
	  

	  

	  	   Wenatchee	  School	  District	  Board	  of	  Directors	  	   	  
WSD Board Meeting 

February 14, 2017 
WSD District Office 

Agenda 
  6:00 PM   
	  
	  

I.   PLEDGE OF ALLEGIANCE TIME 
 

II.  CONSENT AGENDA: 
Minutes: Regular Board Meeting 1/24/17 

 
 

Action 

 
 
1+ 

02 Min 

Personnel Report Action 2+  
Vouchers Action 3+  
Contracts Action 4+  

Policies – 2nd Reading:  No.’s 2320, 3432 Action 5+  

 
III. CITIZEN COMMENTS: 03 Min 

 
IV. HIGH SCHOOL ASB REPORTS: 10 Min 

 
V. FIELD TRIP REQUESTS:                                                                                              Action 10 Min 

 
VI. WENATCHEE LEARNS STRATEGIES: 125 Min 
Strategy Three – Use Best Tools & Resources to Advance Learning 
Objective 3.3 The Right Tools & Resources for Staff 
Assessment Data Update & Review          Information            45 min 
            Ron Brown, Instructional Technology, Sarah Hanchey, Dir. Of Curriculum 
            Bill Eagle, Director of State & Federal Programs 
Objective 3.4: Facilities that Optimize Learning: 
1) LIN CIP - Lydig Change Order 13      Action       05 min 
2) Portables CIP - Smith Change Order 4      Action       05 min 
3) PIO CIP - Forte Amendment 3       Action       05 min 
4) PIO CIP - Forte Amendment 4       Action       05 min 
5) Ph 2 Bond - TCF Architecture Amendment 4     Action       05 min 
6) Ph 2 Bond - TCF Architecture Amendment 5     Action       05 min 
7) Ph 2 Bond - TCF Architecture Amendment 6     Action       05 min 
8) CIP - Hill Amendment 5 
9) Rec Park Hitting Facility Rejection of Bids Resolution #03-17       Action       10 min  

Gregg Herkenrath, Director of Facilities & David Zeitlin, Hill International 
     10) Levy M&O Replacement Resolution #02-17 Action  05 min 

Les Vandervort, WSD Chief Financial Officer   
             11) Levy M&O Presentation Information      15 min 
                  Brian Flones, Superintendent 

      Strategy Four – Balance Change for All with Excellence for All 
Objective 4.2: Sound Fiscal & Resource Management & Sound Human Resource Management 
2017-18 & 2018-19 School Calendars          Action       05 min 
Policy & Procedure 6512 Infectious Control Program – 1st Reading       Information      10 min 
  Lisa Turner, HR Executive Director  
   

VII. BOARD COMMUNICATION       05 Min 
 

VIII. SUPERINTENDENT’S REPORT                                                                                                                15 Min 
• District Learning Team Update 

 
IX. ADJOURNMENT 

 
X. EXECUTIVE SESSION  (As Needed) 
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Wenatchee School District Board of Directors 

Wenatchee School District  
Regular Board Meeting  

Minutes of January 24, 2017 
WSD District Office 

Board Members Present   6:00 PM   Staff Present 
Robert Sealby, President       Brian Flones, Superintendent 
Laura R. Jaecks  V.P.        Cabinet 
Walter Newman   
Claudia De Robles 
Jennifer Talbot      

        
           
Robert Sealby, Board President, opened the regular board meeting at  
6:12 pm, with the Pledge of Allegiance.  (The Board Appreciation Reception 
was held prior to meeting.) 
 
President Sealby, asked for a motion to approve the consent agenda. 
 
MOTION MADE: Walter Newman made the motion to approve the     
consent agenda.   

       SECONDED: By Jennifer Talbot 
       DISCUSSION: None 

    PASSED UNANIMOUSLY 
 Consent Agenda included: 

 
MINUTES:  
1/10/16 Regular Board Meeting  
 
PERSONNEL REPORT PREPARED BY:  Lisa Turner, HR Director:  
01/24/2017 personnel report: On File 
 

 VOUCHERS PREPARED BY:   
Karen Walters, Director of Accounting:  
1/24/17 

  
PAYROLL: Tammy Hubensack, Director of Payroll: 
for the month of January.  
    

 SURPLUS REPORT: Karen Walters, Director of Accounting: 01/24/2017, on file 
  
 CONTRACTS:  Karen Walters, Director of Accounting: 01/24/17 
 
 

 
 

1) 2nd Reading Policies: No. 2255, No. 5281, No. 5280 

I. Regular Meeting 6:00 p.m. 
 

1) Minutes 

2) Personnel Report 

3) Vouchers/Payroll 

4) Surplus Report 
 

II.  Consent Agenda 

5) Contracts 
 

6) Other 
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2) Boys Basketball Youth Camp & Football Team Camp 
 
 
 
Lisa Turner, HR Executive Director, recognized teacher Julie Parker for achieving National Board 

Certification.  Ms. Turner read the following statement to highlight this outstanding achievement: 

 
Ms. Parker was congratulated by each board member and Superintendent Flones.  Pictures 
were taken for the press. 

 
None 
  
 
 
    

Wenatchee High School: None 
WestSide High School Jade Medi, Leadership Member 

• WSHS thanked the board for their service and support to WSHS, they gave cards to the board. 
• She reported on Pennies for Patients fundraiser. 
• Care Gifts for the Homeless Drive was a big success. 
• Kids with Cancer in our state, box fundraiser going on.  Mr. Kalahar will shave off his goatee if they raise enough 

money. 
• Third Annual Spaghetti Feed/Silent Auction -  coming up, more details in February. 
• Wendy Skalisky was chosen to be the recipient of this year’s Janice Franz Talent Show proceeds.  
WSHS thanked WHS for choosing her. 

 
 

Strategy One – Design the Personalized Learning of the Future 
Objective 1.1:  Personalized Learning/School Schedules 
WHS Schedule Update: Eric Anderson, WHS Principal presented the following Powerpoint to     
the board.  

 

IV.  Citizens Comments 

VI. Wenatchee Learns Strategies 

V. High School ASB Report: 

III.  Recognitions 
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Discussion:   

• Mr. Anderson answered questions about how this word is getting out to the public and parents, 
they are using: 
• Webpage 
• Facebook 
• Letter sent to Parents 
• Email 
• In English and Spanish 

Bd Packet 
2/14/17 

6



 

BD. MINUTES 1/24/17 
Page 5 of 11 
  

• Audio and Video online for them to view, We have over 210 hits already and it was just 
posted 

• Met with parents who had concerns all along, 3 members - good meeting, they are sharing 
about the meeting and the information. 

• Will meet with parents of 8th graders at Feb. 17th meeting 
 

• Mr. Anderson answered the board questions about environment science classes, not replacing 
anything at the Tech Center.  The video production will not compete with the Tech Center, 
smaller scale can lead up to the Tech Center program.   

• Discussion on creating a parent advisory committee followed. The idea of asking 3 parents 
from each district (Middle School areas) so all demographics are represented. 

• The Board was invited to help select the parent advisory group.  Discussion followed about 
the prospect of that process.  They would be represented in all decisions that would affect the 
students.  Want to keep at it a manageable number.  Encouraged to have more demographics 
represented. 

• Dr. Newman thanked Mr. Anderson for his professionalism and patience and grace in 
handling this sensitive issue with the community and parents. 

 
Strategy Three – Use Best Tools & Resources to Advance Learning   
Objective 3.4: Facilities that Optimize Learning: 
1)  Facilities Updates: 
 David Zeitlin, Hill International and Gregg Herkenrath, Director of Facilities gave updates of the projects 
in the district. 

	  
David Zeitlin shared the latest on the Owner Contingency Balance $1,439,915 and GC/CM contingency 
balance $254,883 leaving a Total Uncommitted Funds amount of $3,916,015. 
20.7 % Change Order broken down for board to see how it falls into a reasonable range: 

• 8.6% Owner request changes 
• 5.5% Unforeseen condition changes 
• 3.9% Item change requests by city – building inspector and fire marshal 
• 2.6% Design coordination changes 

Discussion followed on existing issues:  
• Pioneer storm water issue – consulting with civil engineer on how to address that 
• Sewer issue is also being addressed 
• Went from a grass field to synthetic field creating more runoff 
• There is a small drip that we do not know where it is coming from, not enough to do 

anything but needs to be isolated and fixed. 
• Gate latches need to be redone, not working properly – we are putting heavy duty closers 

on the gates 
• Lincoln – change orders will be back for Feb. 14 board meeting – the problem of 

contaminated soil 
•  WA soccer field has a drain field issue – WA gym is looking great 
• Intercom system between WA and Castle Rock will be added 

 
3) Levy M&O Replacement Resolution #02-17: Supt. Flones presented the resolution 

which was prepared by Jim McNeil, only amounts have changed.  Page 3 reviewed. 
 

Bd Packet 
2/14/17 

7



 

BD. MINUTES 1/24/17 
Page 6 of 11 
  

 

 
Supt. Flones explained it will be up for approval at the next board meeting. 
 

