself	  time	  to	  learn	  also	  

 
Next Ms. Jaecks, Acting Board President followed the Policy 1210 requirements: 
Called for nominations for chair/president to serve during the ensuing year. 
Election of a chair/president (roll call vote). 
The call for the nomination for the president, none. 
The call for the nomination for the vice president, none. 

 
It was suggested to move on to the next order of business. 

	  
WENATCHEE	  LEARNS	  STRATEGIES:	  

Strategy 1: Design the Personalized Learning System of the Future 

 Citizen Comments:  
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Objective 1.2 Students Exploring Career Paths 
CAREER CONNECT WA GRANT AWARD – Mr. Dennis Conger, CTE Director, could not attend, he was at 
a conference. 

Diana Haglund, Coord. WL Connect, summarized what the plan is for using the Career Connect WA 
Grant award that they received.  Our district received $400,000, Governor Ensley will be officially 
announcing next week, but Ms. Haglund is excited to share the news with the board.  She provided the 
following information in addition with the summary. 
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Discussion: 
• Explained	  the	  process	  of	  apprentice	  programs,	  L&I	  process	  first	  
• Includes	  adult	  apprenticeships	  in	  steps	  
• There	  needs	  to	  be	  a	  job	  at	  the	  end	  of	  apprenticeship	  
• WIOA	  –	  16-‐24	  is	  Federal	  funded	  –	  the	  meaning	  of	  these	  funds	  outlined	  for	  board	  –	  the	  “out	  of	  school”	  

program	  is	  one	  of	  12	  criteria:	  
SECTION 1.01 WIOA: THE WORKFORCE INNOVATION AND OPPORTUNITY ACT 

The board thanked Ms. Haglund for the good news and summary.  They congratulated she and Mr. Conger. 
 
WSD Legal Counsel informed the board of the parliamentary procedure on withdrawing a motion and for closing a 
nomination. She informed the board we still needed to close that part of the meeting. 
 
MOTION WITHDRAWN: 
 
Pending motion before the board, should be withdrawn and can be made again at the next board meeting.  Roberts 
Rules of order recommends withdrawing the motion. This would still be the first reading. 
 
“MOTION	  MADE:	  Michele Sandberg made a motion to revise Policy 1210 with a strikeout in the last sentence in the 
first paragraph for approval at this meeting. 
SECONDED:	  By	  Sunny	  Hemphill 

	  
Michele	  Sandberg	  asked	  permission	  to	  withdraw	  the	  motion.	  	  	  
President	  Jaecks	  stated:	  	  
“Unless	  there	  is	  an	  objection	  the	  motion	  will	  be	  withdrawn.	  Is	  there	  an	  objection?”	  
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No	  objection	  
Motion	  withdrawn	  

	  
NOMINATIONS	  CLOSED:	  
The	  nomination	  for	  reorganization	  of	  the	  board	  –Acting	  President	  Jaecks	  stated:	  
Unless	  there	  is	  an	  objection	  the	  nominations	  for	  reorganization	  of	  the	  board	  is	  closed.	  	  	  
No	  objections. 
Nominations closed.   
 

             Strategy 4: Balance Change for All with Excellence for All 
	  	  	  	  	  	  	  	  	  	  	  	  Objective	  4.4	  Highly	  Trained	  &	  Engaged	  Staff	  Learning	  &	  Teaching	  &	  All	  Employees	  

  Board Policies Review: Superintendent Flones reviewed these policies with the board. 
Policy No. 1111 Oath of Office – Policy shared and new board members participated in this process tonight. 
 
Policy No. 1210 Annual Organizational Meeting Election of Officers – already discussed, 1st reading tonight for 
changes. 
 
Policy No. 1225 School Director Legislative Program Supt. Flones explained the responsibilities of this position.  
Nomination made: Michele Sandberg nominated Sunny Hemphill to fill the legislative position for the board.  It is a 
two-year term.  
Seconded by: Sarah Knox 
Passed Unanimously 

 
District Learning Team: Board representative and rotating board members 
Meets every other month meeting next meeting is December 5th. 
Sarah Knox appointed as the board representative. 
Michele Sandberg will be the rotating board member for the first meeting.  Ms. Jaecks reminded everyone that they 
need to communicate ahead of time so there is not 3 board members attending at the same time. 

 
Policy No. 1112 Director Orientation 
Superintendent Flones asked for suggestions for board meeting and workshop topics: 

• Board	  Planning	  Calendar	  Topics:	  	  	  
o Strategic	  Plan	  –	  progress	  on	  goals	  
o Ad	  Hoc	  committees	  
o Moving	  into	  the	  technology	  age	  –	  having	  board	  meetings	  online	  
o Evaluation	  of	  Superintendent	  –	  how	  it	  is	  done	  
o Testing	  –	  Assessments	  –	  what’s	  required	  	  
o Team	  put	  together	  for	  Math	  curriculum	  
o Follow	  up	  on	  new	  bell	  schedule	  at	  WHS	  –	  parent	  and	  students	  
o Teachers/staff	  representatives/different	  employment	  groups	  –	  3	  or	  5	  minutes	  	  
o Updated	  website	  that	  is	  easier	  to	  search,	  more	  organized	  
o Bullying	  –	  have	  a	  discussion	  of	  what	  we	  are	  doing	  currently	  and	  can	  do	  in	  future	  
o Current	  Special	  Education	  and	  testing	  and	  the	  ease	  of	  parents	  accessing	  information	  
o Budget	  workshop	  –	  so	  many	  pieces	  that	  we	  need	  to	  understand	  
o Check	  in	  on	  early	  learning	  progress	  

• A	  packet	  will	  be	  a	  part	  of	  this	  information	  and	  some	  online.	  
The boardroom is reserved every third Monday for a workshop. 
Legislative Conference, everyone is registered with rooms for the January 28 & 29th 2018. 
 
Superintendent Flones will put together an outline for topics for workshops and prioritize the items. Discussion 
followed aspects of organizing this schedule for the new board members to get up to speed on district business 
and programs.  Supt. Flones gave a summary of the data dashboard and alignment of initiatives and strategic. 
plan.  

  
 
                           

• Sarah	  Knox	  talked	  to	  someone	  in	  schools	  who	  said	  there	  too	  many	  on	  board	  tours;	  it	  is	  
distracting	  for	  the	  learning	  environment.	  

• Laura	  Jaecks	  pointed	  out	  that	  the	  board	  does	  not	  dictate	  the	  manner	  in	  which	  the	  board	  is	  
invited	  to	  tour	  the	  schools.	  	  The	  principals	  and	  staff	  are	  the	  ones	  who	  make	  the	  decisions	  what	  
the	  visit	  consists	  of.	  	  So	  the	  teachers/staff	  should	  communicate	  that	  with	  their	  principals.	  

• Supt.	  Flones	  pointed	  out	  also	  that	  on	  tours	  the	  board	  members	  see	  demonstrations	  of	  PBIS,	  
GLAD	  or	  a	  new	  curriculum,	  etc.	  so	  the	  purpose	  is	  for	  the	  board	  to	  see	  what	  is	  going	  on	  in	  the	  
classroom	  and	  how	  effective	  these	  programs	  are	  for	  our	  students.	  

• Board	  calendar	  was	  brought	  up	  to	  the	  new	  board	  members,	  on	  the	  board	  webpage,	  made	  a	  
year	  ahead.	  	  The	  itinerary	  of	  the	  visits	  is	  given	  to	  the	  board	  and	  is	  posted	  on	  the	  board	  
webpage	  also.	  

• A	  School	  visit	  this	  Thursday	  to	  Lewis	  &	  Clark.	  
	  

EXECUTIVE SESSION:  Entered at 7:23 p.m. Open meeting ended, Acting President Jaecks read the following 
statement:   

	  

	  

VII.  Board Communication 
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Executive Session ended and entered an open meeting status at 8:30 p.m. 
	  
	  
 

 
MEETING ADJOURNED President Laura Jaecks adjourned the meeting at 8:30 p.m.  

 
	  
	  
	   ________________________	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  ____________________________Date______	  
	   President	   	   	   	   Superintendent	  	  

VIII.  Meeting Adjourned 
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	  	  	  	  	  	  	  	  Wenatchee	  School	  District	  Board	  of	  Directors	  

Wenatchee	  School	  District	  	  
Special	  Board	  Meeting	  	  
Minutes	  of	  November	  30,	  2017	  

WSD	  District	  Office	  
Board	  Members	  	   	   	   	   	   	   	   	   Staff	  Present	  
Laura	  R.	  Jaecks,	  V.	  P.	  (Acting	  President)	   	   	   	   Brian	  Flones,	  Superintendent	  
Walter	  Newman	   	   	   	   	   	   	   Cabinet	  	  
Michele	  Sandberg	  
Sarah	  Knox	  
Sunny	  Hemphill	  

	  
	  
Laura	   Jaecks,	   Acting	   President,	   opened	   the	   Special	   Board	  
Meeting	  at	  3:30	  p.m.	  with	  the	  Pledge	  of	  Allegiance	  and	  read	  the	  
following	  statement.	  
	  

	  
 

 
EXECUTIVE SESSION:   Open meeting adjourned into the executive session at  3:30 p.m.  
 
OPEN SESSION: The meeting was reconvened in open session – 4:30 p.m. and announced that they 
would go back into executive session for 30 more minutes. 
 
OPEN SESSION: The meeting was reconvened in open session – 5:00 p.m. 
 
MEETING ADJOURNED: Acting President Laura R. Jaecks adjourned the meeting at 5:00 p.m. with 
no action taken. 
	  
	  
	   ________________________	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  ____________________________Date______	  
	   President	   	   	   	   Superintendent	  	  

 

I. Special Meeting 3:30 p.m. 
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WENATCHEE SCHOOL DISTRICT
December 12, 2017

TO: BOARD OF EDUCATION
FROM: Brian L. Flones, Superintendent
PREPARED BY: Lisa N. Turner, Exectutive Director of Human Resources
SUBJECT: PERSONNEL REPORT

HIRES

Employee Name Job FTE
Hours/ 

day Building Effective Start Date Effective End Date
Classified:
Finneseth, Debra Para Ed - 6.75 LNC 11/27/2017 -
Graves, Amy Lifeguard - - WHS 11/20/2017 7/30/2018
Hargraves, Brenda ASP Activity Instructor - 2.00 PIO 11/1/2017 6/9/2018
McCowan, Robbin Utility Custodian - 8.00 WA 11/21/2017 -
Melby, Ashlee Sped Para Ed - 6.00 OMS 11/27/2017 -
Sands, Stephen ASP Activity Instructor - 3.00 Multiple Buildings 11/6/2017 8/29/2018
Savage, Emma Lifeguard - - WHS 11/21/2017 7/30/2018
Smith, Aimee Nutrition Service Associate II - 7.50 WHS 11/14/2017 -
Tatum, Connie Para Ed - 6.00 COL 11/27/2017 -
VanHeyningen, Hannah Lifeguard - - WHS 11/20/2017 7/30/2018
Vidano, Craig Para Ed - 6.00 MV 11/27/2017 6/15/18
Whitehorn, John Utility Custodian - 8.00 MV 12/4/2017 -

Certificated:
McCullough, Gemma 3rd Grade Teacher 1.00 - COL 1/3/2018 6/15/2018
Wyles, Nikole 1st Grade Teacher 1.00 - WA 12/1/2017 6/15/2018

LEAVE OF ABSENCE
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Employee Name Job FTE
Hours/ 

day Building Effective Start Date Effective End Date
Classified:
Dale, Denise Para Ed - 7.40 MV 12/1/2017 1/12/2018
Morris, Stephen Elementary Lead Custodian - 8.00 NBY 11/1/2017 12/30/2017
Valencia, Laura Para Ed - 7.00 OMS 12/1/2017 6/15/2018

RETURN FROM LEAVE OF ABSENCE

Employee Name Job FTE
Hours/ 

day Building Effective Start Date Effective End Date
Classified:
Clare, Justin (partial) Utility Custodian - 4.50 PIO 12/1/2017 -
Sanchez-Torres, Belia (partial) Family Advocate - 4.00 L&C 12/4/2017 12/15/2017
Sanchez-Torres, Belia (full) Family Advocate - 8.00 L&C 1/3/2018

RESIGNATIONS

Employee Name Job FTE
Hours/ 

day Building Effective Start Date Effective End Date
Classified:
Alberts, Linda Para Ed - 6.00 PIO 12/15/2017 -
Fox, Javier Para Ed - 6.00 Castlerock 12/15/2017 -

Retirement

Employee Name Job FTE
Hours/ 

day Building Effective Start Date Effective End Date
Certificated:
Martinez, Cheryl Music Teacher 1.00 - SS/MV 6/30/2018 -

2017-2018 SUPPLEMENTAL CONTRACTS

Employee Name Job FTE
Hours/ 

day Building Effective Start Date Effective End Date
Kerns, Jacob Boys Basketball 0.77 - OMS - -
Hertzog, Kari High School Intramural Supervisor 1.00 - WHS - -
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Kuntz, Eric Assistant Boys Basketball 0.92 - WHS - -
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MEMORANDUM 
Inventory Surplus

1

Building Quantity Item
Wenatchee	  High	  School 70 Classroom	  Desk	  Chair	  Combos

200 Old	  Athletic	  Clothing

Wenatchee	  Valley	  TSC 1 1975	  Century	  Fire	  Truck	  VIN#	  3534122074

Technology
John	  Newbery 2	  Boxes Misc.	  Mice,	  Cords,	  Etc.	  

