
 

 

SCHOOL BOARD MEETING 
APRIL 12, 2016  

WSD District Office 
AGENDA 

 
6:00 p.m. Regular Board Meeting 

Time 
I. PLEDGE OF ALLEGIANCE 

II. CONSENT AGENDA                   02 Min 
1. Minutes of Bd. Wkshp. 3/18/16, Bd. Mtg. 3/22/16 & Sp. Bd. Mtg. 3/30/16 Action   1+  
2. Personnel Report      Action   2+ 
3. Vouchers     Action   3+ 
4. Contracts     Action   4+ 
5. Surplus Report     Action   5+ 
6. Summer Sports Camps/Clinics     Action   6+ 

 
III. CITIZEN COMMENTS:        05 Min  

 
IV. HIGH SCHOOL ASB REPORTS        05 Min 

 
V. FIELD TRIP REQUESTS:        10 Min 

Out of State and Overnight Field Trips Requests:   Action    10 min 
Jodi Smith Payne, Assist. Superintendent Learning & Teaching & 

                       Club and Activity Advisors    
 

VI. NEW BUSINESS:        30 Min 
Math Adoption – Secondary 1st Reading 

Jodi Smith Payne, Assist. Superintendent Learning & Teaching 
Sarah Hanchey, Curriculum Director 
 

VII. POLICY UPDATES:        25 Min 
3000 Series Policy Updates  2nd Reading     Action          10 min 
  Mark Helm, Executive Director of Student Services 
4000 Policy Updates - Procedure 4130P     Information          05 min 
  Nancy Duffey, Director of Special Programs 
5000 Series Policy Updates     2nd Reading    Action     10 min 
                         Lisa Turner, Executive Director of Human Resources   
 

VIII. BOARD COMMUNICATION          05 min 
  

IX. SUPERINTENDENT’S REPORT           05 min 
 

X. ADJOURNMENT 
 

XI. CLOSED BOARD SESSION 
 
 
 
 
 
 

SEE 
REVERSE 

SIDE  
Board Meeting 

Protocol 

1 
Bd Packet 4/12/16



 
 
 
 
 
 
 

 
 
CONSENT AGENDA 
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Wenatchee School District Board of Directors 

Wenatchee School District  
Regular Board Meeting  

Minutes of March 18, 2016 
CTC BUILDING 

Board Members Present   8:00 AM – 3:00 PM   Staff Present 
Jennifer Talbot, President     Brian Flones, Superintendent 
Robert Sealby V.P.      Cabinet 
Laura R. Jaecks           
Walter Newman   
Jesús Hernández      
 
 
 
 
 
Superintendent Flones gave a summary of the agenda planned for the day as follows: 
4.2 Fiscal and Resource Management- Les Vandervort 

• 2016 Summer Facility and Maintenance Projects 
• 2015-16 Budget Extension 
• 2016-17 Budget Forecast 
• 2017- M& O Replacement Levy 

3.1,3.2,3.3 Right Tools and Resources for Staff- Technology- Ron Brown and Cabinet 
• Update on objectives 3.1,3.2,3.3 and District Technology Plan and committee work 
• Future Capital Projects Levy for Technology 

Updates on Objectives: Cabinet   
• College and Career Readiness for All- Early Learning 
• STEAM/Project Based Learning 

Board Self-Assessment and Planning- Brian and School Board 
• Review Board Self-Assessment Summary 
• Standard 2: Set and communicate high expectations for student learning with clear goals 

and plans for meeting those expectations- Work on defining the meaning of student success 
and creating clear goals and measures to monitor results and progress. —Development of 
the criteria and measures for a School District Data Dashboard 

• New School Board Member – Appointment Process and Board Member Orientation 
Process 

Discussion points Mr. Flones wanted to address: 
• What can we do about pre-school readiness, Birth – Kindergarten, what level should our involvement 

be and how can we best impact that community 
• STEAM update by Jon DeJong, Deputy Supt. – what direction the district is going 
• Board Self - Assessment review and conversation – what does the board want to see 
• Data Dashboard – what you want to see and where are we at present and what is out there for us to see 
• New Board Member Orientation – making it a formal part of our process 

 
 

Board Workshop Agenda Planning 
1.1 - School Schedules that Accommodate Personalized Learning 

a. Information gathering addressing the questions raised with the WHS scheduling work 
• Timeline - end of the school year report on findings and recommendation to 

School Board 
• Budget- Fall2016, cost estimates presented to School Board  

        b.  WHS/WestSide/WVTSC Educational Pathway 
• Timeline - Student placement/Staffing decisions/Facility needs identified in May 
• Budget - Estimated costs to be determined in May 

c. Middle School Schedules 

• Timeline - Pioneer is considering changing their schedule to a modified block, 
Foothills is considering changing to a 7 period day (short-term solution), will look at 
other schedule options in 20 16-17 

• Budget- Foothills - Additional 1 FTE    $85,000 
 

1.2 Career Pathways Exploration 
a.  Course Planner 

• Timeline - piloting at Westside this year, Full implementation at WHS and 
Westside with 2017 - 8th graders 

• Budget - TBD (Staff Training Costs?) 
b.  Learning Styles Inventory 

• Timeline - Fully implemented at MS and HS levels 
• Budget- TBD (Staff Training Costs?) 

MID-YEAR Board Workshop 
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c.  College and Career Curriculum 
• Timeline- 1) Study moving out of Moodle platform to Career Cruising 2) Study 

modifying College & Career Curriculum to become relevant to students 
• Budget- TBD (Staff Training Costs?) 

 
1.3 - STEAM & Project-Based Learning 

a.  District Level 

• Timeline - STEAM/PBL Steering Committee to form subcommittees to study and 
align STEM, STEAM, PBL and Technology 

• Budget  $20,000 
b. Elementary  Level 

• Timeline - Engineering is Elementary curriculum purchase has been approved for 
2016-17 (for interested staff) 

• Budget- $30,000, Jodi is following up with Jill on training needs/costs 
c. Secondary Level 

• Timeline- PLTW build out at WHS (Intro to Engineering expansion, Engineering 
Design, Principles of Engineering, Civil Engineering and Architecture, Capstone) 
for 2016-17 

• Budget- (TBD- Jodi to follow up with Dennis) 
 
1.4- PBIS 

a. Continuing Implementation of Tier 1 and Initial Implementation of Tier 2 

• Timeline - Creating an equitable format for PBIS team structure (#of members, # of 
meeting times, etc.) 

• Budget - TBD 
b. Identification of strengths and gaps 

• Timeline - Survey results used to determine Action Plan for 20 16-17 
• Budget – TBD 

 
1.4 - Safety and Security (Special Presentation 2nd meeting in April) 

a. District Safety Protocols Updated 
§ Timeline - Revision of safety procedures (draft) completed by Fall 2016 
§ Budget - N/A 

b. District Safety Committee 
§ Timeline - Creation of a District Safety Committee with clear roles and tasks by 

Fall 2016 
§ Budget - N/A 

c. Safety and Security Materials 
§ Timeline - AED purchases - Phase one Secondary 20 15-16 completed, Phase 

Two Elementary 20 16-17, Two-Way Radio Updated to Digital Format possibly 
20 16-17? 

§ Budget- AED Phase One- $25,000, AED Phase Two -$25,000, Two-
Way Radios -$60,000 

 
2.1 Skilled Volunteering Opportunities 

§ Timeline - refer to Strategic Plan 
§ Budget - N/A 

 
2.2  Citizen-Student Mentoring 

§ Timeline - refer to Strategic Plan 
§ Budget - N/A 

 
2.3  Partnerships with Businesses 

§ Timeline - refer to Strategic Plan 
§ Budget - N/A 

   
2.4 Engagement of Parents 

§ Timeline - refer to Strategic Plan 
§ 11.       Budget - N/A 

 
3.2, 3.3 -Technology 

§ Timeline- Update on District Technology plan, Staffing and hardware priority 
list for 2016-17, and planning for Capital Technology Levy @ Board Workshop 

§ Budget- TBD 
 
3.3 - Learning & Teaching 

§ Timeline - 2016-17 Curriculum Budget 
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§ Budget - Elementary Artist in Residence- $30,000, Westside HS Fitness Lab 
$70,000 

 
3.4 - Facilities 

§ Timeline - Facilities Committee begins March 31st 
§ Budget – TBD 
§  

4.1- Continuous Improvement of Service Quality 
a.  Customer Service Standards 

§ Timeline - Create committee to establish Customer Service Standards for internal 
and external customers (Winter 20 16) and hire external facilitator to help with 
process (Spring 20 17) and training of staff (Fall 20 17) 

§ Budget-   $10,000 
§  

4.2  Fiscal and Resource Management 
§ 2015-16 Budget Extension, 2016-17 Budget Projection, K-3 Staffing ratios, 

M&O Levy Update, Capital Tech Levy Update, Capital Facility Projects & 
Summer Maintenance Projects -March  18th. 

§  
4.2  Human Resources Management 

§ Timeline - Refer to Strategic Plan 
§ Budget – TBD 
§  

4.3 WSD Assessment & Data Dashboard 
§ Timeline - presentation at School Board meeting in June 
§  

4.3 Early Learning 
§ Update on progress with community work 
§ Timeline - presentation at Board Workshop March 18th 
§ Budget - -$5500 
§  

 
4.4 Highly Trained Staff 

§ Timeline - Refer to Strategic Plan 
§ Budget- TBD 

 
Budget Updates Summary 
1.  Summer 2016 Projects 

1. Rec Park ball field, Determining scope of next steps. 
2. Columbia portable is for new special education program. 
3. Foothills Middle School pipe leaks is extensive and expensive project.  Pulling dollars out of General 

Fund is the only way to make this work this summer. 
4. WHS - sound system & chairs in process. 
5. WHS -2nd science portable is also expensive. Getting a location has been challenging. 
6. WHS -boys and girls locker rooms planned.   Might be a challenge to finish this. 
7. WSHS getting 2 portables (4 classrooms).   Who goes in there depends on extent of day care-program.  

Discussion about moving a 3rd portable there for WHS students. 
8. Empty surplus houses are waiting to be taken down. No schedule yet. 
9. Related:  

• rental units on Okanogan Ave  (1 year notice) 
• leased lots on Saturday Ave in Malaga  (1 year notice) 

2. Day Care Program WSHS 
• Deficit for WSHS essentially matches deficit for district wide program 
• WSHS program currently has 3 WSHS students with kids at WSHS day care 

3. Revised 2015-16 General Fund Budget 
Beginning Fund Balance decreased $    82,629  
Revenues increased $1,898,809  
Expenditures increased $3,522,035  
Ending Fund Balance decreased $1,705,855 to $8,298,423 (8.9%) 

• Revenues increased due to K-3 class size enhancement, additional special ed funds, and 
special program carryovers from last year {Title, LAP, Bilingual, etc.) 

• Expenditures increased due to WenEA and M&O salary and benefit increases, special ed 
carryover, special program carryover, and additional facility projects (see summer project 
list). 

4.  2016-17 Budget Forecast 
• The legislature is in its first special session.   All quiet. Which really means stalemate.  
• The budget revenue won't be available till May. 
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Wenatchee School District Summer Projects 2015-16 

 
 
WSHS     

2 portables (possible 3rd} 100,000   (1)                        furniture, curriculum, chromebooks 
     
- 
o. ,rict 

    

District wide sidewalk repair 25,000  M&O  

Rental units (est cost $25,000}   3445 Saturday Ave & 1611Okanogan Ave 

   one has drain field collapse & the other has 

   retaining wall collapse 

 
Dance of the portables     

(1) 2 double "wet" from Washington to WSHS  available June/July  

(2) 1double "wet" from Lincoln to Columbia for special ed program (not available till Oct/Nov  
{3) 2 single dry" from Washington to WHS    

{4) 3 double wet Lincoln to WHS    

{5) 1  double  dry from lincoln to WHS    

     

2 new double wet portables to Lincoln as part of bond construction   

2 new double wet portables to Washington as part of bond construction  

  
 

Empty surplus houses   
Springwater house #2   

 
1493 

uller      Fuller St- empty   

Okanogan Ave - empty   

4500 Saturday Ave - empty   
   

TOTAL 1,360,000 540,000 
 

 

  15-16 15-16   

 Gen Fund Cap Projects   
     
Rec Park baseball field (remaining donation) 500,000 batting facility is next planned project 

     

Columbia portable (special ed) 75,000 {2) moving, furniture, tech, infrastructure 
     

Foothills Middle School pipe leaks 70,000  assessment & plans /specs/construction admin 

Foothills Middle School pipe work 500,000  replace pipe system I bid out by May ? 
     