3) Columbia Valley Community Health MOU:  Mark Helm, Executive Dir. Student 
Services presented the following MOU for approval.  It was reviewed at the last board meeting. 
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 Appendix A, B and C on file. 
Mr. Helm gave a brief update on the eye-screening monitor that CVCH will have for testing vision.  It 
complies with the latest state statutes.  We can take the machines to classroom for quicker screening. 

 
MOTION MADE: Laura R. Jaecks made the motion to approve the Columbia Valley Community Health 
MOU as presented by Mark Helm, Executive Director of Student Services. 
SECONDED: By Walter Newman 
DISCUSSION: Mention was made that it should be located at WHS, to serve more students.  Also the board 
sees it as a good move to partnership with CVCH would like to see the district continue this conversation of 
serving our students in the future.   
PASSED UNANIMOUSLY 

 
                Objective 4.3: College and Career Readiness for All 

Policy & Procedures - Information & 1st Reading of Policy & Procedure 2320/2320P Field Trips, 
Excursions & Outdoor Ed – 4 criteria to meet opt-out for parents.  Two efforts made to parents prior to 
field trips to communicate. 
This procedure and policy is just bringing them up to date: 3120P Enrollment & 3432 Emergencies 
Mark Helm, Executive Director of Student Services explained changes for the first reading. 
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Strategy Four – Balance Change for All with Excellence for All   
Objective 4.2: Sound Fiscal & Resources Management & Sound Human Resource Management.  

  HR Request for Waiver Resolution #01-17 – for conferences reasons.  (changed agenda spots with the 
  2017-18 calendar), Lisa Turner gave a brief summary for the need to adopt this resolution before approving 
  the calendar. 

 

 
MOTION MADE: Jennifer Talbot made the motion to approve the Resolution No. 01-17 as presented by Lisa 
Turner, HR Executive Director.     
SECONDED: Laura R. Jaecks 
DISCUSSION: None 
PASSED UNANIMOUSLY 

 
WSD 2017-2018 Student Calendar , Lisa Turner, Executive Director of Human Resources, reported that 
the Student School Calendar 2017-18 School Year had over 80% staff participation in voting.  The vote 
came out in favor of the following calendar: 
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MOTION MADE: Claudia De Robles made the motion to approve the 2017-18 Student Calendar as presented by 
Lisa Turner, Executive Director of Human Resources.   

  SECONDED: By Jennifer Talbot 
DISCUSSION: None 
PASSED UNANIMOUSLY 
 

Memorial Bequests: Brian Flones, Superintendent asked for approval for the district to accept 
the two Memorial Bequests - Steve Brady’s and Whitley Memorial, see memo: 

  
We will send a letter of appreciation to both for the Memorial Bequests. 
We made plaques for each library to acknowledge the gifts. 
Thank you from the board to Karin Abbott for the letter explaining the memorial gift from her parents. 
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MOTION MADE: Jennifer Talbot made the motion to approve the Memorial Requests as presented by 
Brian Flones, Superintendent, with much gratitude.    

   SECONDED: By Laura R. Jaecks 
   DISCUSSION: None 

PASSED UNANIMOUSLY 
 
 

 
 
 

Board President Sealby asked for board communications: 
• Jennifer Talbot thanked the district for training the classified staff in PBIS procedures, she noted that 

they are an important part of our behavioral and education process of our students.  
• She also thanked the Superintendent, Cabinet and others in the district for their dedication, efforts and 

hard work in keeping things rolling along smoothly in the district. 
• She thanked the board for their teamwork and dedication also. 
• Board Director Claudia De Robles commented on the excellent video explaining the schedule changes 

that WHS administration put together for the community and parents.  It is posted on the WHS 
Webpage and Facebook.  Ms. De Robles was very impressed. 

 
 

 
 

                          Superintendent Flones reported the following: 
• Mr. Flones reminded everyone about the Career Summit at the Convention Center, we had a 

great opening there, a lot of community business owner along with Wenatchee Learns 
Connect and there were over 60 junior and seniors involved. 

• The Jazz Nights at the PAC are coming up please RSVP – and be sure to get your tickets to 
attend.   

 
 
 

 
MEETING ADJOURNED:  

Board President Robert Sealby adjourned the meeting at 7:20 p.m.  
 
 
     
 

________________________                               ____________________________Date______ 
President             Superintendent  

VII.  Board Communication 

VIII.  Superintendent’s 
Report 

IX. Meeting Adjourned 
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WENATCHEE   SCHOOL   DISTRICT   NO.   246 

February   14,   2017 
 
TO: BOARD   OF   EDUCATION 
   
FROM: Brian   L.   Flones,   Superintendent 
 
PREPARED   BY: Lisa   N.   Turner,   Executive   Director   of   Human   Resources  
 
SUBJECT: PERSONNEL   REPORT  
 

APPOINTMENTS 
We   ask   the   Board   to   appoint: 
 
Classi�ed: 
● Teresa Adams: Secondary Prod/ Prep for 7 hrs/day at OMS, e�ective                     

February   6,   2017; 
● Brea Blakney: Elementary Lead Server for 3 hrs/day at SS, e�ective                     

January   30,   2017; 
● Lana Bromiley: ASP Activity Instructor for 2.5 hrs/day at L&C,                   

e�ective   January   24,   2017   through   August   30,   2017; 
● Sherry Comedown: Elementary Server for 2 hrs/day at SS, e�ective                   

January   30,   2017; 
● Javier Fox: Preschool Sped Para for 6 hrs/day at ECLC, e�ective                     

January   23,   2017; 
● Gemma McCullough: AVID Tutor at WSD, e�ective January 19, 2017                   

through   August   30,   2017; 
● Henry Newman: AVID Tutor at WHS/MS, e�ective January 17, 2017                   

through   June   13,   2017; 
● Christine Payton: Asst. Secretary Music Dept for 3.5 hrs/day at WHS,                     

e�ective   February   8,   2017; 
● Karen Sheppard: Transportation Secretary for 8 hrs/day at               

Transportation,   e�ective   January   17,   2017; 
● Kendra Wallin: ASP Sta�/ Tutor for 3 hrs/day at PIO, e�ective January                       

24,   2017   through   August   30,   2017; 
 

Certi�cated: 
● Jean Butler: Non-Continuing 0.6 FTE Journalism Teacher at WHS,                 

e�ective   January   23,   2017   through   June   9,   2017; 
 

CHANGE   OF   STATUS 
 
Classi�ed: 
● Doretha Aguilar: Change as Cashier/Para Ed for 5 hrs/day at L&C to                       

Para   Ed   for   6   hrs/day   at   LNC,   e�ective   February   9,   2017; 

1 
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● Craig Anderson: Change as Sped Para Ed for 5 hrs/ day to 6 hrs/day at                             

LNC,   e�ective   January   3,   2017; 
● Josh Bollinger: Change as Para Ed for 6.25 hrs/day to 3.75 hrs/day at                         

WVTSC,   e�ective   February   1,   2017; 
● Paige Forhan: Change as Para Ed for 6 hrs/day at LNC to Sped Para                           

Ed   for   6   hrs/day   at   NBY,   e�ective   January   19,   2017; 
● Laurel Frede: Change as Bus Driver for 7.3 hrs/day to 8 hrs/day at                         

Transportation,   e�ective   January   2,   2017; 
● Jennifer Howard: Change as Bus Driver for 7.5 hrs/day to 7.25 hrs/day                       

at   Transportation,   e�ective   January   9,   2017; 
● Theresa Howard: Change as Bus Driver for 3.75 hrs/day to Assistant                     

Secretary for 3.75 hrs/day at Transportation, e�ective January 25, 2017                   
through   February   26,   2017; 

● Bob Leishman: Change as Elem Lead Custodian for 8 hrs/day to                     
Utility Custodian for 5 hrs/day at LNC, e�ective February 1, 2017                     
through   February   15,   2017; 

● Heather McCourt: Change as Bus Driver for 7.8 hrs/day to 8 hrs/day at                         
Transportation,   e�ective   January   3,   2017; 

● Nereida Farias: Change from Para Ed for 6.65 hrs/day to Para/Elem                     
Sec for 8 hrs/day at MV, e�ective January 17, 2017 through June 9,                         
2017; 

● Lisa Rose: Change as Bus Driver for 7.05 hrs/day to 7.85 hrs/day at                         
Transportation,   e�ective   December   1,   2017; 

● Maria Tapia: Change as ASP Activity Instructor for 2 hrs/day to add                       
Elementary   Server   for   2   hrs/day   at   COL,   e�ective   January   30,   2017; 

● Zane Thackeray: Change as Bus Driver for 6.5 hrs/day to 6.75 hrs/day                       
at   Transportation,   e�ective   January   3,   2017; 

● Joanna Theiss: Change as Para/ Library Secretary for 7.94 hrs/day to                     
7.69   hrs/day   at   MV,   e�ective   January   17,   2017; 