6 eMac
4 Epson	  PowerLite
1 Box	  Alphasmart	  Keyboard
1 Brother	  Printer

Mission	  View 12 MacBook
Orchard 1 HP	  Laserjet
Castlrock 24 MacBook	  Pro

2	  Boxes PowerBook
10 MacBook
7 Network	  Switches
1 Renaissance	  Scanner
4 Asante	  Uplink	  Switch
1 Asante	  HUB
1 Seagate	  Hardrive

1	  Box	   Old	  Laptop	  Chargers
1 HP	  Photosmart

1	  Box	   Wired	  Mice
1 Typing	  Instructor
1 Sound	  Amplifier
1 Brother	  Printer
1 Brother	  Printer

1	  Box	   Misc.	  Chargers
1 VCR

1	  Box	   CAT	  5	  Cables
20 Wired	  Keyboards
1 Polycom	  Projector
1 Panasonic	  Camera

District	  Office 1 Brother	  Printer
1 HP	  Laserjet

Operational	  Technology 1 MacBook	  Pro

The Administration recommends that the items on the attached list be declared surplus and 

TO: Board	  of	  Education
FROM: Karen	  Walters,	  Director	  of	  Accounting
DATE: December 12,	   2017
SUBJECT: Declaration	  of	  Surplus
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	   	  Registration	  form	  at:	  www.wenatcheeschools.org/whs/athletics/winter-‐sports.cfm	  	  	  	  
	  	  	  	  *En	  Ingles	  y	  Espanol	  en	  el	  sitio	  web	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	    	  

	  
	  

Little	  Panthers	  
Winter	  Clinics	  
	  

Ø Free	  
	  

Ø January	  13th	  and	  January	  
20th	  	  
	  

Ø 11:30	  –	  12:30	  @WHS	  
	  

Ø Halftime	  show	  January	  20th	  
at	  boys	  varsity	  game	  

	  
	  
	  

	  

	  
Panther	  
Basketball	  

2017	  
Now	  with	  youth	  size	  hoops!	  

	  

	  
	  

Ø All	  instruction	  provided	  by	  
Wenatchee	  High	  School	  
coaching	  staff	  and	  players	  
	  

Ø Learn	  the	  skills	  and	  drills	  to	  
be	  successful	  

	  
Ø Compete	  against	  peers	  in	  
basketball	  competitions	  
	  

Ø All	  participants	  earn	  a	  
Panther	  t-‐shirt	  

50 
Bd Packer 12/12/17



 Clinic Clearance Form 
 
Return this form to:  Wenatchee Athletic Department  
    c/o Girls Basketball Camp 

1101 Millerdale Avenue 
Wenatchee, WA.  98801 

 
Make checks payable to:   WHS ASB 
 
Cost:     FREE (includes camp t-shirt, please circle size)       YL      S     M        L       XL 
 
Camp Dates and Schedule:  January 13th and January 20th  
    11:30 – 12:30 plus halftime show night of the 20th 
  
 
Participant Name: _________________________________________ Parent Phone: ________________________________ 
 
Address: _____________________________________________ Grade Entering: ______ Birth Date: __________________ 
 
City: _________________________________________ Parent Email: ___________________________________________ 
 
School Attending: _____________________________________________________ 

Emergency Contact Information: 
 
Name: _________________________________________ Relation: __________________ Phone: _____________________ 
 
Medical Insurance Co: _________________________________________ Policy #: ________________________________ 
 

  My child is in good physical condition and is cleared to participate in this activity.  
 
     Medical/physical information we should be aware of: __________________________________________________  
          
 _____________________________________________________________________________________________ 
 

I give permission for my child to participate in the ASB sponsored camp and hold harmless the WHS ASB and any 
representative thereof from any and all liability that may arise from my child’s participation in this activity.  

  
I understand that injuries can occur during participation in this activity.  I recognize that conditioning, nutrition, 
proper technique, safety procedures and well-fitting equipment are important aspects of this training program. 	   	  

	   	   	  
I authorize the staff of this WHS ASB activity to obtain medical care if necessary and acknowledge that I am 
responsible for any and all medical expenses due to an injury or illness that occurs while at camp.  

 
Parent Name: _____________________________________________________________ Date: _______________________ 

	  
Parent Signature: ________________________________________________________________________ 
 
*Visit the WHS Athletics website to print additional registration forms. 
	  
	  
	  

Athletic Office Use Only  Date Received:    Payment Received:  
          Check # (if applicable): 
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 Campamento Formulario de Autorización 
 
Regrese esta forma a:   Wenatchee Athletic Department  
     c/o Girls Basketball Camp 

1101 Millerdale Avenue 
Wenatchee, WA.  98801 

 
Enviar cheques a nombre de:   WHS ASB 
 
Costo:      GRATIS (incluye playeras de campamento, por favor circule la talla)  

YL      S        M        L       XL 
 
Fechas y horario de campamento:  January 13th and January 20th 
     11:30-12:30 y el noche de el 20th a medio tiempo juego  
 
Nombre de participante: ________________________________ Número telefonico de padres: ________________________ 
 
Domicilio: _________________________________________ Proximo Grado: ______ Fecha de nacimiento: ____________ 
 
Ciudad: ______________________________________ Correo electronico: _______________________________________ 
 
Escuela asistir: _____________________________________________________ 

Información de contacto de emergencia: 
 
Nombre: __________________________________ Relación: ________________ Número teléfonico: _________________ 
 
Compañia de seguro médico: _____________________________________ Número de polica #: ______________________ 
 

  Mi hijo esta en buena condición fisica y puede participar en esta actividad.  
 
     Información médica/física que deberiamos saber: _____________________________________________________  
          
 _____________________________________________________________________________________________ 
 

Le doy permiso a mi hijo para participar en un campamento patrocinado por ASB y exumo de responsibilidad a la escuela 
de Wenatchee High School y algun representante de ella por problemas que puedan derivar la participación de mi hijo en 
esta actividad.  

  
Yo comprendo que heridas pueden ocurrir durante la participación en esta actividad. Yo reconosco que el entrenamiento, 
nutrición, técnicas adecuadas, procedimientos de seguridad y equipamiento bien ajustado son aspectos importantes de este 
programa de entrenamiento.  	   	  

	   	   	  
Yo autorizo a Los empleados de Wenatchee High School para obtener cuidado medico si es necesario y comprendo que 
soy responsible por todos los cargos financieros que sean causados por alguna herida o enfermedad que ocurran en el 
campamento.  

 
Nombre de padre: _________________________________________________________ Fecha: ______________________ 
	  
Firma de padre: ________________________________________________________________________  
 

* Visite el sitio web WHS Atletismo para imprimir formularios adicionales. 
	  
	  
	  

Athletic Office Use Only  Date Received:    Payment Received:  
          Check # (if applicable): 
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DISTRICT POLICY 
UPDATES

Strategy Four – Balance Change for All 
with Excellence for All 
Objective 4.1 Continuous Improvement of Service 
Quality 
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Policy No. 1210 

ANNUAL ORGANIZATIONAL MEETING,  
ELECTION OF OFFICERS 

At the first regular meeting at which newly-elected board members are seated in election years 
and at the first regular meeting in December in non-election years, the board shall elect from 
among its members a chair/president and a vice president to serve one-year terms.  A newly 
elected or appointed board member will not be eligible to serve as an officer unless a majority 
of the board has been appointed.  

 

If a board member is unable to continue to serve as an officer, a replacement shall be elected 
immediately. In the absence of both the chair/president and the vice president, the board shall 
elect a president pro tempore who shall perform the functions of the chair/president during the 
latter's absence.  

The superintendent shall act as board secretary. In order to provide a record of the proceedings of 
each meeting of the board, the superintendent shall appoint a recording secretary of the board. 

In even-numbered years in June a legislative representative shall be elected who shall serve a 
two-year term. 

The normal order of business shall be modified for the annual organizational meeting by 
considering the following matters after the approval of the minutes of the previous meeting: 

A. Welcome and introduction of newly elected board members by the chair/president. 
B. Call for nominations for chair/president to serve during the ensuing year. 
C. Election of a chair/president (roll call vote).* 
D. Assumption of office by the new chair/president. 
E. Call for nominations for vice chair/president to serve during the ensuing year. 
F. Election of a vice chair/president (roll call vote).* 
Policies shall continue from year to year and board to board until and unless the board changes 
them. 

Legal References: RCW  28A.330.010 Board president, vice-president or president 
pro tempore — Secretary 

 RCW  28A.330.020 Certain board elections, manner and vote 
required — Selection of personnel, 
manner 

 RCW  28A.330.050 Duties of superintendent as secretary of the 
board 

 RCW  28A.400.030 Superintendent Duties  
 RCW  29A.20.040 Local elected officials, commencement of 

term of office — Purpose 
Adoption Date: 12.09.02 
Wenatchee School District 
Revised: 08.99; 08.05; 02.11; 02.28.12 
Classification: Optional 
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Policy No. 1210 
 

ANNUAL ORGANIZATIONAL MEETING, 
ELECTION OF OFFICERS 

 
At the first regular meeting at which newly-elected board members are seated in election years 
and at the first regular meeting in December in non-election years, the board shall elect from 
among its members a chair/president and a vice president to serve one-year terms. A newly 
elected or appointed board member will not be eligible to serve as chair/president.  A newly 
elected or appointed board member will not be eligible to serve as vice president unless four of 
the five members of the board vote to confirm the newly elected or appointed board member as 
vice president.  
 
If no chair/president nominee is elected, then the current chair/president shall serve an 
additional one-year term as the chair/president.  If no vice president nominee is elected, then the 
chair/president shall appoint a vice president to serve a one-year term.   
If a board member is unable to continue to serve as an officer, a replacement shall be elected 
immediately. In the absence of both the chair/president and the vice president, the board shall 
elect a president pro tempore who shall perform the functions of the chair/president during the 
latter's absence. 