WHS     

Apple Bowl sound system & chairs 50,000  M&O and Auditorium Manager 

Auto opener on library door   from regular maintenance budget 

Science portable 400,000  2nd science portable {5th total} 

WHS lockers {boys and girls) 140,000  carryover project from last summer 

WHS kitchen leak   contracting w/ leak detector co. 

WHS Phase II energy project- Ameresco 40,000 swimming pool platform (paddock} 
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DISCUSSION: 

• Summer projects identified along with the timeline –they are on time to be completed 
• Proper use of  $1M donation for Rec Park= batting cages & locker rooms and areas 
• Foothills pipes undersized needs replacing 
• Projects at WHS & WSHS in discussion 
• Empty surplus houses plan 
• 1-year notice on rentals – need to get out of rental business – drain fields $15 K 
• Addition of 2 teachers to add – Sunnyslope parents want to address overcrowding  
• Sp ED needs additional space for more offerings 
• Students using hallways for classrooms –find private space even if it can be shared 
• Discussion on addressing class size:  share rooms a possibility/more portables a solution – 

building pads would be necessary 
• Columbia and WHS discussion on portables  
• Lincoln/WSHS portables (which ones are wet, have plumbing installed) 
• Air Quality HVAC system (Heating, Ventilation, Air Conditioning) 
• Humidifier in pool area – in great shape 
• Co-Teaching may be worth looking into – very complex: must look at Sp Ed situations, 

personality matching, styles of teaching & many more issues – not a lot of bites so far  
• Must look at bond & reserves to cover all expenditures  
• Several police departments want to use our property to train, even King Co., including the 

old WA elementary building, when it’s empty 
• The issue of Day Care in partnership with college – Supt. Flones gave history of program, 

it has since changed and we need to re-evaluate the benefits – discussion followed this issue 
with pros/cons. 

o Career Paths for students concerning Day Care programs - what is available 
o Licensing of day care and nursing shared with Eastmont 
o Eastmont not accredited, ours is, we can qualify for DSHS dollars – we have 

restrictions and guidelines- they do not have the same 
o Other partners on this side of the state – what are they doing 

• Issues with Foothills staying in location 
• Budget Status Report and Enrollment Report given 
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Technology Updates: Ron Brown’s Powerpoint presentation 
Use the best tools and resources to advance learning 
We are Ready! Our readiness to benefit is here and our staff are willing. 
Annual Technology Survey 
For the past three years we have administered a survey called Clarity from BrightBytes, a nonprofit think tank 
and research company assisting school districts collect and analyze technology survey data. 
Wenatchee Schools Clarity Survey Data 
21st Century Learning… time to join the future of learning 
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Wenatchee Schools Clarity Survey Data 
Professional Development 

 
 
Wenatchee Schools Clarity Survey Data: Infrastructure at Home 

 
 
Wenatchee Schools Clarity Survey Data: Technology Support Needed 
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We need technology in every classroom and in every student and teacher’s hand, because it is the pen and paper 
of our time, and it is the lens through which we experience much of our world.” 
– David Warlick 
3.1 Personal Devices 
Begin using electronic tablets as a tool to make learning more interesting, relevant and interactive 
and improve access to up-to-date content 
 
Personal Device Initiative 
Current Reality 

◎ All 6th grade classrooms at Orchard 
◎ ~⅓ of 7th grade at Foothills 
◎ ~⅓ of 6th grade at Pioneer 
◎ Three Classrooms at 5th grade: 

1 at Columbia 
1 at Lincoln 
1 at Washington 

◎ 1 - 6-8 Instructional Facilitator (Ray Birks) 
◎ 1 - K-5 Instructional Facilitator (Mark Woolsey) 
◎ 1 - Mobile Device Specialist (Adam Richmond) 

Personal Devices improve learning 
◎ Engagement UP 
◎ Relevancy UP 
◎ Real World UP 
◎ Communication UP 
◎ Excitement UP 

Students in Wenatchee’s iPad classrooms do as well or better than their counterparts on traditional measures and 
are excited to be in class! 
 
Current perception data: 
Students 
 Overwhelmingly, students are behind the 1:1 program and using an iPad for learning at home and 
 school 
Staff 
 We have not seen staff results this positive about many other initiatives 
Parents 
 This group is highly supportive of the 1:1 program their children are in 
FULL RESULTS  
3.2 Blended Learning 
Provide internet-based instruction that moves at the ideal pace for each student and allows teachers to track and 
support progress. 
Blended Learning update 

◎ WIA Courses (full high school credit): 
Agricultural Biology 
Citizen Washington 
Contemporary World Problems 
Health 
Physical Education 
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US History 
World History 

◎ Availability of learning management systems: 
Google Classroom 
Moodle 
Edmodo 

Blended Learning update 
Current Reality 

◎ Google Classroom Use (307 teachers using) 
◎ Gmail for 8-12th grade students 
◎ Gmail for our 1:1 students 
◎ Google Hangouts for WHS Students 
◎ Blogger being used for course content/publishing 
◎ Moodle being used for course content 
◎ Other online systems more broadly used as teachers and students have better access to technology 
and improved network speeds 

3.3 Right Tools and Resources 
Tools and Resources update 
Current Reality 

◎ Google Apps for Education officially adopted 
◎ 100% teaching staff with laptops (300+ updated 2015) 
◎ Document cameras and projectors in all core classrooms 
◎ Providing on-demand workshops and training (WOD) 
◎ Tier-One support increased 
◎ Increased Access to devices: (Current Status) 

iPads (18 carts) 
Mobile Labs (Mac and Chrome) (34 carts) 
Desktop (13 labs) 

◎ Microsoft Office 365 Available to departments, staff, and CTE departments 
Tools and Resources update 

◎ Upgraded Content Management System (websites) 
◎ Mobile Application 

3.4 Facilities that Support Learning 
Facility design for the 21st century must be adaptable to our changing world, technology-rich, learner centered, 
personalized, sustainable, and integrated into our community 
Facilities that Support Learning update 
Current Reality 

◎ Ongoing network/bandwidth upgrades (K-12) 
◎ Ongoing upgraded WiFi (K-12) 
◎ Established new construction technology classroom standards. Currently 17 Classrooms at the 21st 
century classroom standard (Audio, Projection, Network, Presentation) 79 classrooms with new 
construction! 

Technology Planning Priorities 
1. Establishment of committee 

a. Members/Minutes/Agendas 
b. Create technology levy plan 
c. Six-year plan 
d. Include: Hardware, software, training, support, and refresh 
e. Prioritize roll-out 

2. Ensure we have programs and tours in place by end of this year to show what this can look like. 
3. Prepare a 4-6 year plan for rollout of classroom, pd. devices ~10-12 million 
Technology Planning Priorities 
1. Short Term from now until winter 2017 would be to ready our system prior to additional levy 

a. Improve infrastructure with added bandwidth and wifi access points 
b. Add support by adding help desk and models for student help desks 
c. Add devices to accommodate those staff who are ready to benefit and shift their teaching 
d. Add Librarians and content coaches into the trainings to prepare them to take on more staff at the 
onset of a roll out. 
e. Add devices for increased demand and repurpose once a roll out begins 

DISCUSSION: 
o We see more happy faces with project-based learning 
o The kids know what being engaged learners means 
o Video shown with facts showing the use and future of technology in the classroom: 

Rubik’s Cube: A question, waiting to be answered – Who’s going to do it? OUR KIDS 
o Grants available for students who don’t have money to keep up 
o GAWTA working on addressing making technology available 
o 3 years ago we had 25% of students without access to technology, now it down to 10% in 

our district – we are moving in the right direction 
o WA & Lincoln – 20th Century classrooms 
o Technology Levy: 1999 - $500,000 17 years ago 

§ Out of reserves now General Funds 
§ Tour for board in buildings, classrooms 
§ Richland is Chromebook 
§ HS’s are Chromebook and MS’s are Tablet 
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§ Issues of Changing everything in one year impossible for just us  
§ Phase 6 year process- needs updated in every classroom 
§ Contracted services would be needed 
§ This discussion will be continued at a workshop 

STEAM/Project Based Learning:  This presentation was a verbal report to the board about the 
progress of the STEAM initiative by Deputy Superintendent Jon DeJong. He provided the board with a 
summary of the history of the Steering Committee. 

• STEM/STEAM Steering Committee meeting end of March 
• The foundation alignment is strong 
• Purpose: Coordinate a higher level of sub-committees 

o K-5 
o 6-8 
o 9-12 
o Project-based Learning 

• Separate CTE committee – CTE / 9-12 
• Science Adoption at MS/HS next year 
• Needed time spent to decide what is the best way to proceed – we are working in that 

direction and a lot of good things are happening 
• Community members involved to help bring their expertise to the table and share in 

development 
• We are more connected with the classroom, the committee will continue to make those 

connections also 
• Follow program on FB – some great work is being done! 

Updates on Objectives: Cabinet   
College and Career Readiness for All- Early Learning 

STRATEGY           4 
Objective           4.3  
College and Career Readiness for All:  EARLY LEARNING 
Executive Sponsor: Jodi Smith Payne  

 

 

 
District Dashboard Indicators:  

Kindergarten Readiness- Percentage of students demonstrating readiness on the areas identified 
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on the Washington Kindergarten Inventory of Developing Skills (WaKids) 
Reading at Grade Level by 3rd Grade: Increase the percentage of third grade students reading at grade 
level to 90% by 2020.  (Wonders benchmark assessments for reading) 
Graduation Rate 
Increase the graduation rate for on time and extended graduation to 90% by 2020. 
College & Career Readiness 
College Transcript: percentage of students who complete high school graduation requirements 
and score at college ready on the Smarter Balanced Assessment for English Language Arts and 
Math.  (90% completion rate by 2020) 
Career Readiness: percentage of students who complete the college and career readiness 
curriculum (16 units) and High School and Beyond plan for graduation. 

Early Learning Initiative:  Board member, Laura Jaecks, gave a brief history of the Early Learning 
Initiative, a committee in which she has served.   
A discussion followed with these points: 

• Summary of Alan Walkers (United Way) lead in the initiative 
• “The Raising of America” movie will also be run locally soon, it ran last year at the Snowy Owl 

Theater in Leavenworth, it shows a compelling case for investing in our children’s early 
learning opportunities. 

• WSD voice will be heard on this initiative as it moves forward. 
• Eric Bolz will facilitate a meeting with community members to help us coordinate our focus. 

The meeting is on March 31st. 
• This initiative is focused in Chelan and Douglas Counties. 
• We will define the roles the district will play in this initiative.  
• Reaching the largest groups: parents, friends, neighbors, providers of these children, who (the 

children) are sometimes difficult to find before they enter school. 
• Our role is to get the concept into the community to help us locate and find a means to prepare 

these children for school. 
Brainstorming session about ways to increase awareness: 

• Reach-out to other districts to see what their best efforts are and how they are running their 
pre-schools/and day care programs. 

• Get Headstart and Epic programs involved in the initiative. 
• Contact all medical facilities and nursing staffs to help us locate & recruit.  
• Identify the medical community who has those connections we need. 
• Prevention verses Reacting = Kindergarten is reaction / Birth to Kindergarten supports 

education (Prevention) 
• We need to know we are reaching our children and helping to fill those gaps. 
• There will be more movement in June on this initiative, Mr. Flones will keep the board 

informed 
 

BOARD SELF ASSESSMENT: 
For review and discussion Supt. Brian Flones provided the results from the Board Self-Assessment 
Survey and Workshop on 2/16/16.   

What is the board's role in the four guiding strategies of Wenatchee Learns? 
ACTIONS reflect what the board will DO to support each strategy - 

Design the personalized learning system of the future 
• Needs to be a frame of reference or lens through which we view all of our work 
• Board decisions should be linked to the appropriate strategy to show how they 

impact goals; this would also help the board prioritize issues and resources 
• More focused with measurable, targeted goals (ends) 
• Find appropriate balance between caution not to be overly ambitious and make too 

many changes at once with the need to define solid benchmarks/outcomes 
• Progress has been made in the areas where defined outcomes have been clear 
• The board needs feedback on whether the decisions/policies it makes are 

yielding desired results; if not, there needs to be an opportunity to review and 
adjust in a timely manner 

• Staffing and facilities changes require the board's/superintendent's fiscal management 
and budgeting decisions 

• Changing school schedules and investing in early learning are two examples of the 
potential need for different resources. 

 
ACTIONS:     Creating a Data Dashboard that contains meaningful data points will help the 

board monitor progress in the district. Keeping the dashboard at the forefront in 
making decisions and allocating resources will help align board decisions with 
district goals. 