 
Certi�cated: 
● Evelyn Williams: Change as Non-Continuing 1.0 FTE Preschool Sped                 

Teacher   at   ECLC,   e�ective   January   27,   2017   through   June   9,   2017 
 

LEAVE   OF   ABSENCE 
The   following   employees   have   requested   a   Leave   of   Absence:   
 
Classi�ed: 
● Elmer Henderson: Leave as Warehouse Delivery Driver for 8 hrs/day                   

at   M&O,   e�ective   January   21,   2017   through   February   3,   2017; 
● Roberta Hotchkiss: Leave as RN for 6 hrs/day at LNC, e�ective                     

January   23,   2017   through   January   27,   2017; 
● Tami Long: Extend Leave as Elementary Server/Lead Server for 4                   

hrs/day at L&C, e�ective December 31, 2016 through January 30,                   
2017; 

2 
  

Bd Packet 
2/14/17 

15



 
● Heather McCourt: Leave as Bus Driver for 8 hrs/day at Transportation,                     

e�ective   January   20,   2017   through   February   2,   2017; 
● Les Scott: Extend Leave as Utility Custodian for 8 hrs/day at FMS,                       

e�ective   February   1,   2017   through   March   30,   2017; 
● Veronica Yunker: Leave as Sped Para for 6 hrs/day at LNC, e�ective                       

April   14,   2017   through   June   9,   2017; 
 

Certi�cated 
● Julie Middleton-Duran: Extend Leave as 1.0 FTE 8th Grade Core                   

Teacher   at   OMS,   e�ective   January   20,   2017   through   April   10,   2017; 
 

RETURN   FROM   LEAVE   OF   ABSENCE 
 
Classi�ed: 
● Danielle Bailey: Return as MS Secretary for 7 hrs/day at OMS,                     

e�ective   March   10,   2017; 
● Therese Howard: Return as Bus Driver for 3.75 hrs/day at                   

Transportation,   e�ective   February   2,   2017; 
● Heather McCourt: Return as Bus Driver for 8 hrs/day at                   

Transportation,   e�ective   January   25,   2017; 
● Vicki Reed: Return as Director’s Secretary for 8 hrs/day at FS,                     

e�ective   January   25,   2017; 
 
 

Certi�cated: 
● Lyndsay Brewer: Return as 1.0 FTE Occupational Therapist at Sped,                   

e�ective   January   11,   2017; 
● James Broome: Return as 1.0 FTE Counselor at NBY, e�ective                   

January   17,   2017; 
● Mandy Hupp: Return as 1.0 FTE Psychologist at WHS/ECLC,                 

e�ective   January   23,   2017; 
● Jon Magnus: Return as 1.0 FTE Foreign Language Teacher at WHS,                     

e�ective   January   17,   2017; 
● Danielle Ouellette: Return as 1.0 FTE Sped Teacher at WHS, e�ective                     

January   24,   2017; 
 

RESIGNATION 
 
Classi�ed: 
● Jessica Anderson: Resign as Payroll Specialist for 8 hrs/day at DO,                     

e�ective   January   17,   2017; 
● Brea Blakney: Resign as Elementary Server for 3.25 hrs/day at WA,                     

e�ective   January   6,   2017; 
● Carrie Bock: Resign as Para Ed for .25 hrs/day at NBY, e�ective                       

January   9,   2017; 

3 
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● Paige Forhan: Resign as Sped Para Ed for 6 hrs/day at NBY, e�ective                         

January   31,   2017; 
● Brittany Fuller: Resign as Sped Preschool Para Ed for 6 hrs/day at                       

ECLC,   e�ective   January   31,   2017; 
● Judy Jaso: Resign as Lead Server for 6 hrs/day at WA, e�ective March                         

31,   2017; 
● Jenaia Narte: Resign as ASP Activity Instructor for 2 hrs/day at PIO,                       

e�ective   January   12,   2017; 
● Michelle Ross: Resign as Lead Server for 4.75 hrs/day at NBY,                     

e�ective   January   31,   2017; 
● Jacqueline Turner: Resign as ASP Activity Instructor for 2.5 hrs/day at                     

Multiple   Bldgs,   e�ective   December   31,   2016; 
 

Certi�cated: 
● Roxcy Allen: Resign as 0.5 FTE Family & Consumer Science Teacher                     

at   WHS,   e�ective   June   30,   2017; 
● Drew Gaylord: Resign as 1.0 FTE Math Teacher at WHS, e�ective                     

August   31,   2017; 
● Julie Martin: Resign as 0.8 FTE Nurse at COL/NBY/OMS, e�ective                   

June   9,   2017; 
 
RETIREMENT 
 
Classi�ed: 
● Roberta Hotchkiss: Retire as Nurse for 6 hrs/day at LNC, e�ective                     

June   30,   2017; 
 

Certi�cated: 
● Kim Berg: Retire as 1.0 FTE Art Specialist at COL/WA, e�ective                     

August   30,   2017; 
● Adchara DeLong: Retire as 1.0 FTE Science Teacher at WHS,                   

e�ective   August   31,   2017; 
● Pamela DePersio: Retire as 0.715 FTE Life Skills/ Healthy Living                   

Teacher   at   OMS,   e�ective   July   1,   2017; 
● John Spencer: Retire as 1.0 FTE Science Teacher at WHS, e�ective                     

August   30,   2017; 
 

SUPPLEMENTAL   ASSIGNMENTS   FOR   THE   16-17   SCHOOL 
YEAR    The   following   persons   are   recommended   for   employment   tendered 
for   Supplemental   Contract   for   the   2016-2017   school   year: 
 
 
Pioneer   Middle   School 
Fona   Sugg 0.875   FTE   6th   Grade   Girls 
Basketball 
 

4 
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Wenatchee   High   School 
Judith   Jimenez-Leon Assistant   Mariachi   Dance  

5 
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THIS GROUP OF POLICIES/PROCEDURES HAVE BEEN RECOMMENDED BY WSSDA 
FOR REVISIONS & Possible WSD Changes Added  

               
_2000/3000___ Policy Series Review                             
 
Policy Title Suggested 

Action 
District 

Recommendation 
Rationale 

2320 Field Trips, Excursions and 
Outdoor Education 
 

 Approve Adds an Opt-Out option for specific situations 

3432 Emergencies  Approve Updated to new drill requirements 
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OVERNIGHT / OUT OF STATE  
FIELD TRIP REQUESTS 
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Page	  1	  of	  1

Printed	  By	  Angie	  Knudtson
Date:	  	  2/8/17

Requesting	  Location
Trip	  
No. Dates Destination

Round	  Trip	  
Miles

Teacher/Advisor	  
Name Group	  Making	  Trip/Chaperones Educational	  Objective

#	  of	  
Adults

#	  of	  
Students

Estimated	  
Cost

Funding	  
Source

203	  Pioneer	  Middle	  School 2070 05/24/2017	  09:00:00	  AM	  -‐	  
05/25/2017	  12:30:00	  PM

Tall	  Timbers	  Ranch	  -‐	  
Leavenworth	  WA

110.22 Sally	  Knipfer All	  sixth	  grade	  students	  who	  clear	  with	  a	  
parent	  permission	  form.

To	  build	  leadership	  and	  
knowledge	  of	  science	  
through	  hands	  on	  activities	  
in	  a	  outdoor	  environment.

20 100 $1,292.50 Pioneer	  -‐	  
ASB

203	  Pioneer	  Middle	  School 2073 05/25/2017	  09:00:00	  AM	  -‐	  
05/26/2017	  12:30:00	  PM

Tall	  Timbers	  Ranch	  -‐	  
Leavenworth	  WA

110.22 Sally	  Knipfer All	  sixth	  grade	  students	  will	  attend	  who	  
have	  been	  cleared	  by	  having	  a	  signed	  
parent	  permission	  form.

Students	  will	  gain	  
leadership	  and	  knowledge	  
of	  science	  in	  an	  outdoor	  
educational	  setting.

20 100 $1,292.50 Pioneer	  -‐	  
ASB

402.2	  Wenatchee	  High	  School	  -‐	  CTE 2040 04/14/2017	  05:30:00	  AM	  -‐	  	  	  	  	  	  	  	  	  	  	  	  	  	  
04/15/2017	  07:00:00	  PM

Greater	  Tacoma	  
Convention&	  Trade	  
Center	  1500	  
Broadway	  Tacoma	  
WA

323.4 Dale	  Blair Sports	  Medicine	  Program To	  compete	  at	  the	  2017	  
Washington	  Career	  and	  
Technical	  Sports	  Medicine	  
Association	  State	  
Competition.

3 30 $1,369.58 CTE	  -‐	  WHS

402.2	  Wenatchee	  High	  School	  -‐	  CTE 2031 04/23/2017	  08:00:00	  AM	  -‐	  
04/24/2017	  08:00:00	  PM

Stanwood	  
Fairgrounds

294.42 Matt	  Kline Wenatchee	  FFA	  members	  competing	  in	  
the	  State	  Environmental	  Natural	  
Resources	  Competition

Students	  will	  compete	  in	  
the	  Washington	  State	  FFA	  
Environmental	  Natural	  
Resources	  Competition,	  
evaluating	  water	  quality,	  
soil	  quality,	  air	  quality,	  
wildlife	  principles,	  and	  all	  
these	  together	  as	  
ecosystems.	  	  Students	  will	  
also	  expand	  their	  
knowledge	  of	  the	  biomes	  of	  
the	  western	  side	  of	  the	  
State	  of	  Washington.