The superintendent shall act as board secretary. In order to provide a record of the proceedings of 
each meeting of the board, the superintendent shall appoint a recording secretary of the board. 
In even-numbered years in June a legislative representative shall be elected who shall serve a 
two-year term. 
The normal order of business shall be modified for the annual organizational meeting by 
considering the following matters after the approval of the minutes of the previous meeting: 
A. Welcome and introduction of newly elected board members by the chair/president. 
B. Call for nominations for chair/president to serve during the ensuing year. 
C. Election of a chair/president (roll call vote).* 
D. Assumption of office by the new chair/president. 
E. Call for nominations for vice chair/president to serve during the ensuing year. 
F. Election of a vice chair/president (roll call vote).* 
Policies shall continue from year to year and board to board until and unless the board changes 
them. 
Legal References: RCW  28A.330.010 Board president, vice-president or president 

pro tempore — Secretary 
RCW  28A.330.020 Certain board elections, manner and vote 

required — Selection of personnel, 
manner 

RCW  28A.330.050 Duties of superintendent as secretary of the 
board 

RCW  28A.400.030 Superintendent Duties 
RCW  29A.20.040 Local elected officials, commencement of 

term of office — Purpose 
Adoption Date: 12.09.02 
Wenatchee School District 
Revised: 08.99; 08.05; 02.11; 02.28.12 
Classification: Optional 57 
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OVERNIGHT / OUT OF STATE  
FIELD TRIP REQUESTS 
 

58 
Bd Packer 12/12/17



Page	1	of	1

Printed	By:		Angie	Knudtson Wenatchee	School	District
Date:		December	5,	2017

Requesting	Location
Trip	

Number Dates Destination
Teacher/Advisor	

Name Group	Making	Trip/Chaperones Educational	Objective
#	of	
Adults

#	of	
Students Estimated	Cost Funding	Source

203	Pioneer	Middle	School 3450
03/29/2018	02:00:00	PM	-	
04/06/2018	11:00:00	PM Washington	D.C. Dawn	Wood

8th	grade	students	from	all	3	middle	
schools	in	WSD

Enrichment	of	the	students	US	History	
curriculum	by	visiting	historical	sites	in	Boston,	
Philadelphia,	Gettysburg,	and	Washington	DC.

12 22 14,538.50$			 Pioneer	-	ASB

402.4	Wenatchee	High	School	
-	MOSAIC/MIGRANT 3383

02/16/2018	08:00:00	AM	-	
02/18/2018	05:00:00	PM

Washington	State	
University	-	
Pullman	WA

Ramon	Rivera Mariachi	Huenachi	 WSU	Preview	Trip	-	full	workshop	weekend 4 31 1,938.15$						 MOSAIC	-	NLA
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WENATCHEE LEARNS 
STRATEGIES 

 

• Strategy One - Personalized Learning    
    

• Strategy Two – Tapping into the Power of the 
Community 

 
• Strategy Three – Use Best Tools & Resources to 

Advance Learning 
 
• Strategy Four – Balance Change for All with 

Excellence for All       

 
 

60 
Bd Packer 12/12/17



FACILITY 
PROJECTS UPDATES

ITEM # 1
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AGREEMENT 1 
between 2 

WENATCHEE SCHOOL DISTRICT NO. 246 3 
and 4 

CENTRAL OFFICE ADMINISTRATIVE SUPPORT ASSOCIATION 5 
WHEREAS, the parties have negotiated with respect to wages, hours, and working conditions, 6 

and the establishment of grievance procedures, which pertain to employees represented by 7 
CENTRAL OFFICE ADMINISTRATIVE SUPPORT ASSOCIATION. (COASA); and 8 

WHEREAS, the parties hereto desire to enter into a written agreement with respect to matters 9 
negotiated; 10 

NOW, THEREFORE, in consideration of the mutual covenant and promises hereinafter set forth, 11 
it is agreed as follows: 12 

ARTICLE I - BARGAINING UNIT RECOGNITION 13 
The District recognizes COASA as the sole and exclusive bargaining agent for employees 14 
classified as Receptionist/Secretary, Lead Receptionist/Secretary and Administrative Secretary.  15 
This recognition is for the purpose of negotiating salaries, wages, hours and other conditions of 16 
employment. 17 

ARTICLE II - MANAGEMENT RIGHTS 18 
Neither this Agreement nor the act of negotiating shall be construed to be a delegation to others of 19 
the policy-making authority of the Board which authority the Board specifically reserves unto 20 
itself.  The management of the District and the direction of the work force are vested exclusively 21 
in the Employer subject to the terms of this Agreement.  All matters not specifically and expressly 22 
covered or treated by the languages of this Agreement may be administered by the District in 23 
accordance with such policy or procedure, as the District from time to time may determine.  24 
Management officials retain the right and obligation to determine the method, number and kinds 25 
of personnel by which operations undertaken by employees in the unit are to be conducted. 26 
Management prerogatives shall not be deemed to exclude other management rights not herein 27 
specifically enumerated. 28 
 29 
 30 
                      4 31 
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ARTICLE III - WORK RULES 1 
Section 3.1 Workweek   2 
The workweek shall consist of five consecutive eight (8) hour days exclusive of designated lunch 3 
periods.  Employees must have their immediate supervisor’s approval prior to working beyond 4 
their normal hours. 5 
Section 3.2 Rest Period   6 
All employees’ work schedules shall provide for a fifteen-minute rest period during each one-half 7 
shift as long as the one-half shift is three and one half (3.5) hours or more.  The rest period shall 8 
be scheduled at the middle of each one-half shift whenever it is feasible. 9 
Section 3.4 Staff Development   10 
The District will reimburse employees for one-half (1/2) the tuition cost of an accredited college 11 
course that directly applies to the employee's current job description.  The District and/or employee 12 
may recommend a course in which the employee should enroll.  Reimbursement will depend on a 13 
prior approval from the employee's immediate supervisor and prior approval from the Human 14 
Resources Administrator.  Employees shall follow the District procedure for Classified Tuition 15 
Reimbursement, ISO Process HRO-P005 to receive reimbursement. 16 
Section 3.5 Training Meetings   17 
When the District requires employee attendance at in-service training meetings within the District, 18 
said employee shall receive their regular rate of pay.   19 

ARTICLE IV - WAGES AND HEALTH BENEFITS 20 
Section 4.1 Salaries   21 
Salaries contained in Schedule A shall be for the entire term of this agreement subject to the terms 22 
and conditions of Article XIII, Section 13.1. 23 
Section 4.2 Salary Adjustments   24 

• Salary shall be increased no less than the state flow through each year of this agreement. 25 

• If allowed by the State, salary schedule shall be increased 1.5% plus state flow through for 26 
2018-19. 27 

• Salary schedule shall be increased 1.5% plus state flow through for 2019-2020. 28 
 29 
 30 
 31 

72 
Bd Packer 12/12/17



COASA Collective Bargaining Agreement 2017-2020 6 

Section 4.3 New Job Classifications   1 
When any job within the bargaining group encompassed by this contract and not listed on the wage 2 
schedule attached hereto is established, the District may designate a job classification and rate 3 
structure for said job. 4 
Section 4.4 Professional Stipends   5 
Annual stipends will be paid to employees who hold a the following professional standards 6 
certificate, bilingual and or a Bachelor’s degree or Associates degree based on the employee’s 7 
yearly contracted hours as follows: 8 
Associate Professional Standards Certificate  .65 per hour 9 
Vocational Certificate     .65 per hour 10 
Bilingual Stipend     .65 per hour 11 
Associate Arts Degree      .65 per hour 12 
Professional Standards Certificate   .75 per hour 13 
Certified Professional Secretary Rating   .75 per hour 14 
Bachelors Degree     .75 per hour 15 
Application of the stipend for the year in which the certificate was earned shall be on a prorated 16 
basis.  The stipend amounts are fixed for the term of this agreement. 17 
Section 4.5 Retirement Notification   18 
Retiring employees that notify the District in writing six (6) months prior to their retirement date 19 
shall receive one dollar ($1) per hour stipend for their final six (6) months.  This stipend is to 20 
recognize the additional responsibilities associated with training existing and/or new employees. 21 
Section 4.6 Direct Deposit   22 
All employees shall be enrolled in the District's direct deposit plan.  All salaries will be deposited 23 
directly to each employee's bank account. 24 
Section 4.7 Health Benefits   25 
The district shall contribute (flow through) the state funded insurance benefit amount per month 26 
toward the cost of District approved medical, vision and dental plans for full time equivalent (FTE) 27 
employees, net of any amounts funded for purposes specified by the legislature or the state.  28 
Employees must work four (4) hours per day or more (or total 720 hours annually) to be eligible 29 
for prorated insurance coverage.  Effective October 1, 2013 the District will pay for those 30 
employees who qualify for benefits, one hundred (100%) percent of the State Health Care 31 
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Authority retiree subsidy, also know as Carve-out, per 1.0 FTE prorated per qualified employee.  1 
The insurance contribution shall be prorated to the amount of full-time employee’s equivalency.  2 
For this Section the full-time employee shall be 1440 hours, and eligibility shall be four (4) hours 3 
per day or a total of 720 hours annually.  The parties agree to abide by state laws relating to school 4 
district employee benefits.  No employee shall be eligible for double coverage under any district 5 
health benefit plan(s).  Excess contributions shall be pooled. 6 
Section 4.7.A  Minimum Contribution 7 
In accordance with ESSB 5940, each employee included in the pooling arrangement and who is 8 
covered by this agreement, which elects medical benefit coverage shall pay a minimum premium 9 
charge of $1.00 per month.  This minimum payment will be effective October 1, 2014.  Both 10 
parties agree to abide by state law relating to school district employee benefits, including the new 11 
requirements of ESSB 5940, which went into effect July 11, 2012. 12 

ARTICLE V- HOLIDAYS 13 
Section 5.1 Paid Holidays   The following days shall be recognized and observed as paid 14 
holidays: 15 
(1) Labor Day       (8) New Year's Day 16 
(2) Veterans' Day      (9) Martin Luther King Day 17 
(3) Thanksgiving                               (10) President’s Day 18 
(4) Friday after Thanksgiving      (11) Memorial Day 19 
(5) Christmas Eve                   (12) Last Day of Spring Vacation 20 
(6) Christmas Day                   (13) Day before or after July 4 21 
(7) New Year's Eve                 (14) Independence Day 22 

ARTICLE VI- VACATIONS 23 
Section 6.1 Vacation Accrual  24 
Yearly vacation time shall be earned in the amount of one (1) day per month for each full time 25 
employee for a maximum of twelve (12) days a year for the first three years.  After completion of 26 
the third year the following table shall apply (Bonus days shall be computed effective on 27 
anniversary date of hire): 28 
After completion of:                            Add:                               Total: 29 
3rd year     1 Bonus Day    13 days 30 
4th year     2 Bonus Days    14 days 31 
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5th year                          3 Bonus Days                     15 days 1 
6th year                       4 Bonus Days                     16 days 2 
7th year                       5 Bonus Days                     17 days 3 
8th year                      6 Bonus Days                     18 days 4 
9th year                      7 Bonus Days                     19 days 5 
10th year                      8 Bonus Days                     20 days 6 
Full time employees are defined as those working a 40-hour week on a 12-month contract.  Those 7 
working less than a 40-hour week on a 12-month contract shall receive annual vacation in the 8 
amount prorated based on the fraction of the 40-hour week worked. 9 
Section 6.2 Vacation Schedules  10 
Vacation schedules will be arranged with the District and have approval of the supervisor.  The 11 
District shall attempt to accommodate the employee whenever possible. 12 
Section 6.3 Vacation Accumulation   13 
Employees may accumulate a maximum of fifteen (15) days vacation, which may be added to 14 
vacation benefits, accrued for the following year. 15 
Section 6.4 Holiday Conflict    16 
Holidays that occur during the time in which a vacation day is being taken by an employee, will 17 
not be counted as a vacation day for that employee. 18 
Section 6.5 Work Year Over 260 Days    19 
This floating holiday will be taken at the discretion of the District and shall be on a non-school 20 
day(s).  21 
Section 6.6 Separation Pay   22 
Any employee who is laid off, discharged, retired or separated from the service of the employer, 23 
prior to taking their vacation, shall be paid on the basis of the employee's regular rate of pay for 24 
the unused vacation the employee has accumulated at the time of separation. 25 

Section 6.7 Annual Leave Sharing 26 
1. Right to Donate:  Employees may donate annual leave to come to the aid of another 27 
COASA and/or Business Office Association employee who is suffering from an extraordinary or 28 
severe illness, injury, impairment or physical or mental condition which causes or is likely to cause 29 
the employee to take leave without pay or terminate his or her employment. 30 
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2. Minimum Accumulation:  An employee who has an accrued annual leave balance of more 1 
than ten (10) days may donate such leave. 2 
3. Maximum Donation:  Employees are allowed to grant up to ten (10) days during any 3 
twelve-month period. 4 
4. Limits:  Employees cannot donate annual leave days that would result in their annual leave 5 
account going below ten (10) days. 6 
5. Status of Leave Employees:  While an employee is on leave under this section, he or she 7 
shall be classified as an employee and shall receive the same treatment in respect to salary, wages, 8 
and employee benefits as the employee would normally receive.  Donated time will be credited to 9 
the employee's sick leave account in accordance with state statutes, rules and regulations. 10 