STRATEGY:          4 
OBJECTIVES: 
Dashboard 
4.3 College and Career Readiness for All- District Data 

Executive Sponsor - Cabinet 
Benchmarks:  
2015-16: 
 4.3a  Identify the indicators to measure results and progress on the Wenatchee Learns vision  for 
the Strategies and Objectives. 
  4.3b  Create a data dashboard to track and monitor yearly progress on the results 
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 indicators and provide trend data. 
2016-17: 
 4.3b  Implement the data dashboard with three-year trend data. 
 4.3c  Develop a schedule to review and monitor data off the district dashboard with the  school board, 
district leadership team, school staff, and community 

Specific notes taken for cabinet by Mark Helm. 
Discussion: 

• Identify “Student Success” 
• Data Dashboard – tool to track district progress 

o OSPI Report Cards results, what they mean to us 
o Washington/Sunnyslope  by 3rd grade 90%  
o How many kinder-ready - WA-Kids testing results 
o What do demographics look like 
o Data charts and Run charts 
o How does the district look at this data 
o How do we respond to our principals with this data 
o Making equity as part of the equation  
o Breaking it into 4 components – including vocabulary and comprehension 
o Ongoing ready assessments – with measures the board can read 
o Identify benchmarks 
o What data do we need to follow more closely 
o Understanding operational definitions  
o Understanding acronyms – make a list as a frame of reference 
o Board invited to the data review meetings by Jodi Smith Payne, Assistant Supt. Of 

Learning and Teaching. 
• First year is a tremendous learning experience 
• Students are walking into higher expectations aligned with Common Core 
• Next year – a lot more rigor 

Ron Brown, Director of Technology Learning, provided a demonstration of what the Tacoma School 
District is doing with their Data Dashboard.  Mr. Ron Brown maneuvered the board through the site 
and made suggestions to the board for WSD’s site.  The board shared what they would like to see on our 
site. 

• The board understands they will not be able to understand it all but would like to understand 
the processes and trends. 

• We will come back and look at Tacoma and see what kind of response they are having with all 
this data available and how/if it impacts the public. 

• Academic Rigor is important to follow 
• Illuminate can do the charts needed to demonstrate the results we will be following currently 

but not a consistent way to follow 
• Mr. Brown shared the challenges in following the data more closely, lack of manpower 
• We have all the pieces, just not in one place to view 
• The Deputy Supt. From Tacoma will be visiting in June, we will have more answers at that 

time. 
Creating a Cohesive Team: 

Two areas were identified where the board wants to invest time and effort to create a more cohesive 
board/superintendent team. 
1. New board member orientation 
2. Creating opportunities for board members to create connections and develop a dynamic team. 
 
Superintendent Flones provided draft materials for the selection of a new board member to replace 
Jesús Hernández. 

o Timeline 
o Announcement in the newspaper 
o Sample of the application 
o Interview questions 
o Policy and Procedure No. 1114 

Discussion of the new director orientation process. 
 

 
Board of Directors Orientation 
Outcome: Provide information, training and resources to new school directors to prepare and assist 
them in their new role. 
Process: Provide resources in a 3-ring binder and follow a checklist of tasks to undertake, 
including meetings with key people in the district. 
CHECKLIST FOR NEW BOARD MEMBER   TOPICS 

 

Initial Orientation: 
Email, address, other info to District Office (DO) 
Sign out board Chromebook 
Meeting with superintendent and current board 
chair/president ,vice chair/president and leg rep 

Review binder 
Role of the board, Strategic plan, 
format and process at board 
meetings, district initiatives 
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Meet with assigned mentor and put together a 
plan for ongoing communication 

  

30 minute meetings with :   

Technology Director Check out/training on Chromebook 
Training on district email, Wi-fi 
access, board meeting agendas 

 

Director of Student Achievement District initiatives, curriculum, 
Assessments, Scorecard 

 

Director of Special Services SPED, Title funding, migrant and ELL 
services 

 

Finance Director/Business Manager School district budgets, account 
categories, ASB, how to read budget 
and reports 

 

District Office administrative assistant 

Other school staff, as needed 
School visits, as available 

 
 

Introduction to other sources of information and 
help 
WSSDA as an organization and its website 

 
Trainings and meetings offered by WSSDA, including 
Annual Conference and Board Boot Camp (November), 
Regional meetings (spring and fall), Legislative Conference 
(between January and March) and Legislative Assembly 
(September) 

Local ESD 
OSPI and State Report Card websites 
Other local and state education partners 

Board of Directors Binder 
Outcome: Provide a binder that includes resources for the orientation of new school directors and 
a place to organize materials related to board meetings and other board work. 
Process: Create initial 3-ring binder to be ready by December board meeting when new 
directors are seated. Add items to binders as needed throughout the year. 

Binder Contents 
Binder Section Documents 

School district information Org chart Phone tree Contact info 
District Administrative Service list 
Acronym list 
All district calendars 

Board of Directors Strategic Plan 
Board operating protocol 
Board Policy Table of 
Contents WSD Student 
Discipline policy 
Chain of command/Employee discipline flow 
chart Budget Current year's 
budget Chart of 
accounts  

Dates discussed for the vacancy timeline.  Supt. Flones will get back to the board with the adjusted timeline dates. 
 

 
 
The workshop was adjourned at 1:40 p.m. 
 

 
 
________________________                               ____________________________Date______ 
President            Superintendent  

 
 
 
 
 

II.  Meeting Adjourned 
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Wenatchee School District Board of Directors 

Wenatchee School District  
Regular Board Meeting  

Minutes of March 22rd, 2016 
WSD District Office 

Board Members Present   6:00 PM   Staff Present 
Jennifer Talbot, President       Brian Flones, Superintendent 
Robert Sealby V.P.        Cabinet 
Laura R. Jaecks           
Walter Newman   
Jesús Hernández      

        
           
    
Jennifer Talbot, Board President, opened the regular board meeting at  
6:00 pm with the Pledge of Allegiance. 
 
President Talbot, asked for a motion to approve the consent agenda. 
 
MOTION MADE: Jesús Hernández made the motion to approve the     
consent agenda.   

       SECONDED: By Laura Jaecks 
       DISCUSSION: None 

    PASSED UNANIMOUSLY 
 Consent Agenda included: 

 
MINUTES:  
3/08/16 Regular Board Meeting  
 
PERSONNEL REPORT PREPARED BY:  Lisa Turner, HR Director:  
3/22/2016 personnel report: On File 
 

 VOUCHERS PREPARED BY:   
Karen Walters, Director of Accounting: 3/22/16 

 

 

 
PAYROLL: Tammy Hubensack, Director of Payroll: 
$5,967,190.36 for the month of March 

 
 SURPLUS REPORT: Karen Walters, Director of Accounting: None             

 
 CONTRACTS:  Karen Walters, Director of Accounting - 3/22/16 

 
 

 
 

 
 

 Classification Appreciation Week  
• Heather Crail recognized all classified employees. This year, HR asked each department to 

recognize one employee for their exemplary work.  
• The following employees where recognized: 

o Craig Stewart – Technology 
o Theresa Berger – Food Service 
o Rod Koski – Maintenance & Operations 

I. Regular Meeting 6:00 p.m. 
 

1) Minutes 

2) Personnel Report 

3) Vouchers/Payroll 

4) Surplus Report 
 

II.  Consent Agenda 

5) Contracts 
 

III.  Recognitions 
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o Lance Coleman – Maintenance & Operations 
o Eloisa Botello – Special Education  
o Donna Young – Columbia Elementary, received the North Central Regional 

Classified Employee award through the ESD. She is in the running to receive the 
state level award.                                                             

 School Retirees Appreciation Week  
• Brian Flones recognized the School Retirees Association members, which included all districts 

including WSD.  
  

 
None 
 

 
       
 

WHS 
• None.  

WSHS 
• Second annual spaghetti feed and auction will benefit Daniel Alvarez’ cancer treatment. The 

event will be on March 24th.  
• April 14th Paper Tigers will be shown at Wenatchee High School.  
• WE Day is April 20th. 

 
 
 

Project Updates & Financial Report  
• David Zeitlin, Senior Project Manager, Hill International and Gregg Herkenrath, WSD 

Facilities Director presented the financial updates on the Lincoln and Washington project. 
• The apprenticeship requirements for both projects is being met, WA @ 16% & Lincoln @ 

28%.  
• Currently the construction contracts are about half way through for Lincoln and about 34% 

at Washington. There are no changes to the owner management reserve.  
 

 
 

• Out of the owner contingency fund Lincoln has spent $1.36 million with about $300K in 
potential changes and $228K in reserves. Washington has spent about $356K with $78K in 
potential changes and $1.8 million in reserves with the potential of soil issues at the 
Washington site to be dealt with when the building is removed.  

 

 
 

 
 
Lincoln Change Order #4  

• Change order includes thirteen added changes for the construction contract with Lydig 
Construction. $32,732 (6.5%) is the total change order.  

IV.  Citizens Comments 

V.  ASB Reports 

VI. Facilities Update: 
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MOTION MADE: Laura Jaecks made the motion to approve Lincoln Change Order #4 of $32,732.  
DISCUSSION: None 
SECONDED: By Jesús Hernández 
PASSED Unanimously 
 

Columbia Portable  - Bill Eagle, Columbia Elementary Principal 
• At second grade there are 4 classrooms that funnel into three teachers. The district has 

approved hiring one more teacher to meet the state requirements.  
• With the addition of one more teacher, more space is needed, adding a portable would solve 

the problem.  
• Trisha Craig, Special Education Director explained that currently there are a lot of kids 

needing programs like the learning center at Washington.  
o Columbia alone has about 42-46 students who could use an alternative program but 

have been denied due to space. The opportunity to serve more students from 
Columbia and other students from outside Columbia’s boundaries would be available 
if there were a portable.  

o The portable would be a two-room wet portable, which would free up a classroom 
inside the building and open more opportunity for the learning center.  

• The board asked if 46 kids from Columbia needed services, how would this opportunity be 
available to other students?  

o Trisha Craig clarified that the program would potentially serve 18 students, most of 
them coming from pre-school, if there was space available it would be open to 
students outside of Columbia.  

• The placement of the portable would have to be in the play area, on the west side.  
o The board commented that there is a need to be fencing around it but also have 

access to the building.  
• The board asked for a location and report at another meeting.  

 
 

 
School Health Clinics Tim Sheppard, Lincoln Elementary Principal, Kory Kalahar, WSHS 
Principal & Dr. Kristen Callison, WSD Mental Health Interventionist  

• The partnership with Confluence Health will no longer be able to move forward at this time.  
• Seeking a partnership with Columbia Valley Community Health, CVCH is looking into the 

partnership and the feasibility of such partnership; currently there is no timeframe for their 
response.  

o Having a partnership with CVCH would have higher benefits and incentives for 
them because of the population they serve.  

• Children’ Home Society is interested in developing more intentional plans, looking at Tier I 
program which is only offered to families that are involved with children. Administration 
funds for that only come through CPS.  

o With grant money those services can be offered to other kids also, looking to expand 
Readiness to Learn which is offered by CHS and having someone on site so kids and 
families can come to the building as often times, transportation could be a barrier.  

• Would like to add other individualized mental health services starting with families who 
already receive services from CHS.  

• Team met with the grant writer and the focus is on mental health. Currently waiting for the 
‘go ahead’ to look at the different phases.  

o Proposed phase 1 and 2: Start in the fall 2016/winter 2017 with onsite mental health 
services.  

• Need a dedicated space to be efficient, use one of the two portables that are currently at 
Lincoln but willing to use any space given.  

o The board brought up a security and safety concern regarding the new building.  
• The board asked if phase I would be something during the day and at some point will also 

need something that can be accessed on weekends and evenings or is it an immediate need?  
o Mr. Sheppard’s response that weekends and evenings is not an immediate need. 

Hoping that with the grant funding they would be able to add to the building or get a 
space.  

• The board asked if phase II of the program would be open to other students rather than just 
Lincoln students.  

o Mr. Sheppard responded that initially it would only be opened to Lincoln students 
but would like to expand.  

VII. Special Presentations 
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o The Board has a concern of telling parents outside of Lincoln that they cannot access 
these services.  

o Mr. Sheppard mentioned that research shows that you want to help a facility that is 
oriented to the school and develop a relationship with those staff.  

• A board member stated that as a district, space is a struggle and it’s hard to provide space for 
other things. Other questions to consider:  

o How is the service delivered? Does it require parent 
involvement during the day?  

o What’s the model?   
o How is success tracked? 

• Kory Kalahar mentioned that one of the catalysts of the work is because there are a lot of kids 
that need mental health and referrals are being made but the appointments are not.  
Therefore kids are not getting the services they need. This would ensure that kids get the 
services they need.  

• Brian Flones asked how many students Children’s Home Society and Readiness to Learn are 
serving?  

o Not sure of the number but Lincoln is the highest user of Readiness to Learn and 
Lincoln has the highest amount of kids in foster care.  