2 10 $0.00 CTE	  -‐	  WHS

402.2	  Wenatchee	  High	  School	  -‐	  CTE 2024 04/20/2017	  05:00:00	  AM	  -‐	  
04/23/2017	  11:00:00	  PM

Dallas,	  TX,	  USA 4000 Doug	  Merrill Engineering	  students	  from	  AutoCAD National	  Bridge	  Building	  
Contest

1 2 $450.00

402.2	  Wenatchee	  High	  School	  -‐	  CTE 2056 01/03/2018	  03:15:00	  PM	  -‐	  
01/06/2018	  04:00:00	  PM

Spokane,	  WA,	  USA 350 Loren	  Brown FBLA FBLA	  State	  Competition 2 19 $3,793.75

402.5	  Wenatchee	  High	  School	  -‐	  ASB 2064 03/31/2017	  08:00:00	  AM	  -‐	  
04/02/2017	  06:00:00	  PM

Portland	  
Convention	  Center	  
777	  NE	  Martin	  
Luther	  King	  Jr	  Blvd,	  
Portland,	  OR	  
97232,	  USA

600 Diane	  Owen WHS	  Key	  Club
Sophia	  Dillon
Emilia	  Kolde
Hannah	  Johnson

Key	  Clubbers	  get	  to	  meet	  
and	  collaborate	  with	  others	  
from	  all	  over	  the	  region	  
including	  Canada	  and	  
Alaska.	  	  They	  learn	  
leadership	  skills,	  get	  
fundraising	  ideas,	  and	  share	  
ways	  to	  serve	  their	  
community.

1 3 $0.00
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WENATCHEE LEARNS 
STRATEGIES 

 

• Strategy One - Personalized Learning    
    

• Strategy Two – Tapping into the Power of the 
Community 

 
• Strategy Three – Use Best Tools & Resources to 

Advance Learning 
 
• Strategy Four – Balance Change for All with 

Excellence for All       
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FORMAL Grade Level Data Review Protocol 

  
School:  _____________________________Grade Level:__________Content Area:____________________Date:___________

  
Purposes:  

● Analyze current status of students using multiple data points to inform instruction and intervention 
placement. 

● Assessment data can be used to answer the following questions: 
○ How are our students growing over time? 
○ Are we closing the achievement gap? 
○ Which students need intervention support or enrichment? 
○ Are students mastering the content/standards? 
○ How will our students perform on the state tests (SBA)? 
○ What consistent data can be used to inform our CIPP Review? 

● Determine action plan/steps 
Norms: 

● Maintain focus on the data protocol 
● Engage in productive, respectful discussion 

PLC Question #2: How will we know students are learning?  Specifically, how are our students growing over 
time?  Are we closing the achievement gap? 
 
Using the Summary Data Report : 

● Review like-data sets across time.  Look for changes in performance bands over time. 
 

● What growth can we celebrate according to the data? 
 

● What does this data tell us?  What does the data NOT tell us? 
 
Action Planning: What intentional actions can we make to increase student achievement?  List specific actions and 
areas of focus ( Example : If Dibels shows little growth from Fall to Winter, the team will look deeper at the Dibels predominate measures to identify 
specific area of need for the grade level, and identify strategies to teach more intentionally in that area.)  
 

❏ ________________________________________________________________________________________________ 
 

❏ ________________________________________________________________________________________________ 
 
PLC Question #3: How will we respond if students don’t learn?  Specifically, are students progressing toward 
mastery of the content/standards?  Which students need additional support? 
 
Using the Grade Level Report: 

● Are our students in greatest need being served in a program intervention?  (Per district guidance, students 
currently in program intervention stay in program intervention until exit criteria is reached.) 

 
● If not, can they be (based on program intervention capacity and funding)? 

 
Action Planning:  If not served, what other building/grade level/classroom support can we commit to providing to these 
students?  

❏ ________________________________________________________________________________________________ 
 

❏ ________________________________________________________________________________________________ 
 
Closure: How has this data review helped inform our instruction? 
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From: Ron Brown (via Google Docs) drive-shares-noreply@google.com
Subject: 2016-2017 CIPP Assessment Links and Resources (School Board, Cabinet, Leadership, Principals) - Invitation to view

Date: February 6, 2017 at 1:09 PM
To: akers.l@wenatcheeschools.org

Ron Brown has invited you to view the following document:

2016-2017 CIPP Assessment Links and Resources
(School Board, Cabinet, Leadership, Principals)

This is one of the documents we will be using for our assessment review
with the board on 2/14.

Use the following link for them to use:
https://docs.google.com/document/d/1Tshd32kQyfC-
iOCFI3BdLElIy6TkYYloygiP0zg3pVw/preview

Open in Docs

Google Docs: Create and edit documents online. 

Google Inc. 1600 Amphitheatre Parkway, Mountain View, CA 94043, USA

You have received this email because someone shared a document with you from

Google Docs.

____________________________________________________________

NOTICE OF PUBLIC DISCLOSURE: This e-mail account is public domain. Any correspondence
from or to this e-mail account may be a public record. Accordingly, this e-mail, in whole or in
part, may be subject to disclosure pursuant to RCW 42.56, regardless of any claim of
confidentiality or privilege asserted by an external party.  The information contained in this
email is intended only for the use of the individual or entity named in the body of the
communication. Any dissemination, distribution or copying of this communication is strictly
prohibited. 
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WENATCHEE SCHOOL DISTRICT 

RESOLUTION #03-17  REJECTION OF BIDS FOR THE HITTING 
FACILITY AT REC PARK 

A resolution of the Wenatchee School District rejecting all bids for the Hitting Facility 
project at Rec Park. 

WHEREAS, RCW 28A.335.190 (5) provides that “The contract for the work or 
purchase shall be awarded to the lowest responsible bidder as described in 

RCW 39.32.160(2) but the board may be resolution reject any and all bids and make 
further calls for bids in the same manner as the original call.”, and  

WHEREAS, the School Board has determined that it is in the best interest of the School 
District to reject all bids submitted and received for this project, and to advertise for 
competitive bids for the same or redesigned project at a time of the district’s choosing in 
the future,  

NOW, THEREFORE, be it resolved by the board of Wenatchee School District No.246, 
Chelan County, Washington, as follows: 

1. The Wenatchee School Board does hereby reject any and all bids submitted and 
received relating to the HITTING FACILITY project. 

2. This Resolution #03-17 shall be effective upon the date of its adoption. 

APPROVED by the Board of Directors of Wenatchee School District, 

Dated this 14th day of February, 2017.  

____________________________  ______________________________ 

Secretary to the Board of Directors  President, Board of Directors 

      ______________________________ 

      Director 

____________________________  ______________________________ 

Director     Director      

      ______________________________ 

      Director 

      ______________________________ 
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51577770.1

WENATCHEE SCHOOL DISTRICT NO. 246
CHELAN COUNTY, WASHINGTON

RENEWAL OF EXPIRING EDUCATIONAL
PROGRAMS AND OPERATION LEVY

RESOLUTION NO. 02-17

A RESOLUTION of the Board of Directors of Wenatchee School District 
No. 246, Chelan County, Washington, providing for the submission to the voters of 
the District at a special election to be held therein on April 25, 2017, of a 
proposition authorizing a tax levy to be made annually for four years commencing in
2017 for collection in 2018 on all of the taxable property within the District of 
$12,527,890, the estimated dollar rate of tax levy required to produce such an 
amount being $2.96 per $1,000 of assessed value (such assessed value representing 
100% of true and fair value unless specifically provided otherwise by law), in 2018 
for collection in 2019 of $12,903,727, the estimated dollar rate of tax levy required 
to produce such an amount being $2.96 per $1,000 of assessed value, in 2019 for 
collection in 2020 of $13,290,839, the estimated dollar rate of tax levy required to 
produce such an amount being $2.96 per $1,000 of assessed value, and in 2020 for 
collection in 2021 of $13,689,564, the estimated dollar rate of tax levy required to 
produce such an amount being $2.96 per $1,000 of assessed value, all in excess of 
the maximum tax levy specified by law for school districts without voter approval, 
for the District’s General Fund, the proceeds of such levies to be used for support of 
the District’s educational programs and operation expenses, all as more particularly
set forth herein; designating the District’s Chief Financial Officer and special 
counsel to receive notice of the ballot title from the Auditor of Chelan County, 
Washington; and providing for other matters properly related thereto, all as more 
particularly set forth herein.