ARTICLE VII - SICK AND EMERGENCY LEAVE 11 
Section 7.1 Sick Leave  12 
Annual leave with compensation for illness, injury and emergencies shall accrue at a rate not to 13 
exceed one (1) prorated day per each calendar month worked.  Such leave shall accrue to the 14 
employee on a monthly basis.  Leave provided in this section shall accumulate to the number of 15 
days in the employee's work year.  Five (5) days per contract year may be granted for emergency 16 
leave.  After expiration of five (5) days emergency leave, additional leave may be granted on 17 
approval of the Superintendent or designee.  Emergency leave shall be used for: 18 

 1. Serious illness in the immediate family.  The immediate family is defined as spouse, parent, 19 
mother-in-law, father-in-law, brother, sister, child, grandparent, grandchild, or legal dependent. 20 

 2. Serious illness of a person not in the immediate family if approved by the Superintendent 21 
or designee. 22 

 3. Circumstances beyond the control of the employee such as fire, flood, accident, etc., if 23 
approved by the Superintendent or designee. 24 

 4. The District shall allow an employee to use the employee's accrued sick leave to care for a 25 
child of the employee under the age of eighteen with a health condition that requires treatment or 26 
supervision. 27 
Section 7.2 Physician Verification  28 
Illness in excess of three (3) consecutive workdays, shall be verified by a written statement from 29 
a physician.  The physician's statement must be attached to the absence report submitted each 30 
month to the District's central administration office by supervisors.  Physician's verification of 31 
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illness may, at the District's discretion, be requested from time to time for absence of less than 1 
three (3) days if abuse is indicated. 2 
Section 7.3 Sick Leave Cash Out    3 
In January of the year following any year in which a minimum of sixty (60) days of leave for 4 
illness or injury is accrued, and each January thereafter, any eligible employee may exercise an 5 
option to receive remuneration for unused leave for illness or injury accumulated in the previous 6 
year at a rate equal to one day's monetary compensation of the employee for each four (4) full days 7 
of accrued leave for illness or injury in excess of sixty days.  Leave for illness or injury for which 8 
compensation has been received shall be deducted from accrued leave for illness or injury at the 9 
rate of four (4) days for every one-day's monetary compensation. 10 
Additionally, at the time of separation from school district employment due to retirement or death 11 
an eligible employee or the employee's estate shall receive remuneration at a rate equal to one 12 
day's current monetary compensation of the employee for each four (4) days accrued leave for 13 
illness or injury.  Days in excess of 180 will not be allowed for cash-out purposes. 14 

ARTICLE VIII- UNPAID LEAVES 15 
Section 8.1 Family & Disability Leave  16 
Family leave and disability leave (including maternity leave) shall be granted in accordance with 17 
Federal and State statutes.  If an employee qualifies for the Family Medical Leave Act (FMLA), 18 
and is entitled to FMLA, they shall be required to exhaust all paid leave during the FMLA 19 
designated leave. 20 

ARTICLE IX – OTHER PAID LEAVES 21 
Section 9.1 Jury Duty  22 
An employee shall be granted a paid leave of absence with any time they are required to report for 23 
jury duty or jury service. Employees shall be paid the difference between any jury duty 24 
compensation they receive and their regular wages for each day of jury service. 25 
Section 9.2 Subpoena  26 
Appearance before a court, legislative committee or quasi-judicial body as a witness in response 27 
to a subpoena or other legal directive should be approved as authorized leave with pay.  However, 28 
the school salary shall be reduced by the amount paid to such employee for such appearance.  No 29 
compensation shall be granted if the employee a witness in their own behalf or interest; or if the 30 
employee is the plaintiff or defendant in a case. 31 
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Section 9.3 Bereavement Leave   1 
Paid leave of up to five (5) days each year, non-accumulative, shall be granted to an employee in 2 
cases of bereavement in the immediate family.  The immediate family shall be defined as spouse, 3 
parent, mother-in-law, father-in-law, brother, sister, child, grandparent, grandchild or legal 4 
dependent.  One (1) day of leave with pay shall also be granted for bereavement of friends and 5 
professional acquaintances, provided that the employee shall provide an explanation of the 6 
circumstances requiring such leave, subject to the approval of the Superintendent or designee.  7 
Leave for reasons involving bereavement may be granted by the District in addition to the five (5) 8 
days specified above in unusual cases where extreme hardship is evident. 9 
Section 9.4 Personal Leave  10 
An employee shall be provided with two (2) days per year paid personal leave to take care of 11 
personal business.  Personal Leave requires the approval of the supervisor prior to the employee 12 
taking such leave.  Employees may carry over one (1) personal leave day into the following year, 13 
for a maximum of three days. 14 

ARTICLE X- JOB OPENINGS/PROMOTIONS/PROBATION 15 
Section 10.1 Job Opening   16 
Whenever a job opening occurs other than a temporary opening or an opening filled by promotion 17 
within the bargaining unit, such opening shall be posted.  During this period, employees who wish 18 
to apply for the open position may do so.  The application shall be in writing and it shall be 19 
submitted to the District's Human Resources office.  Selection and assignment of an employee to 20 
a new or open position, shall be made by the District according to ability, qualifications and 21 
performance.  If equal to a junior employee, the most senior employee will have preferential rights 22 
to the position. 23 
Section 10.2 Promotion  24 
Any promotion or change in job classification shall be considered temporary for a period of 30 25 
calendar days from the date of such promotion or change.  Within the 30-day period, if the District 26 
decides the employee is unsuited for the job, the employee shall revert to their former classification 27 
without prejudice. 28 
Section 10.3 Probation  29 
New employees shall be placed on a 180-day probationary period on Step I of their job 30 
classification.  At the end of the probationary period the District will determine if credit for prior 31 
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work experience should be extended, placing the employee on a higher step of the job 1 
classification.  If so determined the higher step would be retroactive to date of hire. 2 
Section 10.4 Seniority  3 
Seniority means length of continuous service within the bargaining unit.  Employees on approved 4 
leave will not be considered to have a break in service.  Employees on a leave of absence retain, 5 
but do not accrue seniority. In the event of a layoff, reduction in force, or cut in hours, seniority 6 
will be followed when minimum qualifications for the job are met within the job classification.  7 
Section 10.5 Loss of Seniority Rights  8 
An employee’s continuous service record and seniority standing shall be broken by voluntary 9 
resignation, discharge for just cause, or retirement.  However, if an employee returns to work with 10 
the District in any capacity within one year of the break in service, the break in continuous service 11 
shall be removed from the record and the employee shall be restored to prior seniority standing. 12 
Section 10.6 Longevity 13 
For the purpose of longevity the hire date of an employee shall be established as of the date on 14 
which he/she began continuous employment as a regular employee by the District (hereinafter 15 
referred to as “hire date”). 16 

 ARTICLE XI- DISCIPLINE AND DISCHARGE 17 
The District shall have the right to discipline or discharge an employee for cause.  Any disciplinary 18 
action or measure imposed upon an employee may be processed as a grievance through the regular 19 
grievance procedure hereinafter provided.  If the District has reason to reprimand an employee, it 20 
shall be done in manner that will not embarrass the employee before other employees or the public. 21 

ARTICLE XII- GRIEVANCE PROCEDURE 22 
Any grievance or dispute which may arise between the District, COASA and/or an employee, 23 
including the application, meaning or interpretation of this agreement, shall be settled in the 24 
following manner: 25 
Step I:  The employee shall first discuss the grievance with the immediate supervisor.  All 26 
grievances not brought to the supervisor under Step One within ten (10) working days of the 27 
occurrence, the grievance shall be waived by the employee.  A supervisor receiving a grievance as 28 
herein provided shall respond to the employee within ten (10) working days from the receipt of 29 
the grievance. 30 
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Step II:  If the grievance is not resolved at the completion of Step One, the written statement of 1 
grievance shall be presented in person by the employee to the District Superintendent/or designee 2 
within five (5) working days.  The District Superintendent/or designee shall respond in writing 3 
within five (5) working days of the hearing as to the disposition of the grievance. 4 
Step III:  If the grievance is not resolved to the employee's satisfaction at the completion of Step 5 
Two, the employee may within ten (10) working days, request a Board hearing of the grievance.  6 
Such hearings shall be held in conjunction with regular Board meetings.  The parties further agree 7 
to accept the Boards decision as final and binding upon them.  Following said hearing, the Board 8 
shall render its decision. 9 

ARTICLE XIII - TERM AND SEPARABILITY OF PROVISIONS 10 
Section 13.1 Term of Agreement   11 
This Agreement shall remain in full force and effect from September 1, 2017 until August 31, 12 
2020.  Salaries in Schedule A and Health Benefits shall be adjusted for each school year in 13 
accordance with Section 4.2. and 4.7. and the salary and insurance funds allocated from the state. 14 
Section 13.2 Provisions  15 
All provisions of this Agreement shall be applicable to the entire term of this Agreement. 16 
Section 13.3 Openers  17 
This Agreement may be reopened and modified at any time during its term upon mutual consent 18 
of the parties in writing. 19 
Section 13.4 Unlawful Provisions  20 
If any provision of this Agreement or the application of any provision is held invalid or unlawful, 21 
the remainder of this Agreement shall not be affected thereby and shall be deemed valid and 22 
enforceable. 23 
Section 13.5 Conflicts with Statute  24 
Neither party shall be compelled to comply to any provision of this Agreement which conflicts 25 
with Federal, State, County or City statute or regulations promulgated pursuant thereto. 26 
Section 13.6 Re-negotiating  27 
In the event either Section 13.4 or 13.5 is determined to apply to any provision of the Agreement, 28 
such provision shall be re-negotiated. 29 
 30 
 31 
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Section 13.7 Entire Agreement  1 
The parties acknowledge that during the negotiations resulting in this Agreement, each had the 2 
unlimited right and opportunity to make demands and proposals with respect to any and all subjects 3 
or matters not removed by law from the area of collective bargaining and that the understandings 4 
and agreements arrived at by the parties after exercise of that right and opportunity are set forth in 5 
this Agreement.  The Association voluntarily and unqualifiedly waives the right, and agrees that 6 
the District shall not be obligated to bargain collectively with respect to any subject or matter not 7 
specifically referred to or covered in this Agreement, even though such subject or matter may not 8 
have been within the knowledge or contemplation of either or both of the parties at the time they 9 
negotiated or signed this Agreement.  This Agreement constitutes the entire agreement between 10 
the parties and concludes collective bargaining for its term.  11 
 12 
  13 
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CENTRAL OFFICE ADMINISTRATIVE  WENATCHEE SCHOOL DISTRICT 246 1 
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 3 
 4 
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President      Board Chairman 6 
 7 
 8 
 9 
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 12 
 13 
 14 
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Date       Date16 
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AGREEMENT  1 
between 2 

WENATCHEE SCHOOL DISTRICT NO. 246 3 
and 4 

WENATCHEE SCHOOL BUSINESS ASSOCIATION 5 
WHEREAS, the parties have negotiated with respect to wages, hours, and working 6 
conditions, and the establishment of grievance procedures, which pertain to employees 7 
represented by WSBA; and 8 
WHEREAS, the parties hereto desire to enter into a written agreement with respect to 9 
matters negotiated; 10 
NOW, THEREFORE, in consideration of the mutual covenant and promises hereinafter 11 
set forth, it is agreed as follows: 12 

 ARTICLE I - BARGAINING UNIT RECOGNITION 13 
The District recognizes WSBA as the sole and exclusive bargaining agent for employees 14 
classified as Accounting Clerk and Assistant Accountant.  This recognition is for the 15 
purpose of negotiating salaries, wages, hours and other conditions of employment. 16 