• A grant can be used for programing, staffing and helping with remodel of space. Without the 
grant, services cannot be expanded. Mr. Sheppard mentioned that without space they would 
not be able to start.  

• The district has a contract with Children’s Home Society to serve students with Readiness to 
Learn, there are about 3-4 buildings that are utilizing those services.  

• The board commended the team for what they are attempting to do and appreciate the work 
they do with families.  

• Three years ago the idea was to have school based clinics at the high school where they would 
be able to serve more students. That student population would benefit more from such 
services.  

• The school board asked for more data, cost and estimates. This will allow a memo of 
understanding to submit the grant. 

 
 

 
3000 Series Policy Update 1st Reading Mark Helm, Executive Director of Student Services 

• WSSDA has combined policy 3246 & 3247.  
 
5000 Series Policy Updates 1st Reading Lisa, Turner, Executive Director of Human Resources 

• 5010 Non Discrimination Affirmative Action only changes were from “shall” to “will”. 
o The procedure has changed significantly – no longer required to submit affirmative 

action plan to OSPI. Not following specific numerical goal. 
• 5011 Sexual Harassment – Presented as a new policy but has been renumbered three different 

times.  
 
 

 
• Jesús Hernández presented and read his school board resignation letter.  

o Serving on the school board has been the most purposeful and meaning full 
experience for Mr. Hernández.  

o Resignation has been acknowledge and accepted by the board. 
o Resignation will become effective on April 26th.  
o Will hold a celebration an hour before the next board meeting on April 26th. 

• Film Most Likely to Succeed will be shown at the PAC.  
o Brian Flones and Jon DeJon will be on the panel.  

• Two pieces of communication on behalf of the board: 
o Student at Oak Harbor 
o Committee Member of Ellensburg School District on standardized testing 

 
 

 
Bill Eagle will be the new State and Federal Programs Director. Columbia principal position has been posted.  

• Walter Newman volunteered to participate as part of the interview team on April 15. 
• Robert Sealby and Jennifer Talbot will join the admin. Team for second round on April 20th.  
• Open meeting will also be on April 20th, everyone is invited.  

 
  MEETING ADJOURNED:  
President Talbot adjourned the meeting at 8:05 p.m.  

 
 
     
 

________________________                               ____________________________Date______ 
President             Superintendent  

IX.  Communications 

X.  Superintendent’s Report 

XI. Meeting Adjourned 

VIII.  Policy Updates 
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Wenatchee School District Board of Directors 

Wenatchee School District  
Special Board Meeting  

Minutes of March 30th, 2016 
WSD District Office 

Board Members Present   11:30 AM   Staff Present 
Jennifer Talbot, President     Brian Flones, Superintendent 
Robert Sealby V.P.      Les Vandervort, CFO   
Laura R. Jaecks           
Walter Newman        

        
 
 
 
 
 
 
 
 
Jennifer Talbot, Board President, opened the regular board meeting at 11:40 am with the 
Pledge of Allegiance. 
 
Lead Auditor, Josiah Milner, thanked the board for attending the Exit 
Interview/Conference.  He wanted the board to know that everyone the auditors worked 
with at WSD was very accommodating, friendly and helpful.  WSD staff prioritized the 
requests from the auditors, which enabled them get their work done in a timely manner.  
The auditors present:  
 

Josiah Milner, Audit Lead 
Brandi Pritchard, Audit Manager 
Stephanie Sullivan, Assistant Audit Manager 
Travis Beyer, Auditor 

 
The board was provided the following documentation: 
 

• State Auditor’s Management Letter 
• State Auditor’s Exit Conference Report 
• State Auditor’s Exit Recommendations Document 
• State Auditor’s Audit Memorandum 
• State Auditor’s Accountability Audit Report & Audit Summary 
• State Auditor’s Financial Statements and Federal Single Audit Report 

 
Audit Report: 

 
 

 
 

 
 

 
 

 
 

Special Board Meeting 11:30 AM 
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Exit Audit Recommendations: 
1) Financial Audit:  

• Related Party Transactions 
3) Federal Grant Audit:   

• Title I – P210 Transfers Out 
3) Accountability Audit:   

• Deposits 
• Career and Technical Education (CTE)              

*The management letter recommended the district establish and follow controls to ensure 
compliance with state procurement laws. 
*Status of prior findings and management letter items were found to be resolved and the district is 
in compliance with federal suspension and debarment requirements. 
 
Discussion points: 

§ KCDA and bid processes – confusion by many districts in the state 
§ Apple Computer’s bidding processes, they have come into compliance 

with school districts by working out contractors of their products and 
actual bid steps 

§ Employee businesses and usage of those businesses (conflict of interests) 
restraints are in place, accountability processes good 

§ Federal Grant audit and “transfer-out process” reviewed 
§ CTC teacher certification in area that instructors are teaching, formula 

issues 
§ Practices of Federal Programs pay-back – not an issue at this point 

 
The auditors emphasized to the board that WSD is a really well run district, for the size and amount of 
activity that takes place on a daily basis here, there is very little for the auditors to recommend in changes.   
The board thanked them for the updates and audit. 
 
MEETING ADJOURNED:  President Talbot adjourned the meeting at 12:25 p.m.  
 
 

________________________                             ____________________________Date______ 
President             Superintendent  

25 
Bd Packet 4/12/16



  1 

WENATCHEE SCHOOL DISTRICT NO. 246 
APRIL 12, 2016 

 
TO:   BOARD OF EDUCATION 
   
FROM:  Brian L. Flones, Superintendent 
 
PREPARED BY: Lisa N. Turner, Executive Director of Human Resources  
 
SUBJECT: PERSONNEL REPORT  
 

APPOINTMENTS 
We ask the Board to appoint: 

    
Classified: 
• Nayeli Cabrera: Bilingual Para Educator for 8.0 hrs/day at WHS, 

effective April 11, 2016; 
• Anna Dundas: ASP Activity Instructor at Multiple Locations, effective 

March 21, 2016 through August 30, 2016; 
• Joan Griffith: Utility Custodian Swing Shift for 8.0 hrs/day at MV & 

LNC, effective March 29, 2016; 
• Mark Meloy: Utility Custodian Swing Shift for 8.0 hrs/day at 

PIO/M&O/WA, effective April 4, 2016; 
• Josh Schoenwald: Utility Custodian Late Swing Shift for 8.0 hrs/day at 

WHS, effective March 29, 2016; 
• Laura Valencia: Para Educator for 7.0 hrs/day at OMS, effective April 

11, 2016; 
 

Certified: 
• Lyndsay Brewer: 1.0 FTE Occupational Therapist at SPED, effective 

August 30, 2016; 
 

 
CHANGE OF STATUS 
 
Classified:  
• Denise Dale: Change from Para Educator for 5.9 hrs/day to Data Para 

Educator for 6.0 hrs/day at MV, effective April 27, 2016; 
• Johnell Giusti:  Change from ASP Staff/Tutor to add ASP Activity 

Instructor, effective March 15, 2016 through August 31, 2016; 
• Barbara Harris: Change from Secretary/Receptionist for 8.0 hrs/day to 

Registrar for 8 hrs/day at WHS, effective March 21, 2016; 
• Heather Jefferson: Change as Special Ed Para Educator for 6.0 hrs/day 

at Preschool to Transition House, effective August 30, 2016; 
• Doug McLester: Change as Bus Driver for 3.25 hrs/day to 4.5 hrs/day, 

effective March 1, 2016; 
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• Rene Melendez: Change as ASP Staff/Tutor for 3.0 hrs/day to add 
Activity Instructor for 2.5 hrs/day at COL, effective March 21, 2016 
through August 30, 2016; 

• David Pritchard: Change as Utility Custodian for 8.0 hrs/day at WHS 
to FMS, effective March 14, 2016; 

• John Rayfield: Change as Bus Driver for 3.95 hrs/day to 5.15 hrs/day, 
effective March 1, 2016; 

• Mary Robinson: Change as Reading Workshop Instructor for 2.4 
hrs/day to 3 hrs/day at WSHS, effective March 7, 2016; 

 
Certified 
• Annika Bibby: Change from 1.0 FTE Special Education Teacher at 

WHS to 1.0 FTE Assistant Special Education Director at Special 
Education, effective July 1, 2016; 

• Beth Hammerberg: Change from 1.0 FTE Ag-Science Teacher at 
WHS to 1.0 FTE Science Teacher at OMS, effective August 30, 2016. 

• Cynthia Valdez: Change from 1.0 FTE Migrant/Bilingual Coordinator 
at DO to 1.0 FTE Assistant Director of Special Programs at DO, 
effective July 1, 2016; 

 
 
LEAVE OF ABSENCE 
The following employees have requested a Leave of Absence:   

    
   Classified: 

• Tami Feldman: Leave as Para Educator for 5.0 hrs/day at MV, 
effective March 3, 2016 through undetermined; 

• Karen Flynn: Leave as TSS 1 for 8.0 hrs/day at NBY/Tech, effective 
March 24, 2016 through April 11, 2016; 

• Deveri Hall: Leave as Bus Driver for 4.25 hrs/day, effective March 3, 
2016 to March 31, 2016; 

• Melissa Hernandez: Extended partial leave as WL Volunteer and 
Parent Coordinator, effective March 1, 2016 to June 10, 2016; 

• Roger Hickok: Extended leave as Spec Ed Para Educator for 6.0 
hrs/day, effective March 3, 2016 through March 31, 2016; 

• William Grant Johnson: Leave as Trades 2 for 8 hrs/day at M&O, 
effective November 30, 2015 through April 1, 2016; 

• Bob Leishman: Leave as Elementary Lead Custodian for 8 hrs/day at 
LNC, effective April 6, 2016 through May 4, 2016; 

• Tami Long: Leave as Elementary Server/Lead Server for 4 hrs/day at 
L&C, effective March 15, 2016 through April 12, 2016; 

• Roma Pena: Leave as Utility Custodian for 8 hrs/day at LNC, effective 
March 31, 2016 through April 12, 2016; 

• Les Scott: Extended leave as Lead Custodian for 4 hrs/day at FMS, 
effective February 29, 2016 through May 30, 2016; 

• Sandra Shales: Leave as Para Educator for 7.28 hrs/day at NBY, 
effective March 23, 2016 through April 1, 2016; 
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• Suzanne Stanton: Leave as Homeless Liaison for 7.0 hrs/day at DO, 
effective March 3, 2016 through March 17, 2016; 

• Julie Thompson: Extended leave as Para Educator/Food Service for  
4.75 hrs/day at WA, effective March 24, 2016 through May 12, 2016; 

• Laura Turner: Leave as Special Ed Para for 6.0 hrs/day at PIO, 
effective March 23, 2016 through April 5, 2016; 

 
Certificated 
• Karlynn Funk: Leave as 1.0 FTE Science Teacher at WHS, effective 

March 3, 2016 through June 10, 2016; 
• Catherine Gilstrap: Leave as 1.0 FTE 5th Grade Teacher at NBY, 

effective March 11, 2016 through June 10, 2016; 
• Aaron Hansen: Leave as 1.0 FTE 7th Grade Teacher at FMS, effective 

April 25, 2016 through May 26, 2016; 
• Andrea Kunz: Leave as .667 FTE Science/Math Teacher at PIO, 

effective August 30, 2016 through June 9, 2017;  
• Sara McManus: Leave as 1.0 FTE Counselor at WHS, effective March 

7, 2016 through June 10, 2016; 
• Adam Noble: Leave as 1.0 FTE 6th Grade Math Intervention, effective 

May 31, 2016 through June 10, 2016; 
 
 
RETURN FROM LEAVE OF ABSENCE 
 
Classified: 
• Angela Gott: Return as Elementary Server for 2 hrs/day at L&C, 

effective March 1, 2016; 
• William Grant Johnson: Partial return as Trades 2 for 4 hrs/day, 

effective April 1, 2016 through May 1, 2016 and 6 hrs/day effective 
May 1, 2016 through May 31, 2016 and 8 hrs/day, effective June 1, 
2016; 

• Lisa Roylance: Return as Para Educator 6.0 hrs/day at NBY, effective 
March 28, 2016; 

• Mark Smith: Return as Trades 1 for 8 hrs/day at M&O, effective 
March 28, 2016; 

• Suzanne Stanton: Return as Homeless Liaison for 7.0 hrs/day at DO, 
effective March 17, 2016; 

 
Certificated: 
• Kasey Cannan: Return as 1.0 FTE Sped Teacher at WA, effective 

March 21, 2016; 
 