ADOPTED: FEBRUARY 14, 2017

This document prepared by:

FOSTER PEPPER PLLC
618 West Riverside Avenue, Suite 300

Spokane, Washington 99201
(509) 777-1602
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51577770.1

WENATCHEE SCHOOL DISTRICT NO. 246
CHELAN COUNTY, WASHINGTON

RESOLUTION NO. 02-17

A RESOLUTION of the Board of Directors of Wenatchee School District 
No. 246, Chelan County, Washington, providing for the submission to the voters of 
the District at a special election to be held therein on April 25, 2017, of a 
proposition authorizing a tax levy to be made annually for four years commencing in
2017 for collection in 2018 on all of the taxable property within the District of 
$12,527,890, the estimated dollar rate of tax levy required to produce such an 
amount being $2.96 per $1,000 of assessed value (such assessed value representing 
100% of true and fair value unless specifically provided otherwise by law), in 2018 
for collection in 2019 of $12,903,727, the estimated dollar rate of tax levy required 
to produce such an amount being $2.96 per $1,000 of assessed value, in 2019 for 
collection in 2020 of $13,290,839, the estimated dollar rate of tax levy required to 
produce such an amount being $2.96 per $1,000 of assessed value, and in 2020 for 
collection in 2021 of $13,689,564, the estimated dollar rate of tax levy required to 
produce such an amount being $2.96 per $1,000 of assessed value, all in excess of 
the maximum tax levy specified by law for school districts without voter approval, 
for the District’s General Fund, the proceeds of such levies to be used for support of 
the District’s educational programs and operation expenses, all as more particularly 
set forth herein; designating the District’s Chief Financial Officer and special 
counsel to receive notice of the ballot title from the Auditor of Chelan County, 
Washington; and providing for other matters properly related thereto, all as more 
particularly set forth herein.

BE IT RESOLVED BY THE BOARD OF DIRECTORS OF WENATCHEE SCHOOL 
DISTRICT NO. 246, CHELAN COUNTY, WASHINGTON, as follows: 

Section 1. Findings and Determinations.  The Board of Directors (the “Board”) of 
Wenatchee School District No. 246, Chelan County, Washington (the “District”), takes note of 
the following facts and hereby makes the following findings and determinations:

(a) Calendar year 2017 is the last year of collection of the District’s current four-year 
General Fund educational programs and operation tax levy, which was authorized pursuant to 
Resolution No. 01-13, adopted by the Board on January 22, 2013, and a special election held and 
conducted within the District on April 23, 2013.

(b) With the expiration of the District’s current four-year General Fund educational 
programs and operation tax levy, it appears certain that the money which will be available for the 
General Fund for the school years 2017-2018, 2018-2019, 2019-2020, 2020-2021 and 2021-2022 
will be insufficient to permit the District to meet the educational needs of its students and support 
the District’s educational programs and operation by paying expenses thereof, all as more 
particularly set forth in Section 3 of this resolution, during such school years, and that it is necessary 
that a renewal excess tax levy of $12,527,890 be made in 2017 for collection in 2018, $12,903,727 
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-2-

be made in 2018 for collection in 2019, $13,290,839 be made in 2019 for collection in 2020, and 
$13,689,564 be made in 2020 for collection in 2021, for the District’s General Fund to provide the 
money required to meet those expenses.

(c) The District’s proposed four-year General Fund educational programs and operation 
tax levy authorized in this resolution provides for approximately the same purpose as the District’s 
expiring four-year General Fund educational programs and operation tax levy.

(d) The District is authorized pursuant to Article VII, Section 2(a) of the Washington 
Constitution and Revised Code of Washington (“RCW”) 84.52.053 to submit to the District’s 
voters at a special election, for their approval or rejection, the proposition of whether the District 
shall levy excess property taxes for support of the District’s educational programs and operation 
expenses.

Section 2. Calling of Election.  The Auditor of Chelan County, Washington, as ex 
officio Supervisor of Elections (the “Auditor”), is requested to call and conduct a special election in 
the District in the manner provided by law to be held therein on April 25, 2017, for the purpose of 
submitting to the District’s voters, for their approval or rejection, the proposition of whether a 
renewal General Fund educational programs and operation tax levy shall be made annually for four 
years commencing in 2017 for collection in 2018 on all of the taxable property within the District 
of $12,527,890, the estimated dollar rate of tax levy required to produce such an amount being
$2.96 per $1,000 of assessed value (such assessed value representing 100% of true and fair value 
unless specifically provided otherwise by law), in 2018 for collection in 2019 of $12,903,727, the 
estimated dollar rate of tax levy required to produce such an amount being $2.96 per $1,000 of 
assessed value, in 2019 for collection in 2020 of $13,290,839, the estimated dollar rate of tax levy 
required to produce such an amount being $2.96 per $1,000 of assessed value, and in 2020 for 
collection in 2021 of $13,689,564, the estimated dollar rate of tax levy required to produce such an 
amount being $2.96 per $1,000 of assessed value, all in excess of the maximum tax levy specified 
by law for school districts without voter approval.  The exact tax levy rate may be adjusted based 
upon the actual assessed value of the taxable property within the District at the time of the levy. 

Section 3. Use of Levy Proceeds.  If the proposition authorized by this resolution is 
approved by the requisite number of voters, the District will be authorized to levy excess property 
taxes and use the proceeds of such levies to meet the educational needs of its students and support 
the District’s educational programs and operation by paying expenses thereof, during the school 
years 2017-2018, 2018-2019, 2019-2020, 2020-2021 and 2021-2022, all as may be authorized by 
law and deemed necessary by the Board.  Pending the receipt of those taxes, the District may issue 
short-term obligations pursuant to chapter 39.50 RCW or contract indebtedness pursuant to RCW 
28A.530.080.  Upon receipt, the District may use those taxes to repay such short-term obligations 
or indebtedness, all as may be authorized by law and deemed necessary and advisable by the Board.

[ Remainder of page intentionally left blank ]
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-3-

Section 4. Form of Ballot Title.  Pursuant to RCW 29A.36.071, the Chelan County 
Prosecuting Attorney is requested to prepare the concise description of the aforesaid proposition for 
the ballot title in substantially the following form:

PROPOSITION 1

WENATCHEE SCHOOL DISTRICT NO. 246

RENEWAL OF EXPIRING EDUCATIONAL
PROGRAMS AND OPERATION LEVY

The Board of Directors of Wenatchee School District No. 246 adopted Resolution 
No. 02-17, concerning a proposition for a renewal levy for education.  This 
proposition would authorize the District to levy the following excess taxes, in place 
of an expiring levy, on all taxable property within the District, for support of the 
District’s General Fund educational programs and operation expenses:

Collection Year

Approximate Levy 
Rate/$1,000

Assessed Value Levy Amount
2018 $2.96 $12,527,890
2019 $2.96 $12,903,727
2020 $2.96 $13,290,839
2021 $2.96 $13,689,564

all as provided in Resolution No. 02-17.  Should this proposition be approved?

LEVY . . . YES  LEVY . . . NO 

Section 5. Authorization to Deliver Resolution to Auditor and Perform Other 
Necessary Duties.  The Secretary to the Board (the “Secretary”) or his designee is directed to: (a) 
present a certified copy of this resolution to the Auditor no later than February 24, 2017; and (b) 
perform such other duties as are necessary or required by law to submit to the District’s voters at the
aforesaid special election, for their approval or rejection, the proposition of whether the District 
shall levy excess property taxes for support of the District’s educational programs and operation 
expenses.

Section 6. Notices Relating to Ballot Title.  For purposes of receiving notice of the 
exact language of the ballot title required by RCW 29A.36.080, the Board hereby designates (a) the 
District’s Chief Financial Officer (Les Vandervort), telephone: 509.663.8161; fax: 509.663.3082; 
email: vandervort.l@wenatcheeschools.org; and (b) special counsel, Foster Pepper PLLC (Jim 
McNeill), telephone: 509.777.1602; fax 800.533.2284; email: jim.mcneill@foster.com, as the 
individuals to whom the Auditor shall provide such notice.  The Secretary is authorized to approve 
changes to the ballot title, if any, deemed necessary by the Auditor or the Chelan County 
Prosecuting Attorney.
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Section 7. General Authorization and Ratification.  The Secretary, the District’s Chief 
Financial Officer, the President of the Board, other appropriate officers of the District and special 
counsel, Foster Pepper PLLC, are severally authorized and directed to take such actions and to 
execute such documents as in their judgment may be necessary or desirable to effectuate the 
provisions of this resolution.  All actions taken prior to the effective date of this resolution in 
furtherance of and not inconsistent with the provisions of this resolution are hereby ratified and 
confirmed in all respects.

Section 8. Severability.  If any provision of this resolution shall be declared by any 
court of competent jurisdiction to be invalid, then such provision shall be null and void and shall be 
separable from the remaining provisions of this resolution and shall in no way affect the validity of 
the other provisions of this resolution, or of the levy or collection of excess property taxes 
authorized herein.

Section 9. Effective Date.  This resolution shall become effective immediately upon its 
adoption.