ARTICLE II - MANAGEMENT RIGHTS  17 
Neither this Agreement nor the act of negotiating shall be construed to be a delegation to 18 
others of the policy-making authority of the Board which authority the Board specifically 19 
reserves unto itself.  The management of the District and the direction of the work force 20 
are vested exclusively in the Employer subject to the terms of this Agreement.  All matters 21 
not specifically and expressly covered or treated by the languages of this Agreement may 22 
be administered by the District in accordance with such policy or procedure as the District 23 
from time to time may determine.  Management officials retain the right and obligation to 24 
determine the method, number and kinds of personnel by which operations undertaken by 25 
employees in the unit are to be conducted. Management prerogatives shall not be deemed 26 
to exclude other management rights not herein specifically enumerated. 27 

 28 
 29 
 30 
 31 
 32 
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ARTICLE III - WORK RULES 1 
Section 3.1 Workweek  2 
The workweek shall consist of five consecutive eight (8) hour days exclusive of designated 3 
lunch periods.  Employees must have their immediate supervisor’s approval prior to 4 
working beyond their normal hours. 5 
Section 3.2   Rest Period  6 
All employees’ work schedules shall provide for a fifteen-minute rest period during each 7 
one-half shift as long as the one-half shift is three and one half (3.5) hours or more.  The 8 
rest period shall be scheduled at the middle of each one-half shift whenever it is feasible.  9 
Section 3.3 Overtime and Compensatory Time  10 
Staff members are entitled to one and one-half (1½) times the regular rate of pay for all 11 
hours worked in excess of forty (40) hours per week. Staff members shall not perform any 12 
work during lunch periods or before or after work hours without prior approval of the 13 
immediate supervisor. 14 
Employees who work over forty (40) hours in a week may request comp time off in lieu of 15 
overtime pay. Comp time off in lieu of overtime may be authorized as follows: 16 

a. Comp time shall be computed at the rate of one and one-half (1½) hours for 17 
each hour worked. 18 

b. Comp time may be accumulated to a maximum of fifteen (15) hours. 19 
c. Comp time must be used by the end of the pay period in which it is earned or 20 

thirty (30) days, whichever is longer. 21 
d. The District will not require an employee to take comp time if the employee 22 

elects to be paid overtime. 23 
 The District may elect to pay overtime rather than provide comp time off. 24 

Section 3.5 Staff Development  25 
The District will reimburse employees for one-half (½) the tuition cost of an accredited 26 
college course that directly applies to the employee's current job description.  The District 27 
and/or employee may recommend a course in which the employee should enroll.  28 
Reimbursement will depend on prior approval from the Chief Financial Officer and 29 
Director of Human Resources or Executive Director of Human Resources.  Payment for 30 
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one-half (½) of tuition cost will occur when the employee completes the district procedure 1 
for Classified Tuition Reimbursement, ISO Process HRO-P005 to receive reimbursement.    2 

ARTICLE IV - WAGES AND HEALTH BENEFITS 3 
Section 4.1 Salaries  4 
Salaries contained in Schedule A shall be for the entire term of this agreement subject to 5 
the terms and conditions of Article XIII, Section 13.1. 6 
Section 4.2 Salary Adjustments  7 

• Salary shall be increased no less than the state flow through each year of this   8 
agreement. 9 

• If allowed by the State, salary schedule shall be increased 1.5% plus state flow   10 
through for 2018-19. 11 

• Salary schedule shall be increased 1.5% plus state flow through for 2019-2020. 12 
Section 4.3 New Job Classifications  13 
When any job within the bargaining group encompassed by this contract and not listed on 14 
the wage schedule attached hereto is established, the District may designate a job 15 
classification and rate structure for said job.  In the event WSBA does not agree that the 16 
classification and rate are proper, WSBA shall have the right to submit the issue for 17 
negotiation at the next official negotiations session established by this contract. 18 
Section 4.4 Professional Standards Certificate  19 
Annual stipends will be paid to employees who hold a Bachelor's degree or Associate Arts 20 
degree based on the employee’s yearly contracted hours as follows: 21 
  Associate Arts Degree      .65 per hour 22 
  Bachelors Degree      .75 per hour 23 
Section 4.5 Retirement Notification  24 
Retiring employees that notify the District in writing six (6) months prior to their retirement 25 
date shall receive a dollar  ($1) per hour stipend for their final six (6) months.  This stipend 26 
is to recognize the additional responsibilities associated with training existing and/or new 27 
employees. 28 
 29 
 30 
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Section 4.6 Direct Deposit  1 
All employees shall be enrolled in the District's direct deposit plan.  All salaries will be 2 
deposited directly to each employee's bank account. 3 
Section 4.7 Health Benefits  4 
The district shall contribute (flow through) the state funded insurance benefit amount per 5 
month, toward the cost of District approved medical, vision and dental plans for full time 6 
equivalent (FTE) employees, net of any amounts funded for purposes specified by the 7 
legislature or the state.  Employees must work four (4) hours per day or more (or total 720 8 
hours annually) to be eligible for prorated insurance coverage.  The insurance contribution 9 
shall be prorated to the amount of full-time employee’s equivalency.  For this Section the 10 
full-time employee shall be 1440 hours, and eligibility shall be four (4) hours per day or a 11 
total of 720 hours annually.  Effective October 1, 2014 the District will pay, for those 12 
employees who qualify for benefits, one hundred (100%) percent of the State Health Care 13 
Authority retiree subsidy, also know as Carve-out, per 1.0 FTE prorated per qualified 14 
employee. The parties agree to abide by state laws relating to school district employee 15 
benefits.  No employee shall be eligible for double coverage under any district health 16 
benefit plan(s).  Excess contributions shall be pooled. 17 

Section 4.7A   Minimum Contribution 18 
In accordance with ESSB 5940, each employee included in the pooling arrangement and 19 
who is covered by this agreement, which elects medical benefit coverage shall pay a 20 
minimum premium   charge of $1.00 per month. This minimum payment will be effective 21 
October 1, 2014. Both parties agree to abide by state law relating to school district 22 
employee benefits, including the new requirements of ESSB 5940, which went into effect 23 
July 11, 2012. 24 

ARTICLE V- HOLIDAYS 25 
Section 5.1 Paid Holidays 26 
The following days shall be recognized and observed as paid holidays: 27 
        (1) Labor Day      ( 8) New Year's Day 28 
        (2) Veterans' Day     ( 9) Martin Luther King Day 29 
        (3) Thanksgiving                              (10) Washington's Birthday 30 
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        (4) Friday after Thanksgiving      (11) Memorial Day 1 
        (5) Christmas Eve                  (12) Last Day of Spring Vacation 2 
        (6) Christmas Day                  (13) Day before or after July 4 3 
        (7) New Year's Eve                (14) Independence Day     4 

ARTICLE VI- VACATIONS 5 
Section 6.1 Vacation Accrual  6 
Vacation time shall be earned in the amount of one (1) day per month for each full time 7 
employee for the first three years.  After completion of the third year the following table 8 
shall apply (Bonus days shall be computed effective on anniversary date of hire): 9 
After completion of:                              Add:                           Total:       10 
3rd year              1 Bonus Day                     13 days 11 
4th year                       2 Bonus Days                    14 days 12 
5th year                       3 Bonus Days                    15 days 13 
6th year                      4 Bonus Days                    16 days 14 
7th year                      5 Bonus Days                    17 days 15 
8th year                      6 Bonus Days                    18 days 16 
9th year                      7 Bonus Days                    19 days 17 
10th year                      8 Bonus Days                    20 days 18 
Full time employees are defined as those working a 40-hour week on a 12-month contract.  19 
Those working less than a 40-hour week on a 12-month contract shall receive annual 20 
vacation in the amount prorated based on the fraction of the 40-hour week worked. 21 
Section 6.2 Vacation Schedules   22 
Employees will submit vacation requests at least three (3) weeks in advance of the 23 
requested vacation date, if the vacation requested is one (1) week or more.  Vacation 24 
schedules will be arranged with the District to not disrupt the normal operation of the 25 
District, as determined by the District, and the request must have prior approval of the 26 
supervisor.  The District shall attempt to accommodate the employee whenever possible. 27 
Section 6.3 Vacation Accumulation  28 
Employees may accumulate a maximum of fifteen (15) days vacation, which may be added 29 
to vacation benefits, accrued for the following year. 30 

91 
Bd Packer 12/12/17



 

BUSINESS	OFFICE	CBA	2017-2020	
 

9 

Section 6.4 Holiday Conflict  1 
Holidays that occur during the time in which a vacation is being taken by an employee, 2 
will not be counted as a vacation day for that employee. 3 
Section 6.5 Work Year Over 260 Days   4 
Employees will receive an additional floating holiday for every day the contract year 5 
exceeds 260 workdays.  This floating holiday will be taken at the discretion of the district, 6 
and must be used in the current contract year and cannot be carried forward to the next 7 
year.  Anyone hired after March 1 of a given year is not eligible for the floating holiday in 8 
that contract year. 9 
Section 6.6 Separation Pay  10 
Any employee who is laid off, discharged, retired or separated from the service of the 11 
employer, prior to taking their vacation, shall be paid on the basis of the employee's regular 12 
rate of pay for the unused vacation the employee has accumulated at the time of separation.  13 
Section 6.7 Annual Leave Sharing 14 
1. Right to Donate:  Employees may donate annual leave to come to the aid of another 15 

WSBA or COASA employee who is suffering from an extraordinary or severe illness, 16 
injury, impairment or physical or mental condition which causes or is likely to cause 17 
the employee to take leave without pay or terminate his or her employment. 18 

2. Minimum Accumulation:  An employee who has an accrued annual leave balance of 19 
more than ten (10) days may donate such leave. 20 

3. Maximum Donation:  Employees are allowed to grant up to six (6) days during any 21 
twelve-month period. 22 

4. Limits:  Employees cannot donate annual leave days that would result in their annual 23 
leave account going below ten (10) days. 24 

5. Status of Leave Employees:  While an employee is on leave under this section, he or 25 
she shall be classified as an employee and shall receive the same treatment in respect 26 
to salary, wages, and employee benefits as the employee would normally receive.  27 
Donated time will be credited to the employee's sick leave account in accordance with 28 
state statutes, rules and regulations. 29 
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ARTICLE VII - SICK AND EMERGENCY LEAVE 1 
Section 7.1 Sick Leave  2 
Annual leave with compensation for illness, injury and emergencies shall accrue at a rate 3 
not to exceed one (1) prorated day per each calendar month worked.  Such leave shall 4 
accrue to the employee on a monthly basis.  Leave provided in this section shall accumulate 5 
to the number of days in the employee's work year.  Five (5) days per contract year may be 6 
granted for emergency leave.  After expiration of five (5) days emergency leave, additional 7 
leave may be granted on approval of the Superintendent or designee.  Emergency leave 8 
shall be used for: 9 
1. Serious illness in the immediate family.  The immediate family is defined as spouse, 10 

parent, mother-in-law, father-in-law, brother, sister, child, grandparent, grandchild, or 11 
legal dependent. 12 

2. Serious illness of a person not in the immediate family if approved by the 13 
Superintendent or designee. 14 

3. Circumstances beyond the control of the employee such as fire, flood, accident, etc., if 15 
approved by the Superintendent or designee.   16 

4. The District shall allow an employee to use the employee's accrued sick leave to care 17 
for a child of the employee under the age of eighteen with a health condition that 18 
requires treatment or supervision. 19 

Section 7.2 Physician Verification  20 
A written statement from a physician shall verify illness in excess of three (3) consecutive 21 
workdays.  The physician's statement must be attached to the absence report submitted each 22 
month to the District's central administration office by supervisors.  Physician's verification 23 
of illness may, at the District's discretion, be requested from time to time for absences of 24 
less than three (3) days. 25 
Section 7.3 Sick Leave Cash Out  26 
In January of the year following any year in which a minimum of sixty (60) days of leave 27 
for illness or injury is accrued, and each January thereafter, any eligible employee may 28 
exercise an option to receive remuneration for unused leave for illness or injury 29 
accumulated in the previous year at a rate equal to one day's monetary compensation of the 30 
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employee for each four (4) full days of accrued leave for illness or injury in excess of sixty 1 
days.  Leave for illness or injury for which compensation has been received shall be 2 
deducted from accrued leave for illness or injury at the rate of four (4) days for every one-3 
day's monetary compensation. 4 
Additionally, at the time of separation from school district employment an eligible 5 
employee or the eligible employee's estate shall receive remuneration at a rate equal to one 6 
day's current monetary compensation of the employee for each four (4) days accrued leave 7 
for illness or injury.  Days in excess of 180 will not be allowed for cash-out purposes. 8 
For the purposes of this section, retirement shall be defined as when an employee is eligible 9 
to receive benefits under the Public Employees Retirement System (PERS) or School 10 
Employees Retirement System (SERS). 11 
An eligible employee is defined as: 12 