RESIGNATION 
 
Classified: 
• Jodi Big Bull: Resign as ASP Staff/Tutor for 3 hrs/day at L&C, 

effective March 15, 2016; 
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• Jodi Stehr: Resign as Para Educator for 6 hrs/day at MV and ASP 
Activity Instructor for 2.5 hrs at multiple, effective April 27, 2016; 

• Raquel Wisemore: Resign as Para Educator for 2.5 hrs/day at COL, 
effective April 1, 2016; 
 

Certified: 
• Adele Caemmerer: Resign as 0.5 FTE Art Teacher at PIO, effective 

June 10, 2016; 
• Jacqueline Cloakey: Resign as 1.0 FTE Math Teacher at WHS, 

effective June 10, 2016; 
• Kari Mathison: Resign as 1.0 FTE Librarian at COL, effective March 

11, 2016; 
 

RETIREMENT 
    

Certified: 
• Christine Burns: Retire as 1.0 FTE Intervention Specialist at MV, 

effective July 1, 2016; 
• Doug Lewis: Retire as 1.0 FTE 2nd Grade Teacher at WA, effective 

July 1, 2016; 
 
SUMMER SCHOOL ADMINISTRATOR 
 
• James Swanson 

 
SUPPLEMENTAL ASSIGNMENTS FOR THE 15-16 SCHOOL 
YEAR The following persons are recommended for employment tendered 
for Supplemental Contract for the 2015-2016 school year: 
 
Abraham Lincoln Elementary 

   Janell Dempsey    Mentor  
   Alison Hurt     Mentor 
   Becky McFarland    Mentor 
 

Columbia Elementary 
Dahlia Avila     Mentor 
Kim Berg     Mentor 
Jennifer Kniveton    Mentor 

   Maria Martinez    Mentor 
   Andrea O’Donnell    Mentor 
   Kathryn Weaver    Mentor 
   Cameron Wiggins    Mentor 
 

John Newbery Elementary 
Debbie Crollard    Mentor 
Tiffany Viall     Mentor 
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   Lewis and Clark Elementary 
   Mirna Meono-de-Kunkel   Mentor 
   Nancy Navarro    Mentor 
   Tracie Sleeper     Mentor 
 
   Mission View Elementary 
   Lisa Douglass     Mentor 
 

Washington Elementary 
Amy Dilley     Mentor 
Aaron MacKenzie    Mentor 
Susan M Miller    Mentor 

 
Foothills Middle School 

   Monique Force    Assistant Fastpitch 
   Arlando Lara     Head Fastpitch 
   Kathy Milanuk    Head Boys Track  
   Marcus Miller     Mentor 
   Kevin Sellers     Assistant Track  
   Jill Thayer     Head Girls Track  
   Rick Williams     Assistant Track  
 

Orchard Middle School 
Steve Donaldson    Assistant Track 
DeAndre Lester    Co-Drill Team 
Amy Spietz     Head Girls Track 
Neil Spietz     Head Boys Track 
Kevin VanWagner    Assistant Track 
Brenda Webley    Co-Drill Team 
 
Pioneer Middle School 
Carolyn Dotter    Assistant Track 
Craig Franklin     Head Fastpitch 
Ryan Kelso     Head Girls Track 
Erin Luebber     Mentor 
Adam Noble     Assistant Track 
Brian Vickery     Head Boys Track 
 
Wenatchee High School 
Penny Hedman    Mentor 
Beth Jensen     Mentor 
Kevin Sellers     Mentor 
Michelle Smith    Mentor 
James Swason     Mentor 
 
District  

   Amber Birks     Mentor 
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MEMORANDUM 
Inventory Surplus

1

Building Quantity Item
John Newbery 12 Boxes Into English Books

Washington 20 Big Books
2 Big Books
1 Overhead
3 Cassette Recorders
2 Cassette Recorders
1 Black Book Display

8 Boxes Surplus Books
1 Overhead
1 Panasonic CD Stereo

2 Boxes Math Applications/Connections
1 Box Dictionaries
108 Big Books

2 Boxes Health Books
1 Box Water Bottles
1 Box Early Childhood Cassette Tapes
1 Set Portable Volleyball Base and Poles
1 Set High Jump Standards
1 Box Frisbees
1 Box Foam Frisbees

5 Boxes Jr. Size footballs/Soccer balls
1 Box Plastic Hockey Sticks/replacement blades

1 Hockey Net
3 Climbing Ropes

1 Box Mis. Track Supplies
1 Box Pickelball Paddles
1 Box Ping Pong Paddles
1 Box Badminton Paddles & Accessories

2 Bowling Balls
2 Boxes Plastic/Wood Bats

29 Wood Poles
10 PVC Pipes
1 Wire Baseball Bat Holder

1 Box Flag Straps
1 Box Flag Football Belts

1 World Atlas
1 Jump Rope Pack

Wenatchee High School 1 Box Books/VHS Movies

District Office 10 Boxes Misc. Secondary Math Books

Technology
FMS 14 eMac

6 Projector

The Administration recommends that the items on the attached list be declared surplus and requests 
authorization to dispose of them.

	  TO: 	  Board	  of	  Educa.on	  
	  FROM: 	  Karen	  Walters,	  Director	  of	  Accoun.ng	  
	  DATE: 	  April	  12,	  2016	  
	  SUBJECT: 	  Declara.on	  of	  Surplus	  
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MEMORANDUM 
Inventory Surplus

2

1 Power Mac Mini
2 Boxes Hubs and Switches
1 Box Misc. Mice and Cords

Washington Building Surplus
1 Round Table
2 Two Drawer File Cabinet
1 Teacher Desk
2 Padded Chair
1 Blue Three Shelf Cart on Wheels
1 Adult Desk
1 Bookshelf
1 Round Table
3 Office Side Chair
2 Double Sided Floor Bookshelf
1 Rolling Shelves with Door
1 White Cubbies
2 Large Rectangle Table
1 Small Rectangle Table
2 Rolling Cabinets
1 Large Rolling Shelf
5 Small Brown Chair
2 Blue Student Chair
1 Teacher Desk
1 Teacher Chair
1 Green Top Book Shelf
13 Blue Student Chair
1 Bookshelf on Wheels
1 Yellow Top Circle Table
1 Pull Down Map
1 Pull Down Projection Screen
1 Gray Reading Table
33 Student Chair
2 Student Desk
1 Six Shelf Bookshelf
1 Coat/Backpack Hook Shelf
15 Flip Top Student Desk
8 Student Desk
2 Light Yellow Book Display Case
2 Dark Brown Wood Book Case
1 Book Case
1 3 Foot Half Table
1 32 Cubbies Folding Storage
1 Pink Rectangular Table
2 Light Wood Rectangular Table
2 White Wood Teacher Chair
1 Brown Teacher Desk
1 Light Brown Phone Sand
1 Brown File Cabinet
1 Beige Round Table
1 Long Low  Book Shelf
33 Student Chair
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MEMORANDUM 
Inventory Surplus

3

23 Student Desk
1 Large Table
1 Small Bookcase
1 Large Bookcase
1 Cabinet
1 Pull Down WA State Map
1 Pull Down World Map
6 Plastic Chair
28 Student Desk
3 Bookcase
3 Small Wood Table
1 Four Drawer File Cabinet
2 Bulletin Board
1 Tan File Cabinet
1 Blue Chair on Wheels
1 Teacher Desk
4 Long Table
1 Bookshelf
2 Chair
1 Desk
1 Filing Cabinet
1 Blue Chair
3 Wood Book Shelf
1 Teacher Desk
1 Teacher Desk
1 Teacher Desk Chair w/No Arms
1 Teacher Desk Chair w/Arms
1 Four Drawer File Cabinet
1 Four Shelf Bookcase
1 16 Cubby Storage Shelf
1 Storage Wardrobe w/Doors
2 Four Shelf Gray Utility Storage Rack
1 Green Plastic Chair w/Wheels
1 Beige Three Shelf Cart on Wheels
1 Four Shelf Gray Utility Storage Rack
1 Six Hook Wall Mounted Coat Rack
1 Five Hook Wall Mounted Coat Rack
1 Teacher Desk
1 Teacher Chair
1 Book Shelf
1 Westinghouse 4 Burner Stove/Oven
1 Wood Bookcase 6' x 3' (5 shelves)
1 Butcher Block
39 Wood Chair
9 Plastic Chair
4 Long Table
7 Round Table
1 Teacher Desk
1 Long Working Desk
1 Teacher Chair
2 Metal Chair
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MEMORANDUM 
Inventory Surplus

4

7 Book Cart
2 Filing Cabinet
1 Small Trapezoid Desk
1 Rolling Cart
1 Desk
1 Circulation Desk
1 Double Sided Book Holder
1 Half Circle Table
1 Metal Circular Display
1 Bookshelf
2 Small Bookshelf
1 Partition
1 Safety Patrol Cabinet/Closet
1 Display Cabinet on Wheels
1 Table 2ft by 2ft
1 Front Counter w/ Drawers
1 Wood Flip Seat Bench
2 Desk w/3 Drawers
1 Chair
1 Table 2ft by 2ft
2 Desk Chair
1 Three Drawer Teacher Desk
1 Black Four Shelf Unit
1 Two Drawer File Cabinet
1 Three Drawer File Cabinet
1 Four Drawer File Cabinet
1 White Orff Garage
1 Gray Wenger Board on Wheels
2 Gray/White Storage Unit on Wheels
1 Six Shelf Bookshelf
1 2 Door Brown Shelving Unit on Wheels
5 Chair
6 Blue Window Blinds
3 Chair/Floor Mat
1 Adult Office Chair
2 Metal Four Drawer File Cabinet
1 Adult Desk
1 Tall Metal Beige Storage Cabinet
3 Four Drawer Gray File Cabinet
2 Two Drawer Light Grey/Brown File Cabinet
1 Three Shelf Bookshelf
1 Wooden Lakeshore Cabinet
2 Rolling Gray/Blue Desk Chair
1 Pink Kid Chair
1 Teacher Desk
1 Teacher Chair
1 Orange Adult Chair
28 Student Desk
35 Student Chair
1 Cabinet
1 Book Box Shelf
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MEMORANDUM 
Inventory Surplus

5

1 Mail Slot Shelf
1 Rolling Shelf
2 Book Display Shelf
1 Horseshoe Table
1 Tabletop Easel
1 Half Round Table
1 Long Book Shelf
1 Small Rectangle Table
1 World Map
1 Screen
2 File Cabinets
1 Short Cabinet w/sliding doors
1 Book Cart
1  Easel
1 Projector Screen
1 World/USA Map
2 Full Size Rectangular Table
4 Half Size File Cabinet
1 6ft Tall Bookshelf
1 Cubical Bookshelf
28 Student Desk
4 Student Chair (small)
31 Student Chair
1 Horseshoe Table
1 Teacher Roller Chair
1 Student Chair
1 Teacher Chair
2 Rectangle Table
2 Vertical File Cabinet
5 Student Desk
1 Small Square Table
7 Student Cube Chairs
3 Wall Divider
4 Rectangle Student Table
35 Student Chair
1 Four Drawer File Cabinet
1 Easel
4 Medium Size Bookshelf
1 Pull Down Projection Screen
1 Teacher Chair
30 Student Coat Hook
1 Desk
2 Teacher Chair
2 Four Drawer File Cabinet
6 Table
19 Student Chair
4 Bookcase
2 Cabinet on Wheels
1 Microwave
1 Refrigerator
1 Gray Horseshoe Table
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MEMORANDUM 
Inventory Surplus

6

1 Brown Horseshoe Table
1 Blue Horseshoe Table
3 Book Shelve
5 Large Rectangle Table
1 Small Rectangle Table
4 Blue Plastic Chair
1 Large Tall Wood Bookshelf
1 Half Circle Table
4 Rectangle Student Table Gray & Blue
1 Small Kidney Table Gray & Blue
1 Salmon Small Rectangle Table
1 Blue Small Rectangle Table
1 Square Listening Table
2 Four Shelf Bookshelf
1 Brown & Black Double Sided Shelf/Wheels
32 Student Chair
1 Student Desk
1 Gray Two Drawer File Cabinet
1 Brown Four Drawer File Cabinet
1 Six Drawer Teacher Desk
1 Half Round Blue & Yellow Round Table
1 Tan Half Round Table
1 Four Tier Shelf
1 White Four Tier Shelf
3 Teacher Chair
1 Alphabet Rug
1 Kidney Table
2 Large Brown Table
1 Small Brown Table
1 Small Book Holder for Big Books
2 Shelves
5 Tall Bookshelf
2 Tall File Cabinet
1 Leather Teacher Chair
1 Cloth Teacher Chair
2 Blue Plastic Chair on Wheels
1 Green Computer Cart
5 Rectangle Table
6 Student Desk
30 Student Chair
2 Chair on Wheels
1 Rectangle Shelf
2 Shelf on Wheels
1 U Shaped Table
1 Teacher Desk
2 File Cabinet
2 Floor Rug
28 Student Desk
30 Student Chair
1 File Cabinet
2 Half Circle Table
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MEMORANDUM 
Inventory Surplus