ADOPTED by the Board of Directors of Wenatchee School District No. 246, Chelan
County, Washington, at a regular open public meeting thereof, held this 14th day of February, 
2017, the following Directors being present and voting in favor of the resolution.

WENATCHEE SCHOOL DISTRICT NO. 246
CHELAN COUNTY, WASHINGTON

President and Director

Vice President and Director

Director

Director

Director
ATTEST:

BRIAN L. FLONES
Secretary to the Board of Directors
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CERTIFICATION

I, BRIAN L. FLONES, Secretary to the Board of Directors (the “Board”) of Wenatchee 
School District No. 246, Chelan County, Washington (the “District”), hereby certify as follows:

1. The foregoing Resolution No. 02-17 (the “Resolution”) is a full, true and correct 
copy of the Resolution duly adopted at a regular meeting of the Board held at the regular meeting 
place thereof on February 14, 2017, as that Resolution appears on the minute book of the District, 
and the Resolution is now in full force and effect; and 

2. A quorum of the members of the Board was present throughout the meeting and a 
sufficient number of members of the Board present voted in the proper manner for the adoption 
of the Resolution.

IN WITNESS WHEREOF, I have hereunto set my hand this 14th day of February, 2017.

WENATCHEE SCHOOL DISTRICT NO. 246
CHELAN COUNTY, WASHINGTON

BRIAN L. FLONES
Secretary to the Board of Directors
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+

Educational Programs & Operations  
Replacement Levy  

April 25, 2017 
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+

On April 25, 2017, the voters within the 
Wenatchee School District will be asked to 
vote on a 4-year educational programs and 

operation levy (also known as a 
maintenance and operation levy) to renew 
the prior levy approved by the voters in 

2013 and due to expire in 2017.  

 

2 
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+

The proposed levy will 
support approximately 
12.6% of the District’s 

budget and will 
maintain the District’s 

current level of 
educational programs 

and operation 

District Budget 

12.60% 9.40% 

2.30% 

75.70% 
Levy 

Federal 

Other 

State  

3 

Bd Packet 
2/14/17 

158



+
What does it pay for? 

The Maintenance and Operation Levy for 
2017 provides funds for: 

 

n   program support,  
n  equipment,  
n  supplies,  
n  technology  
 

for our district.  

4 
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+
What does it pay for? 

Program support includes: 
• Lowering class size  
• Instructional assistants and 
support  

• Additional class offerings, such 
as online learning  

• Music, athletics and other 
extra-curricular programs  

• Elementary art specialists  
• K-12 counselors 
• Student Enrichment program 
• AVID - Achievement Via 
Individual Determination  

• Classroom textbooks  
• Schools Materials and supplies  
• District operational costs  
• Utilities 
• Transportation services  
• Capital equipment and 
replacement 

• Nurses, Safety & Security Services 

• Technology hardware, software, 
training and operations support 

Equipment and supplies 
include: 

Technology includes: 

5 
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+
Frequently Asked Questions 

What is a“renewal of expiring educational 
programs and operation levy” (also called a 
maintenance and operations levy)? 
 

An educational programs and operation 
levy  (also called a maintenance and 
operations levy) is a local property tax 
authorized by voters to fund basic 
educational programs and operations.  

6 
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+
Frequently Asked Questions 

Why is an educational programs and 
operation levy necessary?  

The State does not fully fund the District’s 
basic education programs. The District’s 
proposed educational programs and 
operation levy makes up the shortfall. 

7 
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+
Frequently Asked Questions 

Why is the proposed levy described as 
a renewal levy? 
 

The Washington Constitution limits educational 
programs and operation levies to a period not to 
exceed 4 years. School districts must then submit a 
new levy request to the voters.  

The District’s proposed 4-year educational programs 
and operation levy will replace the prior levy approved 
by the voters in 2013 and due to expire in 2017. 

8 
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+
Frequently Asked Questions 

What levy taxes are being proposed for 
the next four years? 
 The new levy request in 2018 is for approximately $2.96 per 

$1,000 of assessed value.  The levy collection increases 3% 
each year to account for cost of living adjustments. See the 
following table: 

Collection years Approximate Levy Rate  
per $1,000 Assessed Value 

Levy Amount 

2018 $2.96 $12,527,890 
2019 $2.96 $12,903,727 
2020 $2.96 $13,290,839 
2021 $2.96 $13,689,564 

 

9 
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+
Frequently Asked Questions 

How does Wenatchee School District’s proposed educational 
programs and operation levy rate compare to the District’s prior 
levy rates? 

 
See the following table for a history of levy rates per $1,000. 

Collection Years Tax Impact/ Yearly Levy Rates /$1,000 
2013 $775 $3.10 
2014 $823 $3.29 
2015 $793 $3.17 
2016 $763 $3.05 
2017 $740 $2.96 

Projected ⇓ Projected ⇓ Projected ⇓ 
2018 $740 $2.96 
2019 $740 $2.96 
2020 $740 $2.96 
2021 $740 $2.96 

 

10 
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+
Frequently Asked Questions 
 
What tax impact will the proposed levy have on a 
home assessed at $250,000? 
 
Current Levy Rate: 
2017 - $740.00 based on the current levy rate of $2.96 

    Per $1,000 of assessed value. 
Estimated Rate Will Be: 
2018 - $740.00 based on the estimated levy rate of $2.96 

    Per $1,000 of assessed value. 
2019 - $740.00 based on the estimated levy rate of $2.96 

    Per $1,000 of assessed value. 
2020 - $740.00 based on the estimated levy rate of $2.96 

    Per $1,000 of assessed value. 
2021 - $740.00 based on the estimated levy rate of $2.96 

    Per $1,000 of assessed value. 
 

11 
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+
Frequently Asked Questions 

Is there a special tax exemption for senior or 
disabled citizens? 
 

          If you are at least 61 years old on December 31 of the 
application year with an annual household disposable income 
of $35,000 or less, or unable to work because of a disability, 
or a veteran with a total disability rating for a service 
connected disability, you may be eligible for the Washington 
State property tax exemption program (dor.wa.gov).  

 

For information about your status, contact the office of 
the Chelan County Assessor at (509) 667-6365. 

Yes, 

12 
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+
Frequently Asked Questions 

What are the voter-approval requirements for the 
District’s proposed educational programs and 
operation levy? 
 

Under State law, at least 40% of the number 
of voters in the immediate past general 
election must vote and of that amount, at 
least 50% plus 1 of the votes cast must be 
“yes”. 

 

13 
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+
Frequently Asked Questions 

How will the ballot proposition describe the District’s proposed 
educational programs and operation levy? 
 PROPOSITION 1 

WENATCHEE SCHOOL DISTRICT NO. 246 
RENEWAL OF EXPIRING EDUCATIONAL 
PROGRAMS AND OPERATION LEVY 
The Board of Directors of Wenatchee School District No. 246 adopted Resolution 

No. 02-17, concerning a proposition for a renewal levy for education. This 

proposition would authorize the District to levy the following excess taxes, in place 

of an expiring levy, on all taxable property within the District, for support of the 

District’s General Fund educational programs and operation expenses: 
 

Collection years Approximate Levy Rate per $1,000 Assessed Value Levy Amount 
2018 $2.96 $12,527,890 
2019 $2.96 $12,903,727 
2020 $2.96 $13,290,839 
2021 $2.96 $13,689,564 

As provided in Resolution No. 02-17 should this proposition be approved? 
LEVY YES LEVY NO 
 

14 
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+
Frequently Asked Questions 

Who do I contact if I have more questions? 
 

You may contact:  
•  Brian Flones, Superintendent or  

•  Les Vandervort, Chief Financial Officer 

  

Wenatchee School District  

663-8161 
 

15 
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+

Maintenance & Operations 
Levy  April 25th, 2017 

Thank you for listening! 