1. An employee who separates from employment due to retirement or death; or  13 
2. An employee who separates from employment who is at least fifty-five (55) years 14 

old and has a minimum of ten (10) years service in SERS III; or 15 
3. An employee who separates from employment who is at least fifty-five (55) years 16 

old and has a minimum of fifteen (15) years of service in SERS II. 17 
ARTICLE VIII- UNPAID LEAVES 18 

Section 8.1 Family & Disability Leave  19 
Family leave and disability leave (including maternity leave) shall be granted in accordance 20 
with Federal and State statues.  If an employee qualifies for the Family Medical Leave Act 21 
(FMLA), and is entitled to (FMLA) they shall be required to exhaust all paid leave during 22 
the designated leave. 23 

ARTICLE IX- OTHER PAID LEAVES 24 
Section 9.1 Jury Duty  25 
An employee shall be granted a paid leave of absence with any time they are required to 26 
report for jury duty or jury service. Employees shall be paid the difference between any 27 
jury duty compensation they receive and their regular wages for each day of jury service. 28 
 29 
 30 
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Section 9.2 Subpoena  1 
Appearance before a court, legislative committee or quasi-judicial body as a witness in 2 
response to a subpoena or other legal directive should be approved as authorized leave with 3 
pay.  However, the school salary shall be reduced by the amount paid to such employee for 4 
such appearance.  No compensation shall be granted if the employee is a witness in their 5 
own behalf or interest; or if the employee is the plaintiff or defendant in a case. 6 
Section 9.3 Bereavement Leave   7 
Paid leave of up to five (5) days each year, non-accumulative, shall be granted to an 8 
employee in cases of bereavement in the immediate family.  The immediate family shall 9 
be defined as spouse, parent, mother-in-law, father-in-law, brother, sister, child, 10 
grandparent, grandchild or legal dependent.  One (1) day of bereavement leave with pay 11 
shall also be granted for bereavement of friends, aunts, uncles, nieces, nephews, cousins 12 
and professional acquaintances, provided that the employee shall provide an explanation 13 
of the circumstances requiring such leave, subject to the approval of the Superintendent or 14 
designee.  Leave for reasons involving bereavement may be granted by the Chief Financial 15 
Officer in addition to the five (5) days, specified above, in unusual cases where extreme 16 
hardship is evident.  17 
Section 9.4 Personal Leave  18 
An employee shall be entitled to up to two (2) paid personal leave days per year to take 19 
care of personal business. Personal Leave requires the approval of the supervisor prior to 20 
the employee taking such leave.  Employees may carry over one (1) personal leave day 21 
into the following year, for a maximum of two (2) days. 22 

ARTICLE X- JOB OPENINGS/PROMOTIONS/PROBATION 23 
Section 10.1 Job Opening   24 
Whenever a job opening occurs, other than a temporary opening or an opening filled by 25 
promotion within the bargaining unit, such opening shall be posted.  During this period, 26 
employees who wish to apply for the open position may do so.  The application shall be in 27 
writing and it shall be submitted to the District's personnel office. 28 
 29 
 30 
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Section 10.2 Promotion or Change in Job Classification  1 
Any promotion or change in job classification shall be considered temporary for a period 2 
of 30 calendar days from the date of such promotion or change.  If within the 30 day period 3 
the District decides the employee is unsuited for the job the employee shall revert to their 4 
former classification without prejudice.   5 
Section 10.3 Probation  6 
New employees shall be placed on a 180 calendar days’ probationary period during which 7 
time the employee may be discharged without cause and without further recourse, except 8 
as provided by law.  At any time prior to the end of the probationary period the District 9 
will determine if credit for directly relevant prior work experience should be extended, 10 
placing the employee on a higher step of the job classification.  If so determined the higher 11 
step would be retroactive to date of hire.  New employees shall not be placed higher than 12 
Step 5 of the relevant salary schedule (see ISO HR-P002).   13 

ARTICLE XI- DISCIPLINE AND DISCHARGE 14 
The District shall have the right to discipline or discharge an employee for cause.  Any 15 
disciplinary action or measure imposed upon an employee may be processed as a grievance 16 
through the regular grievance procedure hereinafter provided.  If the District has reason to 17 
reprimand an employee, it shall be done in manner that will not embarrass the employee 18 
before other employees or the public. 19 

 ARTICLE XII- GRIEVANCE PROCEDURE 20 
Any grievance or dispute which may arise between the District, WSBA and/or an 21 
employee, including the application, meaning or interpretation of this agreement, shall be 22 
settled in the following manner: 23 
Step I:   The employee shall first discuss the grievance with the immediate supervisor.  All 24 
grievances not brought to the supervisor under Step One within five (5) working days of 25 
the occurrence of the grievance shall be waived by the employee.  A supervisor receiving 26 
a grievance as herein provided shall respond to the employee within five (5) working days 27 
from the receipt of the grievance. 28 
Step II  If the grievance is not resolved at the completion of Step One; the written statement 29 
of the grievance shall be presented in person by the employee to the District 30 
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Superintendent/or designee within five (5) working days.  The District Superintendent/or 1 
designee shall respond in writing within five (5) working days of the hearing as to the 2 
disposition of the grievance. 3 
Step III:  If the grievance is not resolved to the employee's satisfaction at the completion 4 
of Step Two, the employee, may within five (5) working days, request a Board hearing of 5 
the grievance.  Such hearings shall be held in conjunction with regular Board meetings.  6 
The parties further agree to accept the Board’s decision as final and binding upon them. 7 

ARTICLE XIII - TERM AND SEPARABILITY OF PROVISIONS 8 
Section 13.1 Term of Agreement  9 
This Agreement shall remain is full force and effect from September 1 2017 until August 10 
31, 2020 Salaries in Schedule A and Health Benefits shall be adjusted for each school year 11 
in accordance with Section 4.2 and 4.7 and the salary and insurance funds allocated from 12 
the state. 13 
Section 13.2 Provisions  14 
All provisions of this Agreement shall be applicable to the entire term of this Agreement. 15 
Section 13.3 Openers  16 
This Agreement may be reopened and modified at any time during its term upon mutual 17 
consent of the parties in writing. 18 
Section 13.4 Unlawful Provisions  19 
If any provision of this Agreement or the application of any provision is held invalid or 20 
unlawful, the remainder of this Agreement shall not be affected thereby and shall be 21 
deemed valid and enforceable. 22 

 Section 13.5      Conflicts with Statute  23 
Neither party shall be compelled to comply to any provision of this Agreement which 24 
conflicts with Federal, State, County or City statute or regulations promulgated pursuant 25 
thereto.  26 

 Section 13. 6     Re-Negotiating 27 
In the event either Section 13.4 or 13.5 is determined to apply to any provision of the 28 
Agreement, such provision shall be renegotiated.  29 

  30 
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Section  13.7     Entire Agreement 1 
The parties acknowledge that during the negotiations resulting in this Agreement, each 2 
had the unlimited right and opportunity to make demands and proposals with respect to 3 
any and all subjects or matters not removed by law from the area of collective bargaining 4 
and that the  opportunity are set forth in this Agreement.  The Union voluntarily and 5 
unqualifiedly waives the right, and agrees that the District shall not be obligated to 6 
bargain collectively with respect to any  subject or matter not specifically referred to 7 
or covered in this Agreement, even though such subject or matter may not have been 8 
within the knowledge or contemplation of either or both of the parties at the time they 9 
negotiated or signed this Agreement.  This Agreement constitutes the entire agreement 10 
between the parties and concludes collective bargaining for its term.   11 

 12 
 13 
 14 
 15 
 16 
 17 
 18 
 19 
 20 
 21 
 22 

 23 
 24 
 25 
  26 
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WENATCHEE SCHOOL      WENATCHEE SCHOOL 1 
BUSINESS ASSOCIATION     DISTRICT NO. 246 2 
 3 
__________________________   ______________________________ 4 
Business Association Negotiator    Board Chairman 5 
 6 
____________________________  ______________________________ 7 
Business Association Negotiator    Superintendent 8 
 9 
Date_______________________   Date__________________________  10 
  11 
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  Wenatchee School District No. 246 
MEMORANDUM 

 
To:   Wenatchee School Board   
   Brian Flones, Superintendent 
 
From:   Les Vandervort, Chief Financial Officer 
 
Date:    December 6, 2017 
 
Re:   October 2017  Budget Status Report 
   
GENERAL FUND With 16% of the fiscal year elapsed, Total General Fund revenues 
were 18% and expenditures were 14.9% of budgeted amounts, respectively.   
  General Fund Total Fund Balance at October 31, 2017 is $14,168,083 (13.74%). 

          Total Fund Balance at October 31, 2016 was $15,220,734 (15.80%). 
 
Districts are funded on budgeted numbers through December of each year.    
SPI adjusts funding to actual numbers (such as enrollment and staffing) beginning in 
January through the end of the fiscal year.   
2017-18 is a transition year for salaries to a new model in 2018-19.     2018-19 
also poses funding problems as school districts move to a limited local levy 
assessment and the elimination of the staff mix factor in the cert salary 
schedule. 
The hope of many is that the 2018 legislature backs off some of the new changes 
so districts aren’t caught with deficits. 
 
CAPITAL PROJECTS FUND      The Year Ending Fund Balance is $5,985,197. 
Punch list items still being worked on for Lincoln and Washington.   Should be 
complete this millennium.   
Pioneer drainage system still in progress.   Pioneer locker rooms are still being 
finished. 
 
DEBT SERVICE FUND The Year Ending Fund balance of $4,400,805 is for payment 
of bond principal and interest payments which are due each December and June.  
Revenues consist primarily of property taxes.   
 
The Debt Service levy for 2017 collection is $5,400,000 or $1.30 per $1,000 assessed 
value. 
The M&O levy for 2017 collection is $12,163,000 or $2.94 per $1,000 assessed value. 
 
ASB FUND Revenues are 32.3% of the amount budgeted for the year. Expenditures 
are 10.8% of budget.    
The Total Year Ending Fund Balance is $743,651. 
 