7

1 Rectangular Table
1 Teacher Desk
2 Rolling Cart w/Drawers
1 Double Sided Bookshelf
1 Bookshelf
1 Bookshelf
1 Teacher Chair
1 Cabinet
1 Mounted Coat Hook
5 Short Bookshelf
8 Rectangle Table
1 Rolling White Board
1 Kidney Table
2 Half Circle Table
1 Poster Storage Table
5 Bookshelf
1 Large Cabinet
2 Teacher Chair
1 Easel
1 File Cabinet
2 3 Shelf Bookshelf
1 2 Shelf Bookshelf
1 8 Shelf Bookshelf
1 3 Shelf Bookshelf
1 Rectangle Table
1 Rectangle Table
2 Half Circle Table
25 Student Desk
2 File Cabinet
1 Teacher Desk
3 Adult Chair
1 Cabinet
27 Student Chair
1 Horizontal File Drawer
1 Cabinet
1 Pull Down Screen
1 Pull Down Map
2 Coat Hook Rack
1 Teacher Desk
25 Student Desk
1 Kidney Shape Group Table
2 Medium Rectangle Table
1 Large Rectangle Table
1 Small Half Round Table
1 Tall Bookshelf
1 Short Bookshelf
1 File Cabinet
37 Student Chair
2 Teacher Chair
1 Mail Slot Paper Rack
1 Large Rolling Cabinet
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MEMORANDUM 
Inventory Surplus

8

1 Large Coat Rack
1 Projector Screen
24 Flip Top Student Desk
29 Blue Student Chair
1 Wood Top Teacher Desk 3 Drawer
1 Swivel Teacher Chair
1 3 Drawer Rolling Cart
1 6 Ft Long Table
1 6 ft Long Table
1 3 Shelf Rolling Cart
1 2 ft Table
1 2 Drawer Cabinet
1 7ft Bookshelf
1 Four Drawer File Cabinet
1 Teacher Chair
1 Two Door Rolling Cabinet
1 Two Door Cabinet
1 Pull Down Projection Screen
1 20 ft Coat Hook/Shelf
1 Pull Down Map
1 Black/Swivel Teacher Chair
1 Water Cooler
1 Wood Bookcase 6' x 3' (5 shelves)
28 Student Desk
2 Rectangular Table
2 Teacher Chair
3 Blue Paint Low 2 Shelf Bookshelf
1 Teacher Desk
1 File Cabinet
1 Tan Paint 3 Shelf Bookshelf
1 White 2 Shelf Bookshelf
39 Blue Student Chair
1 Orange Student Chair
1 Six Shelf Bookshelf
2 Pull Down World Map
27 Coat Hook
2 Horseshoe Table
1 Rectangle Table
1 Metal File Cabinet
24 Student Chair
2 Dry Erase Board
1 Teacher Desk
1 Corkboard
1 Teacher Desk
1 Teacher Desk
1 Two Door Cabinet on Wheels
1 Two Door Closed Cart
1 Four Door Closed Cabinet on Wheels
1 Five Drawer Legal File Cabinet
1 Tow Drawer Legal File Cabinet
4 Table
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MEMORANDUM 
Inventory Surplus

9

1 Table
29 Student Chair
2 Adult Chair
1 Swivel Office Chair
1 AV Cart
1 Water Dispenser
1 Two Door Cabinet
1 Bookshelf
1 Pull Down Projection Screen
1 Rhombus Table
2 White Board
1 Wood Desk
1 Two Drawer File Cabinet
1 Black Four Drawer File Cabinet
1 Black Desk Chair
29 Student Desk
4 4 Drawer File Cabinet
1 3 Shelf Bookcase
30 Student Chair
9 Student Chair on Wheels
1 2 Drawer Filing Cabinet
2 Table
1 Black Cart
1 Cart
1 Four Door Cabinet
3 Cubbies
1 Easel
1 Stool
1 Teacher Chair
2 Map
1 Overhead Screen
1 3 Drawer Teacher Desk
1 6 ft Group Table
1 5 ft Group Table
1 Four Door Cabinet
2 Four Drawer File Cabinet
1 Two Drawer File Cabinet
1 Rolling Two Drawer Storage
1 Two Sided Rolling Shelf
1 Standing Book Shelf
1 Easel
1 Screen
1 Pull Down World Map
1 WA State Map
2 Four Drawer File Cabinet
1 Two Drawer File Cabinet
3 Short Four Door Cabinet
1 Short Two Door Rolling Cabinet
1 28 Spot Cubbies
1 Four Drawer Map Cart
1 Tall 2 Sided Rolling Bookshelf
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MEMORANDUM 
Inventory Surplus

10

1 Six Shelf Bookshelf
1 Short Two Sided Rolling Bookshelf
1 Teacher Desk - Metal Top
1 Large Rectangle Table
1 Small Rectangle Table
1 Short One Drawer Cabinet
1 Rolling Presentation Cart
29 Student Desk
29 Student Chair
5 Rolling Chair
1 Rolling Teacher Chair
18 Full Size Chair
1 Large Two Sided Cabinet (12 Spots)
1 Pull Down WA State Map
1 World Map
1 Screen
2 Brown Two Drawer File Cabinet
1 Four Drawer Gray File Cabinet
2 Brown Rectangle Table
1 Kidney Table
1 White Two Sided Bookshelf
6 Tan Chair
1 Brown Teacher Desk
1 Tan Small Rectangle Table
23 Tan Student Desk
30 Blue Student Chair
1 Cream/Yellow Adult Chair
1 Tan/White Easel
1 Light Gray Rolling Cart for Projector
1 Brown Cabinet
1 Tan Bookshelf
2 Student Cubbies
1 Teacher Desk
1 Horseshoe Table
2 Rectangle Table
1 Half Circle Table
2 Bookshelf
28 Coat Hook
1 Screen
1 Map
1 Three Drawer Teacher Desk
1 3ft x 2ft Adjustable Table
28 Blue Student Chair
1 Brown Teacher Rolling Chair
24 Top Close Student Desk
1 4 Cupboard Moveable Cabinet
1 2 Shelf Bookshelf
4 6' x 2.5' Plastic Rectangular Table
1 8 Shelf Double Sided Bookshelf
1 Blue Adult Chair
1 Tan Adult Chair

91 
Bd Packet 4/12/16



MEMORANDUM 
Inventory Surplus

11

1 Half Circle Table
1 3 Drawer File Cabinet
1 3 Shelf Rolling Computer Cart
1 Pull Down Map
1 Pull Down Projection Screen
1 Big Book Stand
1 Big Book Storage
4 3 Tier Storage Drawer
1 5 Foot Half Table
1 Grey U Table
1 Grey Material Swivel Chair
1 Grey/Blue Folding Chair
1 Beige Book Shelf
5 Dark Brown Round Table
37 Blue Student Chair
1 Pull Down Map
1 Pull Down Screen
1 Small Table
3 Rectangle Table
1 Stool
38 Student Chair
1 Steel Cart
9 Balance Scales
2 Book Shelve
1 Two Door Steel Cabinet
1 Teacher Chair
1 Rectangle Table
26 Student Chair
26 Lift Top Student Desk
1 6 Ft Long Table
1 Storage Cabinet
1 30 Slot Cubbies
1 U-Shaped Reading Table
1 Rectangle Book Shelf
1 Rectangle Table
1 Small Rectangle Table
28 Student Desk
1 Teacher Desk
2 Adult Chair
2 Half Circle Table
37 Student Chair
1 Pink Adult Chair
1 Pull Down Projection Screen
1 World/Country Map
2 Staff Table
12 Staff Chair
1 Wood Cabinet on Wheels
3 4 Drawer Filing Cabinet
1 2 Drawer Filing Cabinet
1 Metal Workspace Desk on Wheels
1 Wood Workspace Desk on Wheels
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MEMORANDUM 
Inventory Surplus

12

1 Chair on Wheels
1 Chair High Back on Wheels
1 Chair on Wheels
1 White Cabinet w/Shelf
1 Blue Wood Table
1 Wood Table on Wheels
1 Paper Cabinet Caddy
28 Student Desk
30 Student Chair
1 Throw Rug
2 Teacher Chair
2 Short File Cabinet
28 Student Desk
1 Black 3 Tier Cart
1 Bench w/Sink in Middle

2 pc Dishwasher Work Area
1 Blakeslee Dishmachine
1 Fridgeair UF 211 T Upright Freezer
1 Tall 3 Tier AV Cart
1 Step Stool
2 Wood Cabinets
1 Teacher Desk
1 Book Display Case
1 Book Shelf, Short & Long
1 Easel
8 Green Student Chair
3 Student Desk
1 Cubbies
1 Screen
1 Small Easel
1 Bookshelf
1 Small Storage Shelf
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Wenatchee School District 246 

April 12, 2016 
 
 
 
 
To:	   	   Board	  of	  Directors	  
	  
From:	   	   Brian	  Flones	  
	   	   Superintendent	  
	  
Prepared	  
By:	   	   Sarah	  Hanchey	  
	   	   Director	  of	  Curriculum	  and	  Instruction	  
	  
Re:	   	   Learning	  and	  Teaching	  
	  
	  
INSTRUCTIONAL	  MATERIALS	  COMMITTEE	  ADOPTION	  RECOMMENDATIONS	  
	  
The	  Instructional	  Materials	  Committee	  is	  recommending	  the	  Board	  approve	  the	  following	  material	  for	  district	  
adoption.	  	  
	  
THIS	  IS	  THE	  FIRST	  READING	  
	  
Second	  reading	  will	  be	  on	  April	  26	  and	  approval	  will	  be	  recommended.	  
	  

Big	  Ideas	  Math	  for	  Core	  Instructional	  Materials	  adoption.	  	  Authored	  by	  Ron	  Larson	  and	  Laurie	  
Boswell.	  	  Published	  by	  Big	  Ideas	  Learning	  (2014-‐15).	  	  To	  be	  used	  in	  grades	  6-‐8	  and	  Algebra	  1,	  
Geometry,	  and	  Algebra	  2	  courses.	  	  The	  adoption	  of	  this	  comprehensive	  Mathematics	  program	  will	  
benefit	  our	  students	  by	  providing	  them	  with	  quality	  resources	  as	  they	  learn	  and	  progress	  in	  their	  
math	  skills.	  	  	  This	  program	  provides	  students	  with	  online	  access	  to	  lessons,	  learning	  activities,	  videos,	  
and	  second	  language	  support.	  	  This	  program	  provides	  a	  balance	  of	  building	  conceptual	  
understanding,	  procedural	  fluency,	  and	  real	  world	  application.	  Students	  will	  also	  be	  exposed	  to	  
consistent	  instruction	  through	  the	  vertical	  alignment	  offered	  by	  this	  program.	  	  This	  adoption	  will	  also	  
provide	  our	  staff	  with	  quality,	  research	  based	  resources	  to	  teach	  the	  skills	  and	  strategies	  supported	  
by	  the	  math	  standards.	  The	  Big	  Ideas	  Math	  program	  is	  directly	  aligned	  to	  the	  Common	  Core	  State	  
Standards	  for	  Mathematics.	  	  The	  use	  of	  these	  new	  programs	  will	  replace	  various	  outdated	  
mathematics	  programs	  previously	  used.	  	  	  

	  
Math	  180	  for	  Alternative	  Core	  Instructional	  Materials	  adoption.	  	  Published	  by	  Scholastic	  (2014).	  	  To	  
be	  used	  in	  grades	  6-‐8	  for	  Math	  intervention.	  	  All	  three	  middle	  schools	  used	  Math	  180	  this	  year	  as	  a	  
trial	  and	  principals	  have	  requested	  to	  continue	  using	  and	  expanding	  the	  program.	  	  	  Math	  180	  will	  
provide	  students	  who	  are	  well	  below	  standard	  with	  an	  intensive	  curriculum	  and	  additional	  time	  to	  
develop	  the	  foundational	  math	  skills	  they	  need	  in	  order	  to	  catch	  up	  to	  their	  peers.	  	  	  