16 

Bd Packet
2/14/17

171



 
 
 
 
 
 
 

 
 
WENATCHEE LEARNS 
STRATEGIES 

 

• Strategy One - Personalized Learning    
    

• Strategy Two – Tapping into the Power of the 
Community 

 
• Strategy Three – Use Best Tools & Resources to 

Advance Learning 
 
• Strategy Four – Balance Change for All with 

Excellence for All       
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M T W T F M T W T F

1 2 3 4 5
3 4 5 6 7 8 9 10 11 12
10 11 12 13 14 15 16 17 18 19
17 18 19 20 21 22 23 24 25 26 Secondary	  Records	  day/	  Elementary	  PD
24 25 26 27 28 29 30 31

2 19
M T W T F M T W T F

1 2 3 4 1 2
7 8 9 10 11 21-‐22	  District	  Professional	  Development	  Days 5 6 7 8 9
14 15 16 17 18 23	  -‐	  All	  Staff	  Opening	  Day	  -‐	  Vendor	  Fair 12 13 14 15 16
21 22 23 24 25 19 20 21 22 23
28 29 30 31 30	  -‐	  First	  Day	  of	  School 26 27 28

20 22
M T W T F M T W T F

1 1 2
4 5 6 7 8 4	  -‐	  Labor	  Day	  (No	  School) 5 6 7 8 9
11 12 13 14 15 12 13 14 15 16
18 19 20 21 22 19 20 21 22 23
25 26 27 28 29 26 27 28 29 30

21 16
M T W T F M T W T F
2 3 4 5 6 2 3 4 5 6
9 10 11 12 13 13	  -‐	  District	  PD	  -‐	  Building	  Day	  -‐	  (No	  School) 9 10 11 12 13
16 17 18 19 20 16 17 18 19 20
23 24 25 26 27 23 24 25 26 27
30 31 30

19 21
M T W T F 1-‐3	  Fall	  Parent	  /	  Teacher	  Conferences	  (K-‐12	  No	  Students M T W T F

1 2 3 1	  -‐	  3	  -‐	  Classified	  Training	  Days 1 2 3 4
6 7 8 9 10 10-‐	  Veteran's	  Day	  Observed	  (No	  School) 7 8 9 10 11
13 14 15 16 17 22	  -‐	  Early	  Release	  -‐	  Students	  Dismissed	  3	  hours	  early 14 15 16 17 18
20 21 22 23 24 23-‐24	  Thanksgiving	  Holiday	  (No	  School) 21 22 23 24 25
27 28 29 30 28 29 30 31

10 11
M T W T F M T W T F

1 1	  -‐	  District	  Day	  (No	  School) 1
4 5 6 7 8 Elementary	  Records	  day/	  Secondary	  PD	  day 4 5 6 7 8
11 12 13 14 15 11 12 13 14 15
18 19 20 21 22 18	  -‐	  29	  Winter	  Break	  (No	  School) 18 19 20 21 22
25 26 27 28 29 25 26 27 28 30

First	  Trimester (60	  days)
Second	  Trimester (60	  days)
Third	  Trimester (60	  days)

First	  Quarter (43	  days)
Second	  Quarter (45	  days)
First	  Semester (88	  days)
Third	  Quarter (44	  days)
Fourth	  Quarter (48	  days)
Second	  Semester (92	  days)

Fall	  Conferences:	  Wednesday	  -‐	  Friday,	  flexible	  times	  available

Significant	  Dates

Smarter	  Balance	  Grades	  3-‐8
State	  Testing	  for	  Grades	  9-‐12
Smarter	  Balance	  Grade	  11
Kindergarten	  Registration	  Begins
MSP	  for	  Grades	  5	  &	  8

Non-‐Contracted	  day	  (No	  School)

  2017  -  2018

  Student

  Calendar

23-‐24	  Principal	  Days

July	  -‐	  2017 January	  -‐	  2018

1	  -‐2	  New	  Year's	  Observed	  (No	  School)

15	  -‐	  Martin	  Luther	  King	  Day	  (No	  School)

August	  -‐	  2017 February	  -‐	  2018

19	  -‐	  President's	  Day	  (No	  School)

September	  -‐	  2017 March	  -‐	  2018

7	  -‐	  Spring	  Parent	  /	  Teacher	  Conferences	  	  	  	  	  	  
(K-‐12	  no	  students)

October	  -‐	  2017 April	  -‐	  2018

2	  -‐	  6	  Spring	  Break	  (No	  School)

November	   November	  29	  -‐	  March	  14

18	  &	  19	  -‐	  Make	  up	  days	  if	  needed

November	  -‐	  2017 May	  -‐	  2018

Non-‐Contracted	  Day	  	  (No	  School)

28	  -‐	  Memorial	  Day	  (No	  School)

December	  -‐	  2017 June	  -‐	  2018

15	  -‐	  Last	  Day	  of	  School	  -‐	  Students	  dismissed	  
3	  hours	  early

Elementary	  Grading	  Period
August	  16th August	  30	  -‐	  November	  28New	  Employee	  Orientation

WAAS-‐DAPE	  (TBA)

August	  30	  -‐	  January	  25
March January	  29	  -‐	  March	  30

January	  -‐	  February March	  15	  -‐	  June	  15
February	  -‐	  March Secondary	  Grading	  Period
March August	  30	  -‐	  October	  31
March	  12-‐	  16 November	  1	  -‐	  January	  25
March	  -‐	  May

Winter	  EOC	  (TBA)
WELPA	  (TBA)
WAAS-‐DAPE	  (TBA)
Classified	  Employees	  Week

June	  12

Spring	  Conferences:	  	  Wednesday,	  flexible	  times	  available

Revised: REVISED  2-7-17
1/24/17School	  Board	  Approved:

Spring	  EOC
WHS	  Graduation
WSHS	  Graduation

April	  30	  -‐	  May	  4
May	  -‐	  June

Parent	  Teacher	  Conference	  Schedule

June	  8

April	  -‐	  May April	  9	  -‐	  June	  15
April January	  29	  -‐	  June	  15
April	  -‐	  June

Teacher	  Appreciation	  Week
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18 21
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12 13 14 15 16 21	  -‐	  Half	  Day	  Early	  Release 13 14 15 16 17
19 20 21 22 23 22-‐23	  Thanksgiving	  Holiday	  (No	  School) 20 21 22 23 24
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Elementary	  Records	  day/	  Secondary	  PD	  day
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M T W T F M T W T F
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24 25 26 27 28 17	  -‐	  31	  Winter	  Break	  (No	  School) 24 25 26 27 28
31 	   	   	   	   	   	   	   	   	  

First	  Trimester (60	  days)
Second	  Trimester (60	  days)
Third	  Trimester (60	  days)

First	  Quarter (44	  days)
Second	  Quarter (45	  days)
First	  Semester (89	  days)
Third	  Quarter (43	  days)
Fourth	  Quarter (48	  days)
Second	  Semester (91	  days)

Fall	  Conferences:	  Wednesday	  -‐	  Friday,	  flexible	  times	  available
Spring	  Conferences:	  	  Wednesday,	  flexible	  times	  available
School	  Board	  Approved: PENDING	  APPROVAL	  2/14/17
Revised:

WHS	  Graduation
WSHS	  Graduation

Smarter	  Balance	  Grade	  11
Kindergarten	  Registration
MSP	  for	  Grades	  5	  &	  8
Teacher	  Appreciation	  Week
Spring	  EOC

WELPA	  (TBA)
WAAS-‐DAPE	  (TBA)
Classified	  Employees	  Week
Smarter	  Balance	  Grades	  3-‐8
State	  Testing	  for	  Grades	  9-‐12

Calendar

Student  

2018	  -‐	  2019

30	  -‐	  District	  Day	  (No	  School)

17	  &	  18	  -‐	  Make	  up	  days	  if	  needed

20	  -‐	  All	  staff	  Opening	  Day	  -‐	  Vendor	  Fair
21	  -‐	  District	  PD
22	  -‐	  23	  Principal	  Days
29	  -‐	  First	  Day	  of	  School

12	  -‐	  District	  PD	  Day	  -‐	  Building	  Day	  (No	  School)

1	  -‐	  New	  Year's	  Day	  (No	  School)

July	  -‐	  2018

February	  -‐	  2019

January	  -‐	  2019

August	  -‐	  2018

21	  -‐	  Martin	  Luther	  King	  Day	  (No	  School)

November	  -‐	  2018

April	  -‐	  2019

18	  -‐	  President's	  Day	  (No	  School)

October	  -‐	  2018

March	  -‐	  2019September	  -‐	  2018

6	  -‐	  Spring	  Parent/Teacher	  Conferences	  	  	  	  	  	  	  	  	  
(K-‐12	  No	  School)

June	  11
June	  7

August	  15th
November	  
January	  -‐	  February
February	  -‐	  March
March	  13	  -‐	  17

May	  6	  -‐	  10
May	  -‐	  June

December	  -‐	  2018 June	  -‐	  2019

Secondary	  Grading	  Period

Parent	  Teacher	  Conference	  Schedule

Elementary	  Grading	  PeriodSignificant	  Dates

14	  -‐	  Last	  Day	  of	  School	  -‐	  Students	  dismissed	  
3	  hours	  early

April	  -‐	  June

March	  11-‐	  15
March	  -‐	  May
March
April	  -‐	  May
April	  -‐

New	  Employee	  Orientation
WAAS-‐DAPE	  (TBA)
Winter	  EOC	  (TBD)

Non-‐Contracted	  Day	  -‐	  No	  Students

27	  -‐	  Memorial	  Day	  (No	  School)

1	  -‐	  5	  Spring	  Break	  (No	  School)

August	  29	  -‐	  November	  27
November	  28	  -‐	  March	  13
March	  14	  -‐	  June	  14

August	  29	  -‐	  October	  31
November	  1	  -‐	  January	  25
August	  29	  -‐	  January	  25
January	  29	  -‐	  March	  29
April	  8	  -‐	  June	  14
January	  29	  	  -‐	  June	  14

May	  -‐	  2019
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Policy No. 6512 Management Support 

INFECTION CONTROL PROGRAM 
In order to safeguard the school community from the spread of certain vaccine-preventable diseases and in 
recognition that prevention is a means of combating the spread of disease, the board strongly urges that 
susceptible school staff members (including volunteers) provide documentation of immunization 
or evidence of immunity against TD (Tetanus-Diphtheria)certain vaccine-preventable diseases. The 
following immunizations are recommended for school staff: measles, mumps, rubella (MMR), varicella 
(chickenpox), diphtheria, tetanus, and MMR (Measles, Mumpspertussis (Tdap and Rubella). Td), and 
influenza (flu). Staff members born prior to January 1, 1957 need not provide evidence of immunity to 
measles; these individuals are considered naturally immune. 
  