TRANSPORTATION VEHICLE FUND The Year Ending fund balance is $278,661.   
This balance has been encumbered.  
Bus purchases are made only when funds are actually received by the district.  
Two buses have been ordered for 2017-18. 
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Wenatchee School District No. 246 General Fund
Budget Status Report
October 2017 16%

 Annual Actual 
Budget For Year Rec'd/Spent

Revenues/Other Financing Sources
1000  Local Taxes 12,356,742 4,370,670 35.4%
2000  Local Nontax 2,455,012 304,110 12.4%
3000  State, General Purpose 59,953,230 10,324,883 17.2%
4000  State, Special Purpose 16,126,612 2,456,417 15.2%
5000  Federal, General Purpose 50,000 516,184 1032.4%
6000  Federal, Special Purpose 8,830,265 4,173 0.0%
7000  Revenues fr Other Dists 37,000 2,619 7.1%
8000  Revenues fr Other Agencies 66,500 0.0%
9000  Other Financing Sources 0

 
Total Revenues/Other Sources 99,875,361 17,979,056 18.0%

Expenditures
00       Regular Instruction 56,474,414 8,726,431 15.5%
20       Special Ed Instruction 10,188,337 1,597,529 15.7%
30       Vocational Instruction 3,546,550 474,129 13.4%
40       Skill Ctr / Voc-Tec Instruction 1,718,297 128,101 7.5%
50/60  Compensatory Instruction 10,902,338 1,250,279 11.5%
70       Other Instructional Program 1,318,877 107,628 8.2%
80       Community Support 743,190 96,226 12.9%
90       Support Services 18,209,480 2,956,773 16.2%

 
Total Expenditures 103,101,483 15,337,096 14.9%

Excess of Revenues / Other Sources
Over (Under) Expenditures -3,226,122 2,641,960

Operating Trans Out to TVF, DSF and CPF 0
 

Total Beginning Fund Balance 11,000,000 11,526,123

Total Ending Fund Balance 7,773,878 14,168,083 13.74%
 

821   Restricted for Carryovers 400,000 637,301               
825   Restricted for Skill Center 0
840   Nonspendable for Inventory 35,000 32,511                
884   Assigned to Capital Projects 0 541,000
888  Assigned to Other Purposes (L&I, motor pool) 152,000 600,000
891   Unassigned Minimum Fund Balance 2,186,878 5,155,074 5.00%
890   Unassigned Fund Balance 5,000,000 7,202,197 6.99%
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Wenatchee School District No. 246 Capital Projects Fund
Budget Status Report
October 2017 16%

 Annual Actual Percent
Budget For Year Rec'd/Spent

Revenues/Other Financing Sources
1000  Local Taxes 0.0%
2000  Local Nontax 387,501 9,439 2.4%
3000  State, General Purpose
4000  State, Special Purpose    5,228,147 78,261 1.5%
5000  Federal, General Purpose
6000  Federal, Special Purpose
7000  Revenues fr Other Dists
8000  Revenues fr Other Agencies 45,000
9000  Other Financing Sources

 
Total Revenues/Other Sources 5,660,648 87,700 1.5%

Expenditures
10       Sites 875,000 19,895 2.3%
20       Buildings 3,440,000 76,642 2.2%
30       Equipment 3,213,147 521 0.0%
40       Energy 75,000
50       Sales & Lease Equipment
60       Bond Issuance Expenditure 0
90       Debt

 
Total Expenditures 7,603,147 97,058 1.3%

Transfers in (out) 0 0

Excess of Revenues / Other Sources
Over (Under) Expenditures -1,942,499 -9,358 

Total Beginning Fund Balance 4,000,000 5,994,555

Total Ending Fund Balance 2,057,501 5,985,197
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Wenatchee School District No. 246 Debt Service Fund
Budget Status Report
October 2017 16%

 Annual Actual Percent
Budget For Year Rec'd/Spent

Revenues/Other Financing Sources
1000  Local Taxes 5,402,000 1,938,474 35.9%
2000  Local Nontax 10,000 4,483 44.8%
3000  State, General Purpose
5000  Federal, General Purpose
6000  Federal, Special Purpose
9000  Other Financing Sources

 
Total Revenues/Other Sources 5,412,000 1,942,957 35.9%

Expenditures
       Matured Bond Expenditures 2,135,000 0.0%
       Interest on Bonds 3,334,563 0.0%
       Interfund Loan Interest
       Bond Transfer Fees 50,000 0.0%
       Arbitrage Rebate

 
Total Expenditures 5,519,563 0 0.0%

Other Financing Uses 0

Excess of Revenues / Other Sources
Over (Under) Expenditures -107,563 1,942,957

Total Beginning Fund Balance 2,450,000 2,457,848
 

Total Ending Fund Balance 2,342,437 4,400,805

 

104 
Bd Packer 12/12/17



Wenatchee School District No. 246
Budget Status Report Associated Student Body Fund
October 2017 16%

 Annual Actual Percent
Budget For Year Rec'd/Spent

Revenues/Other Financing Sources
1000  General Student Body 174,170 123,884 71.1%
2000  Athletics 289,857 84,836 29.3%
3000  Classes 12,000 1,188 9.9%
4000  Clubs 515,861 114,690 22.2%
6000  Private Moneys 53,100 12,920 24.3%

 
Total Revenues 1,044,988 337,518 32.3%

Expenditures
1000  General Student Body 149,989 10,377 6.9%
2000  Athletics 278,831 47,774 17.1%
3000  Classes 7,500 0.0%
4000  Clubs 638,367 59,535 9.3%
6000  Private Moneys 51,050 4,404 8.6%

 
Total Expenditures 1,125,737 122,090 10.8%

Excess of Revenues / Other Sources
Over (Under) Expenditures -80,749 215,428

Total Beginning Fund Balance 600,000 528,223
 

Total Ending Fund Balance 519,251 743,651
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Wenatchee School District No. 246
Budget Status Report Transportation Vehicle Fund
October 2017 16%

 Annual Actual Percent
Budget For Year Rec'd/Spent

Revenues/Other Financing Sources
1000  Local Taxes
2000  Local Nontax 1,000 341 34.1%
3000  State, General Purpose
4000  State, Special Purpose 166,000 0.0%
8000  Revenues fr Other Agencies
9000  Other Financing Sources 1,000

Operating Transfers In from Gen Fund  

Total Revenues/Other Sources 167,000 1,341 0.8%

 
Program 92 DEBT SERVICE
  Act 82  Warrant Interest
  Act 83  Other Interest
  Act 84  Debt
  Act 85  Arbitrage Rebate
Program 99  PUPIL TRANSPORTATION  
  Act 33  Cash Purch/Rebuild Buses 447,000
  Act 34  Contract Purchase/Rebuild 0.0%

 
Total Expenditures 447,000 0 0.0%

Operating Transfers
   Out to DSF

Excess of Revenues / Other Sources
Over (Under) Expenditures -280,000 1,341

Total Beginning Fund Balance 280,000 277,320

Total Ending Fund Balance 0 278,661
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Wenatchee School District No. 246 
MEMORANDUM 

 
To:   Wenatchee School Board 

Brian Flones, Superintendent 
 

From:   Les Vandervort, Chief Financial Officer 
  
Date:   December 5, 2017 
 
Re:   Enrollment Reports for December 2017 
 
Exhibit A - Monthly Enrollments. 
 
The December 2017 count of K-12 students is 7,766.80 full-time 
equivalents (FTE) including 266.93 FTE Running Start students (Running 
Start students are counted starting in October). 
 
The average FTE of 7,759.41 is 18.41 FTE above budgeted average FTE of 
7,741. 
 
Running Start, Open Doors and Alternative Learning FTE are shown as 
separate line items for comparison to budget numbers on the original F-195 
Budget.  
 
Enrollment is the same FTE as this period last year. 
 
Exhibit B shows the changes in average FTE enrollment, as reported to SPI, since 
2005-06.   Exhibit B reflects the history of our actual state funding level of FTE.    
 
Exhibit C is a comparison of student FTE by school and by grade level for the 
current month and the same month in the prior year (2016-17). 
 
Exhibit D shows the monthly information in graphic form, with a comparison to last 
year’s (2016-17) actual enrollment and 2017-18 budgeted numbers.   
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WENATCHEE SCHOOL DISTRICT NO. 246
Monthly Average FTE Enrollment 2017-18 School Year

2017-18 AVG to BUD
GRADE SEP OCT NOV DEC JAN FEB MAR APR MAY JUNE AVERAGE BUDGET DIFFERENCE

  
1/2 Day KINDERGARTEN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0.00
All-day Kindergarten 503.00 504.65 501.65 500.65 502.49 530 -27.51 
FIRST 538.00 545.81 538.59 544.28 541.67 530 11.67
SECOND 570.00 570.00 573.00 574.00 571.75 576 -4.25 
THIRD 552.60 554.60 559.60 562.87 557.42 555 2.42
FOURTH 562.59 568.59 568.38 566.38 566.49 568 -1.51 
FIFTH 541.00 540.00 540.00 540.00 540.25 544 -3.75 
SIXTH 577.77 577.77 580.77 582.77 579.77 590 -10.23 
SEVENTH 556.93 559.93 561.16 559.34 559.34 543 16.34
EIGHTH 563.46 564.46 563.46 566.46 564.46 556 8.46
NINTH 528.53 531.32 531.44 532.60 530.97 530 0.97
TENTH 587.02 579.12 583.26 581.40 582.70 585 -2.30 
ELEVENTH 533.45 528.40 525.80 521.89 527.39 550 -22.62 
TWELFTH 484.13 478.14 475.51 472.85 477.66 490 -12.34 

 
Kindergarten 503.00 504.65 501.65 500.65 0.00 0.00 0.00 0.00 0.00 0.00 502.49 530 -27.51 
GRADES 1-5 2764.19 2779.00 2779.57 2787.53 0.00 0.00 0.00 0.00 0.00 0.00 2777.57 2,773 4.57
GRADES 6-8 1698.16 1702.16 1705.39 1708.57 0.00 0.00 0.00 0.00 0.00 0.00 1703.57 1,689 14.57
GRADES 9-12 2133.13 2116.98 2116.01 2108.74 0.00 0.00 0.00 0.00 0.00 0.00 2118.72 2,155 -36.28 
    K-12 Subtotal 7098.48 7102.79 7102.62 7105.49 0.00 0.00 0.00 0.00 0.00 0.00 7102.35 7,147 -44.65 

Running Start 279.73 274.33 266.93 273.66 190 83.66
Open Doors 73.48 81.81 83.04 88.35 81.67 90 -8.33 
Alternative 285.51 304.15 311.22 306.03 301.73 314 -12.27 

TOTAL 7,457.47 7,768.48 7,771.21 7,766.80 7,759.41 7,741 18.41

    
 

Exhibit A
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WENATCHEE SCHOOL DISTRICT NO. 246  
Yearly Average FTE Enrollment 2005-06 to Present

GRADE 2005-06 2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18

KINDERGARTEN 294.44 325.23 256.86 116.96 122.84 112.17 133.51 116.35 76.00 80.90 20.80 0.00 0.00
ALL DAY KINDER 79.00 323.67 337.56 345.67 363.68 335.50 437.61 429.60 533.21 526.18 502.49
FIRST 551.22 583.11 639.86 591.49 571.00 587.64 542.76 617.63 575.55 620.01 596.50 572.57 541.67
SECOND 576.22 546.18 582.82 614.54 585.44 550.85 563.55 541.33 613.44 557.85 581.99 556.40 571.75
THIRD 532.89 577.61 517.25 576.33 618.96 588.12 545.74 549.19 566.04 606.64 547.60 566.76 557.42
FOURTH 493.07 522.99 574.31 529.02 569.18 614.14 576.66 536.59 546.98 571.30 593.90 541.37 566.49
FIFTH 593.47 486.97 531.43 578.29 536.22 560.76 607.33 573.57 544.19 560.36 539.50 589.77 540.25
SIXTH 557.45 620.13 510.27 559.34 622.04 549.62 590.30 649.06 589.00 543.32 554.94 544.35 579.77
SEVENTH 560.45 548.39 612.88 516.99 576.10 617.67 545.57 606.48 654.62 584.36 528.73 567.70 559.34
EIGHTH 588.62 554.19 539.08 613.53 539.12 574.79 625.61 552.01 620.59 644.19 584.41 522.79 564.46
NINTH 773.57 651.42 604.75 599.07 630.85 561.78 584.60 652.18 548.75 619.92 622.99 584.43 530.97
TENTH 504.76 620.21 596.66 569.28 548.37 611.61 545.59 570.70 620.98 553.04 599.52 613.12 582.70
ELEVENTH 488.48 524.59 569.84 527.16 591.15 593.50 625.30 562.71 568.94 573.12 536.48 497.09 527.39
TWELFTH 378.50 384.40 465.71 511.17 674.92 690.73 659.13 665.68 583.40 594.84 543.74 437.01 477.66

   
KINDERGARTEN 294.44 325.23 335.86 440.63 460.40 457.84 497.19 451.85 513.61 510.50 554.01 526.18 530.00
GRADES 1-5 2746.87 2716.86 2845.67 2889.67 2880.80 2901.51 2836.04 2818.31 2846.20 2916.16 2859.49 2826.87 2773.00
GRADES 6-8 1706.52 1722.71 1662.23 1689.86 1737.26 1742.08 1761.48 1807.55 1864.21 1771.87 1668.08 1634.84 1689.00
GRADES 9-12 2145.31 2180.62 2236.96 2206.68 2445.29 2457.62 2414.62 2451.27 2322.07 2340.92 2302.73 2131.65 2155.00
   Total K-12 6893.14 6945.42 7080.72 7226.84 7523.75 7559.05 7509.33 7528.98 7546.09 7539.45 7384.31 7119.54 7102.35