	  
Calculus,	  Early	  Transcendentals	  for	  Core	  Instructional	  Materials	  adoption.	  	  Authored	  by	  Jon	  
Rogawski.	  	  Published	  by	  Freeman	  (2012).	  	  This	  resource	  will	  be	  used	  in	  a	  new	  course,	  Calculus	  2	  &	  3	  
AB	  (a	  College	  in	  the	  High	  School	  course),	  which	  is	  being	  offered	  at	  Wenatchee	  High	  School.	  	  	  Calculus,	  
Early	  Transcendentals	  is	  the	  same	  book	  that	  Wenatchee	  Valley	  College	  uses	  for	  teaching	  Calculus.	  
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Ways	  of	  the	  World	  for	  Core	  Instructional	  Materials	  adoption.	  	  Authored	  by	  Robert	  W.	  Strayer.	  	  
Published	  by	  Bedford	  St.	  Martin	  (2016).	  	  This	  resource	  is	  needed	  for	  a	  new	  course	  being	  offered	  at	  
the	  high	  school	  level,	  AP	  World	  History.	  	  The	  program	  includes	  an	  online	  component	  and	  has	  many	  
useful	  support	  materials	  for	  both	  students	  and	  teachers.	  
	  
Various	  Curriculum	  Resources	  for	  Valley	  Academy	  for	  Alternative	  Core	  and	  Supplemental	  
Instructional	  Materials	  adoption.	  	  Valley	  Academy	  utilizes	  a	  vast	  variety	  of	  curricular	  resources.	  	  Due	  
to	  the	  nature	  of	  Valley	  Academy’s	  flexible	  learning	  environment,	  instructional	  materials	  are	  chosen	  
based	  on	  individual	  student	  learning	  goals,	  the	  grade	  level,	  content,	  and	  the	  diverse	  needs	  of	  the	  
students	  they	  serve.	  	  Since	  these	  materials	  have	  become	  permanent	  resources	  over	  time	  that	  
teachers	  utilize	  regularly,	  Valley	  Academy	  is	  seeking	  Board	  approval.	  
	  
High	  School	  English	  Novels	  for	  Core	  Instructional	  Materials	  and	  Supplemental	  adoption.	  	  These	  
novels	  are	  used	  in	  various	  English	  courses	  and	  have	  become	  permanent	  resources:	  	  
	  
	  

	  
	  

	  
	  

1984	  by	  George	  Orwell	  
A	  Tale	  of	  Two	  Cities	  by	  Charles	  Dickens	  
All	  Quiet	  on	  the	  Western	  Front	  by	  Erich	  Maria	  Remarque	  
Beowulf-‐	  A	  New	  Telling	  by	  Robert	  Nye	  
Beowulf-‐	  A	  New	  Translation	  by	  Seamus	  Heaney	  
Brave	  New	  World	  by	  Aldous	  Huxley	  
Catcher	  in	  the	  Rye	  by	  JD	  Salinger	  
Cold	  Mountain	  by	  Charles	  Frazier	  
Frankenstein	  by	  Mary	  Shelley	  
Great	  Expectations	  by	  Charles	  Dickens	  
Hamlet	  by	  Shakespeare	  
Harry	  Potter	  and	  the	  Sorcerer’s	  Stone	  by	  JK	  Rowling	  
Heart	  of	  Darkness	  by	  Joseph	  Conrad	  
Inferno	  by	  Dante	  
Macbeth	  by	  Shakespeare	  
Mythology	  by	  Edith	  Hamilton	  
Nectar	  in	  a	  Sieve	  by	  Kamala	  Markandaya	  
Of	  Mice	  and	  Men	  by	  John	  Steinbeck	  
One	  Day	  in	  the	  Life	  of	  Ivan	  Denisovich	  by	  Alexander	  Solzhenitsyn	  
One	  Flew	  Over	  the	  Cuckoo’s	  Nest	  by	  Ken	  Kesey	  
Othello	  by	  Shakespeare	  
Red	  Badge	  of	  Courage	  by	  Stephen	  Crane	  
Tempest	  by	  Shakespeare	  
The	  Adventures	  of	  Huckleberry	  Finn	  by	  Mark	  Twain	  
The	  Chosen	  by	  Chaim	  Potok	  
The	  Crucible	  by	  Arthur	  Miller	  
The	  Grapes	  of	  Wrath	  by	  John	  Steinbeck	  
The	  Great	  Gatsby	  by	  F.	  Scott	  Fitzgerald	  
The	  Iliad	  by	  Homer	  
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THIS GROUP OF POLICIES/PROCEDURES HAVE BEEN RECOMMENDED BY WSSDA 
FOR REVISIONS & Possible WSD Changes Added 

 
_3000 
 
Policy Series Review 
 

Policy Title Suggested 
Action 

District 
Recommendation 

Rationale 

3246 Restraint, Isolation and Other 
Uses of Reasonable Force 

Essential Approve Restraint, Isolation and Force is no longer allowed 
in a student’s IEP unless specifically needed for 
that child and may only be used to address 
spontaneous behavior with all students. This 
replaces policy 3247 – now obsolete. 
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Policy 3246 
Students 

 
Restraint, Isolation and Other Uses of Reasonable Force 

 

It is the policy of the Wenatchee School Board of Directors that the district maintains a safe learning 
environment while treating all students with dignity and respect. All students in the district, including 
those who have an individualized education program (IEP) or plan developed under section 504 of 
the Rehabilitation Act of 1973, will remain free from unreasonable restraint, restraint devices, 
isolation, and other uses of physical force. Under no circumstances will these techniques be used as a 
form of discipline or punishment. 

This policy is intended to address district students. It is not intended to prevent or limit the use of 
restraint or other reasonable force as necessary with adults or other youth from outside the district as 
allowed by law.   

Restraint and other uses of physical force, as defined in this the procedure accompanying this policy, 
may be used when necessary to prevent or minimize imminent bodily injury to self or others. Restraint 
and other uses of physical force may be used to protect district property if de-escalation interventions 
have failed or are inappropriate.  

Use of restraint, isolation, and other forms of reasonable force may be used on any student when 
reasonably necessary to control spontaneous behavior that poses an "imminent likelihood of 
serious harm" as defined by RCW 70.96B.010 and explained in the procedure accompanying this 
policy. Serious harm includes physical harm to self, another, or district property. Staff will closely 
monitor such actions to prevent harm to the student and will use the minimum amount of restraint and 
isolation appropriate to protect the safety of students and staff. The restraint, isolation, and other forms 
of reasonable force will be discontinued when the likelihood of serious harm has dissipated. 

The superintendent or a designee will develop procedures to implement this policy, including review, 
reporting and parent/guardian notification of incidents involving restraint or isolation as required by 
law.  

Legal References 
RCW 9A.16.020 Use of force — When lawful 
RCW 9A.16.100 Use of force on children — Policy — Actions presumed unreasonable 
RCW 28A.150.300 Corporal Punishment Prohibited - Adoption of policy 
RCW 28A.155.210 Use of restraint or isolation — Requirement for procedures to notify parent or 
guardian. 
RCW 28A.600.485 - Restraint of students with individualized education programs or plans developed 
under section 504 of the rehabilitation act of 1973—Procedures—Definitions. [as amended by SHB 
1240] 
RCW 70.96B.010 - Definitions 
WAC 392-400-235 Discipline — Conditions and limitations 
 
Cross References 
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2162 - Education of Students With Disabilities Under Section 504 of the Rehabilitation Act of 1973 
2161 - Special Education and Related Services for Eligible Students 
 
Management Resources 
2015 - July Policy Alert 
2013 - December Issue 
2013 - July Issue 
Policy News, December 2008 Use of Reasonable Force Policy 
 
Adopted 04.2016 
Revised: 12.08; 12.11; 07.13; 12.13 
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Title I Parental Involvement 
I. The Superintendent or designee shall ensure that the district’s Title I Parent Involvement 

policy, plan and programs comply with the requirements of federal law.  

A. The district will take the following actions to involve parents in the joint development 
of its district wide parental involvement plan: 
1. An annual meeting of parents of participating Title I students shall be held to ex-

plain the goals and purposes of the Title I program. (Insert here when and where the 
meeting will be held, who will be invited and who is responsible for planning the 
annual meeting.)The Director of Title 1A will set a meeting in the Spring, inviting 
representatives from each of the Title 1A schools. 

2. Parents will be given the opportunity to participate in the development, operation 
and evaluation of the program. (Insert here what opportunities will be provided and 
how parents will be informed that they can participate in development, operation 
and evaluation of the program.)Parents can provide feedback through the District 
“Thought Exchange”, sharing ideas with principals and attending the Spring Title 
1A parent meeting.. 

3. Parents will be encouraged to participate in planning activities, to offer suggestions, 
and to ask questions regarding policies and programs. (Describe the outreach ef-
forts that the district will use to receive input from parents.)Parents are encouraged 
to provide input at their school.  A survey will also be used to gather input across 
the district. 

B. The district will take the following actions to involve parents in the process of school 
review and improvement:  
1. Parents will be given the opportunity to review the school improvement plan. (De-

scribe when, where and how this opportunity will be provided.)As the building 
plans are reviewed and adjusted, parent input is requested. 

2. Parents will be encouraged to participate in the building self-review. (Describe 
when and how parents will be encouraged to participate.)Parents are encouraged to 
provide feedback as communicated on the school website, newsletters and at school 
meetings and activities. 

C. The district will provide the following coordination, technical assistance, and other 
support to assist Title I, Part A schools in planning and implementing effective parental 
involvement activities:  
1. Identify barriers to greater participation by parents in parental involvement activi-

ties; 
2. Use findings of the evaluation to design strategies for more effective parental in-

volvement; and 
3. Revise, when necessary, the district and school parent involvement policies. 

D. The district will coordinate and integrate parental involvement strategies with similar 
strategies under the following other programs, such as:   
� Head Start;  
�Even Start;  
� Learning Assistance Program; 
� Special Education; and 
� State-operated preschool programs.   
The district shall facilitate removing barriers to parental involvement by activities such 
as: 
1. Conducting joint parent meetings with other programs; 
2. Holding meetings at various times of the day and evening; 
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3. Arranging for in home conferences; 
4. Title I funds may be used to facilitate parent attendance at meetings by payment of 

transportation and child care costs. 
E. The district will conduct, with the involvement of parents, an annual evaluation of the 

content and effectiveness of the parental involvement policy. 
F. The district will build the schools’ and parent’s  capacity for strong parental involve-

ment through the following:   
1. The school district will, with the assistance of its Title I, Part A schools, provide in-

formation to parents of children served by the school district or school, as appropri-
ate, in understanding topics such as the following: 
� The State’s essential academic learning requirements, 
� The State and local academic assessments including alternate assessments, 
� How to monitor their child’s progress, and 
� How to work with educators. (Describe how the district will assistance parents, 

i.e. through a quarterly newsletter, by assigning staff members as mentors, by 
having community meetings, etc.) 

2. The school district will, with the assistance of its schools, provide materials and 
training to help parents work with their children to improve their children’s aca-
demic achievement, by:   
a. Giving guidance as to how parents can assist at home in the education of their 

child; 
b. Holding parent meetings at various times of the day and evening to provide par-

ents: 
� Opportunities to formulate suggestions and to participate, as appropriate, in 

decisions relating to the education of their children. 
� Opportunities to submit parent comments about the program to the district. 
� Opportunities to meet with the classroom and Title I, Part A teachers to dis-

cuss their children’s progress. 
G. School district personnel will work with teachers, principals and other staff, to reach 

out to, communicate with, and engage parents as equal partners. The district will pro-
vide: 
1.  An explanation of the reasons supporting their child’s selection for the program; 
2. A description and explanation of the school’s curriculum; 
3. Information in the academic assessment used to measure student progress;  
4. Information on the proficiency levels students are expected to meet.  Score Reports 

from the state assessment are provided by OSPI.  The district receives them in the 
fall and givessends them to the student’s parent.; and 

(Describe how the district will provide this information to parents, i.e. a news letter, 
community meetings, etc.) 

H. The school district will take the following actions to ensure that information related to 
the school and parent- programs, meetings, and other activities, is sent to the parents of 
participating children in an understandable and uniform format, including alternative 
formats upon request, and, to the extent practicable, in a language the parents can un-
derstand:   
1. Distribute the Title I Family Involvement policy on a annual basis: (Describe how 

this will occur i.e. school bulletin, website, beginning of school informationby in-
cluding An access link is provided in the Back to School District Newsletter;.  aA 
summary of the policy is posted on the district and school websites and p.  Print 
copies are available in the school office.); and 
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2. To the extent needed and practicable, distribute the Title I Family Involvement pol-
icy in multiple languages or formats.