To facilitate this prevention program, the board authorizes the superintendent to make arrangements for 
staff immunization at a convenient time and place, and at a nominal cost to the staff member. A 
“susceptible” staff member may be exempt from the requirements for immunizationexempted from 
one or more of the immunizations recommended for school staff by the Washington Department of Health 
by filing a written objection to such immunization on the basis of religious or philosophical grounds, when a 
private physician certifies that the staff member's physical condition contraindicates immunization or when 
the staff member provides documentation of immunity by blood test. 
  
In the event of an outbreak of a vaccine-preventable disease in school, the local health officer has the 
authority to exclude a susceptible staff member. A staff member granted an exemption by the district for 
religious, philosophical or medical reasons or without an acceptable immunization record on file may be 
excluded, as he/she is considered to be susceptible. If excluded, he/she is not eligible to receive sick leave 
benefits because of the exclusion itself. To qualify for benefits, he/she must be ill or temporarily physically-
disabled, or is otherwise provided for in a collective bargaining agreement. 
  
The superintendent or designee shallwill evaluate all job duties of district employees to determine which 
employees have reasonably anticipated on-the-job exposure to blood or other potentially infectious material. 
The district shallwill maintain a list of job classifications where employees have reasonably anticipated 
exposure to blood or other potentially infectious material. The hepatitis B vaccine shallwill be provided at 
the district's expense to all employees identified as having risk of directly contacting blood or other 
potentially infectious material at work. 
  
In the event that an employee has a specific exposure to blood or other potentially infectious material, the 
employee will be provided, at district expense, with confidential medical evaluation, follow-up and 
treatment, if indicated. 
  
The district shallwill provide annual training to all employees with reasonably anticipated exposure to blood 
or other potentially infectious material. All employees shallwill receive district provided training on 
HIV/AIDS within six months of initial employment. 
  
Records shallwill be kept in strict confidence regarding the hepatitis B vaccine status of all employees with 
reasonably anticipated exposure to blood or other potentially infectious material and for each occupational 
exposure an employee has to blood or other potentially infectious material. The records shallwill be kept for 
the duration of the employee's employment, plus thirty years. The district shallwill also keep records that 
employees have received appropriate training. 
 

Cross reference: Board Policy 3414 Infectious Disease 
Legal References: WAC 246-110-001 Control of communicable disease 
  296-62-08001 Bloodborne pathogens 
  392-198 Training — school employees — 

HIV/AIDS 
Cross References:  3414 - Infectious Diseases  
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Legal References:  Chapter 246-110 WAC Contagious disease -- 
School districts and day care centers  

 
Chapter 296-823 WAC Occupation exposure to 
bloodborne pathogens  

 
Chapter 392-198 WAC Training — school 
employees — HIV/AIDS  

   

Management Resources:  2015 - June Policy Issue  

 2015 - April Policy Issue  
   

Adoption Date: 
Wenatchee School District  
  
Classification: Priority 
Revised Dates: 12.11; 04.15; 06.15 
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Policy: 6512P 
Section: 6000 - Management Support 

 
 

Procedure Infection Control Program 
 

Immunization 
 
Staff members, including substitutes, student teachers and volunteers, are encouraged to 
complete an Immunization History form to be placed on file at the district office. In the event of 
an outbreak of a vaccine-preventable disease in a school, the local health officer has the authority 
to exclude all susceptible persons, including school staff.   This authority would likely be 
exercised in the event of one or more cases of measles or rubella within the school. Susceptible, 
as related to measles, means any staff member born after January 1, 1957. who does not have 
documented evidence of immunity.  
 
A staff member may claim an exemption for health, religious or philosophical reasons. However, 
such  a staff member who files such an exemption may be excluded if an outbreak occurs at 
his/her school. A staff member who is excluded is not eligible to receive sick leave benefits 
unless he/she is ill or physically disabled or is otherwise provided for in the collective bargaining 
agreement. 

 
If a staff member needs to be immunizedvaccinated, he/she should contact a personal physician 
or clinic. ImmunizationsSome vaccines may also be available at a nominal cost from the county 
health department. 

 
Infection Control Program 
 
The district's infection control program shallwill be consistent with WAC 296-62-08001, 
Bloodborne PathogensWAC 296-823 Occupation exposure to bloodborne pathogens and the 
Guidelines for Implementation of Hepatitis B and HIV School Employee Training published by 
the Superintendent of Public Instruction. 

 
All employees with reasonably anticipated on-the-job exposure to blood or other potentially 
infectious material shallwill be identified. Potentially infectious human body fluids are blood, 
semen, vaginal secretions, cerebrospinal fluid, synovial fluid, pleural fluid, pericardial fluid, 
peritoneal fluid, amniotic fluid, saliva in dental procedures, any body fluid that is visibly 
contaminated with blood and all body fluids in situations where it is difficult to differentiate 
between body fluids. Examples of employees with reasonably anticipated risk of exposure 
include, but are not limited to, school nurses; teachers and aides in classrooms for the 
developmentally disabled, the institutionalized or group home residents; bus drivers of such 
students, or who provide first aid; communication disorders specialists for such students; coaches 
or assistants who provide first aid, and first aid providers. All job duties should be evaluated by 
the superintendent or her/his designee for the risk of exposure to blood or potentially infectious 
material. The district shallwill maintain a list of job classifications with reasonably anticipated 
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exposure to blood or other potentially infectious material. 
  

All employees identified as having reasonably anticipated exposure to blood or other potentially 
infectious material shallwill be offered the hepatitis B vaccine at the district's expense. 

 
If an employee has a specific exposure to blood or other potentially infectious material, the 
district will provide a free and confidential medical evaluation and follow-up performed by an 
appropriately trained and licensed health care professional. Any necessary post-exposure 
treatment shallwill be provided. 
 
Employees with reasonably anticipated exposure to blood and other potentially infectious 
material shallwill participate in district-provided training within ten days of employment and 
annually. before the first day of school. The training shallwill include: 
  
B.•  A general description of bloodborne diseases; 

  

C.•  An explanation of modes of transmission of bloodborne pathogens; 
  

D.•  An explanation on the use and limitations of methods of control; 
  

E.•  Information about personal protective equipment; 
  

F.•  Information on the hepatitis bHepatitis B vaccine; 
  

G.•  A description of procedures to follow if an exposure  incident occurs; 
  

H.•  An explanation of signs, labels, tags and color coding used to designate biohazards; 
  

I.•  Where to obtain a copy of WAC 296-62-08001, 823 Occupation exposure to bloodborne 
pathogens; 
  

J.•  An explanation of the district's infection control plan and how to obtain a copy; 
  

K.•  How to identify tasks and activities that may involve exposure to blood or other potentially 
infectious material; and 
  

L.•  Appropriate actions to take in emergencies involving blood or other potentially infectious 
material. 
  

The training shallwill be provided by a qualified person and shallwill include opportunities for 
questions. 
 
The district shallwill provide training to all employees regarding HIV/AIDS. The training shallwill 
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be provided within six months of initial employment. The training shallwill include: 
  

A.•  History and epidemiology of HIV/AIDS; 
  

B.•  Methods of transmission of HIV; 
  

C.•  Methods of prevention of HIV infection including universal precautions for handling body 
fluids; 
  

D.•  Current treatment for symptoms of HIV and prognosis of disease prevention; 
  

E.•  State and federal laws barring discrimination against persons with HIV/AIDS; and 
  

F.•  State and federal laws regulating the confidentiality of a person's HIV antibody status. 
  
Significant new discoveries or changes in accepted knowledge regarding HIV/AIDS shallwill be 
transmitted to employees within one calendar year of notification from the Superintendent of 
Public Instruction, unless the Department of Health notifies the district that prompter 
dissemination of the information is required. 
 
The hepatitisHepatitis B vaccination status and records regarding any occupational exposure, if any, 
shallwill be kept in strict confidence during employment, plus thirty years, for any employee with 
reasonably anticipated exposure to blood or other potentially infectious material. The records of 
occupational exposures shallwill include: 
  

A.•  The employee's name and social security number; 
  

B.•  The employee's hepatitis bHepatitis B vaccination status; 
  

C.•  Examination results, medical testing and follow-up procedure records; 
  

D.•  The healthcare professional's written opinion; and 
  

E.•  A copy of information provided to the healthcare professional. 
  
The district shallwill also keep records of training sessions including the dates, a summary of the 
material, names and qualifications of the trainers and names of employees attending the training. 
 
These records shallwill be kept for three years. 
 
Date: February, 2017 
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