Running Start 96.61 101.59 86.18 128.56 140.00 138.52 138.34 133.51 125.55 172.90 155.49 203.80 273.66
Skill Source/Open Door 89.23 89.98 101.14 90.41 81.67
Alternative 253.49 313.53 301.73

  
TOTAL 6989.75 7047.01 7166.90 7355.40 7663.75 7697.57 7647.67 7662.49 7760.87 7,802.33 7,894.43 7,727.28 7,759.41

Percent Change 0.8% 1.7% 2.6% 4.2% 0.4% -0.6% 0.2% 1.3% 0.5% 1.2% -2.1% 0.4%
 

 

Exhibit B
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WENATCHEE SCHOOL DISTRICT NO. 246 Current Month 2017-18 FTE Comparison to same month 2016-17  from 16-17
REF ONLY REF 0NLY REF ONLY REF ONLY to 17-18

December December December December increase December December December December increase
School 2014 2015 2016 2017 (decrease) Grade 2014 2015 2016 2017 (decrease)

Columbia 461 463 431 428 (3) 1/2 day K 76 22 0 0 0
Lewis & Clark 482 467 489 489 0 ADK 435 533 526 501 (25)
Lincoln 508 504 506 516 10 1 600 601 572 544 (28)
Mission View 541 532 550 509 (41) 2 543 577 556 574 18
Newbery 507 545 510 481 (29) 3 588 545 564 563 (2)
Sunnyslope 283 291 294 305 11 4 548 596 540 566 26
Washington 560 619 573 560 (13) 5 552 547 594 540 (54)
   Elementary 3,342 3,421 3,352 3,288 (64) 3,341 3,421 3,352 3,288 (64)

Foothills 603 624 587 611 25 6 525 552 546 583 37
Orchard 406 392 429 496 66 7 567 530 569 559 (9)
Pioneer 703 652 625 601 (23) 8 621 587 526 566 41
    Middle Schools 1,712 1,669 1,641 1,708 68 1,712 1,669 1,641 1,708 68

WHS 1928 2009 1,847 1,768 (79) 9 602 628 590 533 (57)
WSHS 237 235 271 265 (6) 10 547 600 621 581 (39)
    High Schools 2165 2244 2,118 2,033 (85) 11 567 548 506 522 16

12 550 565 452 473 21
Skill Source 3 8 3 6 3 2,266 2,340 2,169 2,109 (60)
Skill Source/Open Door 87 99 85 83 (1)  
Open Doors/Grad Alliance 5 5 0 Total Regular 7,320 7,430 7,162 7,105 (57)
Valley Academy 171 154 175 181 6
WVTech Ctr 192 193 186 195 9
    Other Enrollment 453 454 454 470 17 ALE 264 259 313 306 (7)

Open Door 87 99 90 88 -1 
   Subtotal Enrollment 7,672 7,787 7,564 7,500 (64) Running Start 174 151 204 267 63
Running Start 174 151 204 267 63 7,845 7,939 7,769 7,767 (2)
    Total Enrollment 7,846 7,938 7,769 7,767 (2)

Juvenile Detention Center 11 7 13 17 4
Special Ed 863 901 892 916 24
Exhibit C  
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Official Count Day December 2017 2017-2018 Elementary Classification Sheet

24 24 25 25 27 27
KINDER # GRADE 1 # GRADE 2 # GRADE 3 # GRADE 4 # GRADE 5 #

Columbia Holland, Courtney 15 Ells, Joe 22 Bentsen, Carolyn B 19 Heffron, Rebecca 21 Gelb, Tracy 24 Cline, Gretchen 22
Ryan-Kelzenberg (Shel) 14 Lopez, Lizbeth B 22 Card-Roley, Laurie 18 Kniveton, Jenifer 24 Hetterle, Rachel 24 Hill, Courtney 18 FTE
Young, Ann 15 Smith, Lynette 23 Hutchinson, Moira 19 Lemus-Pulido, Anayssa 22 Moon, Robyn 25 Weaver, Katie 22 428.37
Wiggins, Cameron 17  Vanatta (Shelt'd) 21 Searles, Rachel 22 Head
  
 61 67 77 89 73 62 429

Lewis & Clark Jarvis, Oliva B 21 Navarro, Nancy B 22 Alvarez, Itzia 21 Black, Maria 20 Roberts, Teresa 19 Brandt, Theresa 26
Limon, Donna 21 Solis, Andelita B 22 Collins, Alanna 21 De La Mora  B 21 Smoots, Fonda 19 Ross, Melodie 26 FTE
Tanner, Haley 21 Tshritter, Carol 20 Lopez, Daniz 21 Nunez, Ginger 21 Strong, Olga 19 Sanchez, Juan 25 489.13
Yanez, Carmen B 21 West, Marie 22 Martinez, Eva 21 Rudell, Laura 20 Zavala, Hugo 20

Head
84 86 84 82 77 77 490

Lincoln Charles, Katie 17 Blankenship, Marea  B 18 Guerrero 22 Heinz, Teresa 21 Gaytley, Todd 22 Bullis, Jacob 22
Clive, Cassandra 17 Hurt, Allison (Shelt'd) 22 Rodriguez, Christina B 21 Mason, Kristina 21 Mahler, Cynthia 23 Ferson, Darrin 22 FTE
Gonsalez, Rocio   B 19 Pattison, Lisa 20 Schmidt, Sandra 23 Nelson, Tessa 22 Parr, Kevin  B 23 Nicpan-Brown, Kristina 21 516.00
Smith, Candy  (Shelt'd) 17 Robins, Jessica 20 Wilson, Carmen  B 21 Williams, Dianna  B 20 Rang,  Kadie 23 Williams, Jeffrey 22
SpEd Noble 4 SpEd Noble 3 SpEd Noble 3 SpEd McFarland 1 SpEd McFarland 3 SpEd McFarland 3

  Head
74 83 90 85 94 90 516

Mission View Hepton, Tiffany 21 Berdine, Mary 20 Avila, Armando  B 20 Boisen, Kris 23 Avila, Mario   B 24 Childers, Nika 22
Martinez, Lupe  B 20 Chang Marr, Maria  B 19 Christensen, Jen  B 19 Brown, Sarah 22 Lewis, Lisa 25 Pass, Scott 24 FTE
Mendoza, Liliana 21 Downey, Coni 18 Martinez, Brandy 21 Chavez, Gabriela  B 23 Wirth, Debra 24 Phelps, Theresa 24 509.00
Orozco Blanco, Eliza  B 17 Montalvo, Patricia  B 20 Yanez, Socorro B 20 Savage, Tamara 24   
Valdovinos, Cari O'Banion, Heidi 18 Zavala, Guadalupe 20    Head

79  95 100 92  73 70 509
Newbery Wright, Carrie 3 Wright, Carrie 2 Wright, Carrie Brooks, Ingrid B 24 Keeene, Stephanie 24 Kniveton, Kyle  B 21

Fischer, Leticia 16 Arneson, Imelda  B 16 Dundas, Cheri 21 Dickson, Kimberly 24 Peterson, Tracy 24 London, Flora 22
Reyna-Smith, Soyla 18 Garza, Ashley 17 Morrell, Blake 22 Gutierrez-Zamora B 25 Schott, Robert  B 22 Preuss, J. Austin 22 FTE
Vivanco, Matilde  B 13 McLaughlin, Lori 18 Page, Brooke  B 18  Stubbe, Stephanie 24 Wallace, Patricia 23 480.68
Wise, Jill 17 Woolsey, Tami 18 Riggan, Brooke 22 Wright, Carrie Wright 3, Kniveton 1 4 Wright, Carrie 2 Head

67 71 83 73 98 90 482
Sunnyslope LeFebvre, S 25 Anspach, Julie 27 Gale, C 24 Dalbeck, Abby 24 Baier, Erika 28 Lammert, Amy 26 FTE

Steitz, Lisa 23 Springer, M 26 Howard, Jeri 23 Martin, Peggy 21 Weber, K 30 Morgan, T 28 305.00
   Head

 48 53 47 45 58 54 305
Washington Arredondo, Zuly 22 Garcia/Wilkens 23 Anguiano, Stephanie 23 Bucholz, Heidi 25 Day, 24 Christensen, Monika 24

Connor, Michelle 22 Larsen, Rebecca 22 Clayson, Wendi 22 McGinnis, Lance 24 Gillespie, Terry 24 Roche, Laura 24 FTE
 Hannah 22 Oltman, Erin 23 Huson, Lynda 23 Reinfeld, Jill 23 Smeller, 23 Sutton, Jana 24 560.00

Reiber, Erin 22 Rodriguez 22 Lake, Caroline 22 Williams, David  24 Smith, Jodee 23 Walsh, Tracy 24 Head
SpEd Carnline SpEd Carnline SpEd Carnline 3 SpEd Carnline SpEd Carnline 1 SpEd Carnline 1 560
SpEd Ptolemy SpEd Ptolemy SpEd Ptolemy SpEd Ptolemy 1 SpEd Ptolemy SpEd Ptolemy

88  90  93 97 95 97
  TOTAL FTE 3288.18
TOTAL Head Count 501 545 574 563 568 540 3291
Special Ed Count 7 5 6 2 8 6
Average Class size 18.30 20.00 21.85 22.44 23.33 21.36
# of Teachers/Classes 27 26 27 25 24 23
B = Bilingual
D = Dual Language
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December 2017 2016-2017  Enrollment
Official Count Day 

FTE FTE FTE FTE FTE FTE Head FTE
K 1 2 3 4 5 Total Total

Columbia 61 61.00 67 66.50 77 77.00 89 88.87 73 73.00 62 62.00 429 428.37
Lewis & Clark 84 84.00 86 85.78 84 84.00 82 82.00 77 76.35 77 77.00 490 489.13
Lincoln 74 74.00 83 83.00 90 90.00 85 85.00 94 94.00 90 90.00 516 516.00
Mission View 79 79.00 95 95.00 100 100.00 92 92.00 73 73.00 70 70.00 509 509.00
Newbery 67 66.65 71 71.00 83 83.00 73 73.00 98 97.03 90 90.00 482 480.68
Sunnyslope 48 48.00 53 53.00 47 47.00 45 45.00 58 58.00 54 54.00 305 305.00
Washington 88 88.00 90 90.00 93 93.00 97 97.00 95 95.00 97 97.00 560 560.00

Total 501 500.65 545 544.28 574 574.00 563 562.87 568 566.38 540 540.00 3291 3288.18
   

6 7 8
Foothills 198 197.61 199 198.70 215 215.00 612 611.31
Orchard 184 184.00 162 161.64 150 150.00 496 495.64
Pioneer 201 201.16 199 199.00 202 201.31 602 601.47

Total 583 582.77 560 559.34 567 566.31 1710 1708.42
    

9 10 11 12
WHS 514 501.51 542 523.42 477 393.19 421 350.20 1954 1768.32
WSHS 18 18.00 31 29.96 82 80.02 140 136.66 271 264.64

Total 532 519.51 573 553.38 559 473.21 561 486.86 2225 2032.96
    
9 10 11 12

Skillsource 1 1.00 5 4.67 0 0.00 0 0.00 6 5.67
      

K 1 2 3 4 5
Valley Academy 19 9.50 25 24.37 24 23.50 21 21.00 25 24.76 24 23.30

6 7 8 9 10
16 14.68 18 16.71 11 11.00 7 7.00 6 5.19 196 181.01

Special Ed-Bldg 511 0 0.00
9 10 11 12  

WVTSC 0 16.44 6 34.30 61 67.68 62 76.86  318 195.28
7411.52

Running Start 301 266.93

Open Doors - Skillsource 0 0.00 16 15.75 29 28.80 40 38.80 85 83.35
Open Doors - Grad Alliance 0 0.00 0 0.00 1 1.00 4 4.00 5 5.00

0 0.00 16 15.75 30 29.80 44 42.80  
 7766.80

Juvenile Detention Center 17 17.00
Age FTE Age FTE Age FTE

Special Education 0-2 53.00 3-5 65.00 K-21 798.00 916 916.00

Subtotal FTE 

Total FTE
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