II. School-Based Parent Involvement Policy

A. In addition to the district-wide policy on family involvement, each school offering Title
I, Part A services will have a separate school building parent involvement policy. 
The building-level Title I , Part A parent involvement policy will meet the following 
requirements: a) Each building in the district receiving Title I, Part A funds shall jointly 
develop with and distribute to parents of students served in the program a written build-
ing-level policy, agreed upon by parents of Title I served students; b)  The policy will 
outline how  parents, school staff and students share responsibility for student achieve-
ment in meeting academic standards; c) Parents will be notified of the policy in an un-
derstandable and uniform format;  d) To the extent practicable, the policy will be pro-
vided in a language the parents can understand; and e) The policy will be evaluated 
with parents annually. 
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Revised: 8.03; 06.05; 10.08; 3.27.12 ; 04.12.16
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Action 
District 

Recommendation 
Rationale 

 
5010 

Nondiscrimination and 
Affirmative Action 

 

Priority- 
Revise 

 
Revise 

Content updated by WSSDA in 2014.  Cross Reference s 
updated.  Legal References updated.  Management 
Resources added 
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    Personnel 
 

 
          Adopt 
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5275 

 

116 
Bd Packet 4/12/16



Page 1 of 3 
Policy 5010 

Personnel 
	  

NONDISCRIMINATION AND AFFIRMATIVE ACTION 
 
Nondiscrimination 
The district shallwill provide equal employment opportunity and treatment for all applicants and 
staff in recruitment, hiring, retention, assignment, transfer, compensation, promotion and training. 
Such equal employment opportunity shallwill be provided without discrimination with respect to 
race, creed, religion, color, national origin, age, honorably-discharged veteran or military status, 
sex, sexual orientation including gender expression or identity, marital status, the presence of any 
sensory, mental or physical disability, or the use of a trained dog guide or service animal by a 
person with a disability and provides equal access to the Boy Scouts and other designated youth 
groups. 
 
The board shallwill designate a staff member to serve as affirmative action/Title IX Compliance 
officer. 
 
Affirmative Action 
The district, as a recipient of public funds, is committed to undertake affirmative action, which 
shallwill make effective equal employment opportunities for staff and applicants for employment.  
Such affirmative action shallwill include a review of programs, the setting of goals and the 
implementation of corrective employment procedures to increase the ratio of aged, handicapped, 
ethnic minorities, women and Vietnam veterans who are under-represented in the job 
classifications in relationship to the availability of such persons having requisite qualifications. 
Affirmative action plans may not include hiring or employment preferences based on gender or 
race, including color, ethnicity or national origin. Such affirmative action shallwill also include 
recruitment, selection, training, education and other programs. 
 
The superintendent shallwill develop an affirmative action plan which specifies the personnel 
procedures to be followed by the staff of the district and shallwill ensure that no such procedures 
discriminate against any individual. Reasonable steps shallwill be taken to promote employment 
opportunities of those classes that are recognized as protected groups — aged, handicapped, 
ethnic minorities and women and Vietnam veterans, although under state law racial minorities 
and women may not be treated preferentially in public employment. 
 
This policy, as well as the affirmative action plan, regulations and procedures developed 
according to it, shallwill be disseminated widely to staff in all classifications and to all interested 
patrons and organizations. Progress toward the goals established under this policy shallwill be 
reported annually to the board. 
 
Employment of Persons With Disabilities 
In order to fulfill its commitment of nondiscrimination to those with disabilities, the following 
conditions shallwill prevail: 
 

A. No qualified person with disabilities shallwill, solely by reason of a disability, be 
subjected Page to discrimination, and the district shallwill not limit, segregate or classify 
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any applicants for employment or any staff member in any way that adversely affects 
his/her opportunities or status because of a disability. This prohibition applies to all 
aspects of employment from recruitment to promotions and includes fringe benefits and 
other elements of compensation. 

 
B. The district shall will make reasonable accommodation to the known physical or mental 

limitations of an otherwise qualified disabled applicant or staff member unless it is clear 
that an accommodation would impose an undue hardship on the operation of the district 
program.  Such reasonable accommodations may include: 

 
1. Making facilities used by staff readily accessible and usable by persons with disabilities; 

and 
 

2. Job restructuring, part-time or modified work schedules, acquisition or modification of 
equipment or devices, the provision of readers or interpreters and other similar actions.  

 
In determining whether or not accommodation would impose an undue hardship on the 
district, factors to be considered include the nature and cost of the accommodation. 

 
C. The district shallwill  not make use of any employment test or criteria that screens out 

persons with disabilities unless: 
 
1. The test or criteria is clearly and specifically job-related; and 

 
2. Alternative tests or criteria that do not screen out persons with disabilities are 

available. 
 

D. While the district may not make pre-employment inquiry as to whether an applicant has a 
disability or as to the nature and severity of any such disability, it may inquire into an 
applicant's ability to perform job-related functions. 
 

E. Any staff member who believes that there has been a violation of this policy or the law 
prohibiting discrimination because of a disability may initiate a grievance through the 
procedures for staff complaints. 

 
Nondiscrimination for Military Service 
The district will not discriminate against any person who is a member of, applies to be a member 
or, performs, has performed, applies to perform, or has an obligation to perform service in an 
uniformed service, on the basis of that participation in an uniformed service. This includes in 
initial employment, retention in employment, promotion, or any benefit of employment. The 
district will also not discriminate against any person who has participated in the enforcement of 
these rights under state or federal law. 
 
Cross References:  Board Policy 2030   Service Animals in Schools 

Board Policy 5270    Resolution of Staff Complaints 
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Board Policy 5407    Military Leave 
 
Legal References:  RCW 28A.400.310  Law against discrimination 

  applicable to district's employment 
practices 

RCW 28A.640.020    Regulations, guidelines to eliminate 
discrimination — Scope 

RCW 49.60     Discrimination — Human rights 
commission 

RCW 49.60.030    Freedom from discrimination — 
Declaration of civil rights 

RCW 49.60.180    Unfair practices of employer defined 
RCW 49.60.400  Discrimination, preferential 

treatment prohibited. 
Chapter 73.16 RCW    Employment and Re-employment 
WAC 392-200    School personnel — Employment 

Discrimination 
WAC 392-200-015    Public school employment — 

Affirmative action program 
42 USC 2000c – 2000c-9  Title VII of the Civil Rights Act of 

1964 
42 USC 2000h – 2000h-6   Title IX Educational Amendments of 

1972 
42 USC 12101 – 12213   Americans with Disabilities Act 
29 USC 706794   Vocational Rehabilitation Act 1973 
8 USC 1324a and 1324b (IRCA)  Immigration Reform and Control Act 

of 1986 
38 USC §§ 2021 -2024  Uniformed Services Employment 

and Reemployment Rights Act 
45 CFR 84 Sec 504  Vocational Rehabilitation Act of 

1973 
Executive Order 11246   Amended by Executive Order 11375 

 
Management Resources:  
 
  Policy News, December 2014 
  Policy News, June 2013  
   Policy News, June 2011 
   Policy News, February 2011 

Policy News, August 2007  Washington’s Law Against 
Discrimination 

Policy News, June 2001   State Updates Military Leave Rights 
Adoption Date: 01.27.03 
Wenatchee School District 
Revised: 6.11; 6.29.12, 06.13, 12.14, 04.16	  
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SEXUAL HARASSMENT OF DISTRICT STAFF PROHIBITED 

This district is committed to a positive and productive working environment free from 
discrimination, including sexual harassment. This commitment extends to all employees and 
other persons involved in academic, educational, extracurricular, athletic, and other programs or 
activities of the school, whether that program or activity is in a school facility, on school 
transportation, or at a class training held elsewhere.   

Definitions 
For purposes of this policy, sexual harassment means unwelcome conduct or communication of a 
sexual nature. Sexual harassment can occur student to adult, adult to adult or can be carries out 
by a group of students or adults and will be investigated by the District even if the alleged 
harasser is not a part of the school staff or student body. The district prohibits sexual harassment 
of district employees by other students, employees or third parties involved in school district 
activities.  

Under federal and state law, the term "sexual harassment" includes: 

• acts of sexual violence;
• unwelcome sexual or gender-directed conduct or communications that interferes with an

individual's employment performance or creates an intimidation, hostile, or offensive
environment;

• unwelcome sexual advances;
• unwelcome requests for sexual favors;
• sexual demands when submission is a stated or implied obtaining work opportunity or

other benefit;
• sexual demands where submission or rejection is a factor in a work or other school-

related decision affecting an individual.

A "hostile environment" for an employee is created where the unwanted conduct is sufficiently 
severe or pervasive to create a work environment that a reasonable person would consider 
intimidation, hostile, or abusive. 

Investigation and Response 
If the district knows, or reasonably should know, that sexual harassment has created a hostile 
environment, the district will promptly investigate to determine what occurred and will take 
appropriate steps to resolve the situation. If an investigation reveals that sexual harassment has 
created a hostile environment, the district will take prompt and effective steps reasonably 
calculated to end sexual harassment, eliminate the hostile environment, prevent its occurrence 
and, as appropriate, remedy its effects. the district will take prompt, equitable and remedial 
action within its authority every time a report, complaint and grievance alleging sexual 
harassment comes to the attention of the district, either formally or informally. 
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Allegations of criminal misconduct will be reported to law enforcement and suspected child 
abuse will be reported to law enforcement or Child Protective Services. Regardless of whether 
the misconduct is reported to law enforcement, school staff will promptly investigate to 
determine what occurred and take appropriate steps to resolve the situation to the extent that such 
investigation does not interfere with an on-going criminal investigation. A criminal investigation 
does not relieve the district of its independent obligation to investigate and resolve sexual 
harassment. 

Engaging in sexual harassment will result in appropriate discipline or other appropriate sanctions 
against offending staff or third parties involved in school district activities. Anyone else who 
engages in sexual harassment on school property or at school activities will have their access to 
school property and activities restricted, as appropriate. 

Retaliation and False Allegations 
Retaliation against any person who makes or is a witness in a sexual harassment complaint is 
prohibited and will result in appropriate discipline.  The district will take appropriate actions to 
protect involved persons from retaliation. 

It is a violation of this policy to knowingly report false allegations of sexual harassment.  Persons 
found to knowingly report or corroborate false allegations will be subject to appropriate 
discipline 

Staff Responsibilities 
The superintendent will develop and implement formal and informal procedures for receiving, 
investigating and resolving complaints or reports of sexual harassment.  The procedures will 
include reasonable and prompt time lines and delineate staff responsibilities under this policy.  

Any school employee who witnesses sexual harassment or receives report, informal complaint, 
or written complaint about sexual harassment is responsible for informing the district's Title IX 
or Civil Rights Compliance Coordinator. All staff are also responsible for directing complainants 
to the formal complaint process.  

Reports of discrimination and discriminatory harassment will be referred to the district’s Title 
IX/Civil Rights Compliance Coordinator. Reports of disability discrimination or harassment will 
be referred to the district’s Section 504 Coordinator.   

Notice and Training 
The superintendent will develop procedures to provide information and education to district 
staff, parents and volunteers regarding this policy and the recognition and prevention of sexual 
harassment.  At a minimum, sexual harassment recognition and prevention and the elements of 
this policy will be included in staff and regular volunteer orientation.  This policy and the 
procedure, which includes the complaint process, will be posted in each district building in a 
place available to staff, parents, volunteers and visitors. Information about the policy and 
procedure will be clearly stated and conspicuously posted throughout each school building, 
provided to each employee and reproduce in each staff, volunteer and parent handbook. Such 
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notices will identify the District's Title IX coordinator and provide contact information, including 
the coordinator's email address. 

Policy Review 
The superintendent will make an annual report to the board reviewing the use and efficacy of this 
policy and related procedures.  Recommendations for changes to this policy, if applicable, will 
be included in the report.  The superintendent is encouraged to involve staff, volunteers and 
parents in the review process. 

Cross	  References:	   3205	  -‐	  Sexual	  Harassment	  of	  Students	  Prohibited	   
3207	  -‐	  Prohibition	  of	  Harassment,	  Intimidation	  and	  
Bullying	   
3210	  -‐	  Nondiscrimination	   
3211	  -‐	  Transgender	  Students	  
3240	  -‐	  Student	  Conduct	  Expectations	  and	  
Reasonable	  Sanctions	   
3421	  -‐	  Child	  Abuse,	  Neglect,	  and	  Exploitation	  
Prevention	   
5010	  -‐	  Nondiscrimination	  and	  Affirmative	  Action	  
5275	  –	  Bullying,	  Harassment	  and	  Intimidation 

Legal	  References:	  
RCW	  28A.640.020	  Regulations,	  guidelines	  to	  
eliminate	  discrimination	  —	  Scope	  —	  Sexual	  
harassment	  policies	   
WAC	  392-‐190-‐058	  Sexual	  harassment	  
20	  U.S.C.	  __	  1681-‐1688	  

Management	  Resources:	   2015	  -‐	  July	  Policy	  Alert	   
2014	  -‐	  December	  Issue	   
2010	  -‐	  October	  Issue	   

Adoption Date:  
Wenatchee School District 
Revised: 10.11; 12.14; 07.15; 
04.16	  
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